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2002 Promis 


Challenging Yea 


elcome back from a well 

deserved Christmas vacation. 

The year 2002 promises to be 

a very challenging year. There 

is no doubt that the economy 

was headed for a dip prior to the events of 

Sept. 11th. The aforementioned events cer- 
tainly put it on the fast track. 

Despite the fallout of these events, the 

auto industry had its best sales month ever 
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LOCAL 222 


in the following month. This was, without a 
doubt, artificially stimulated by the very 
successful Zero Percent financing cam- 
paign led by General Motors. Short term, it 
helped in keeping the plants going but we 
will likely feel its effects somewhere down 
the line. Many individuals who may have 
been planning to purchase a new vehicle in 
2002 moved that purchase up to take 
advantage of the Zero Percent financing. 
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es To Be A 


Without a crystal ball it leaves us wondering 
what the economy will be like heading into 
bargaining this fall. What we can take com- 
fort in is the fact that our union has had 

see 2002 - page 2 
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2002 Promises To Be A Challenging Year 


— continued from page 1 


many of our greatest successes in the face of 
our greatest challenges. 

The downturn in the auto industry comes 
at a time of great uncertainty with the recent 
elimination of the Auto Pact. Buzz, Alex 
Keeney (Ford), Ken Lewenza 
(DaimlerChrysler) and myself have 
had meetings with Industry Minister 
Brian Tobin and have future meet- 
ings planned to discuss putting 
something in place to fill the void 
created by the dismantling of Auto 
Pact. As of right now, there is no policy in 
place that tells corporations that they must 
invest in our country in order to sell their 
vehicles here. With the gravitation to places 
like Mexico, this is of great concern to the 
Canadian auto industry as a whole. 

Our future may depend on the action or 
inaction of this government. 

I have to offer a special congratulations 


CAW Council 


and thanks to our social activists in the Local, 
who once again rose to the occasion and 
played such an important role in making a 
decent Christmas for so many who would not 
have realized this without their support. The 


“Our future may depend 
on the action or inaction 
of the Federal government.” 


challenge this year was greater than ever. Not 
only were we dealing with the cutbacks to 
many of our social programs but the uncer- 
tainty of the economy promised to make peo- 
ple a little more tentative in regards to their 
regular generosity. 

This was not the case. Our membership 
came through big time. Once again, we were 
able to meet the goals and beyond. I feel so 


The December session of CAW Council featured Local 222 
President Mike Shields speaking on several important 
issues, including the December 6th commemoration and 
campaign and campaign to halt violence against 
women; and the need to halt federal legislation 
disguised as “anti-terrorist” laws which will likely 
infringe on labour groups’ right to demonstrate. Also in 
attendance were members of Local 222’s Women’s 
Committee, promoting the CAW Eastern Women’s 


Network activities. 
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proud when the directors of so many of the 
worthwhile agencies in our community tell me 
with heartfelt sincerity and tears in their eyes 
that they have no idea what they would do with- 
out the generous support of our membership. 

The deadline for the January 
Oshaworker is a little earlier than 
usual because of the Christmas 
shutdown. For that reason my 
report is a little shorter than nor- 
mal. As we head into 2002 and get 
ready for fall bargaining with 
General Motors I will keep you informed. 
With the support you have show me over the 
last six years and your leadership as a whole, 
I feel confident that we have positioned our- 
selves to be the target company this fall. This 
not only allows us to negotiate a good collec- 
tive agreement, it also allows us to set the pat- 
tern and the course for Ford, Chrysler and the 
rest of the Canadian industrial workforce. # 


Expectations Are For 
A Turnaround 


want to welcome everyone back from 
their Christmas vacation period. I am 
sure everyone enjoyed the time off with 
their family and friends. 

As we enter into 2002 it is very likely to 
continue to be somewhat slow, with no doubt 
further time out in the schedules. This down- 
time will be temporary. As the year progress- 
es everything will start to turn around in 
regards to some of the new work being put in 
place throughout the plant. 


GM SHOP COMMITTEEE 
CHAIRPERSON’S 
REPORT 


will return 
next month 


$9 
GM Could Make Some 
New Year Resolutions 


would like to begin this article by wishing 
all of you a very Happy New Year. I hope 
you all had a safe and relaxing holiday, 
spent with loved ones and friends. 

The New Year has started off with lay- 
offs in Plant 2. Unless the sales situation for 
the Buick turns around, it looks like Plant 2 
layoffs will be a regular occurrence, at least 
until summer. Efforts by GM to reduce spend- 
ing have also resulted in further delays to the 
launch vehicles, which also means less pro- 
duction for Plant 2. Anyone in Plant 2 requir- 
ing help with their layoff benefits can contact 
the Benefits Reps in the plant or at the Union 
Hall for assistance. 

December, as always, was a very busy 
month. I was very pleased to be able to fill in 
for Mike Shields at the Union Hall for a week. 
It was a great experience to meet so many 
people from other units and areas of the GM 
unit, and to experience the terrific work that 
the people at the Union Hall do day in and day 


Paint Shop Investment 


Confirmed 

The talked-about investment into the Paint 
Shop has now been confirmed. This is a very 
significant investment ($16-million US) to, no 
doubt, an area that needs attention. Plans are 
presently in the works to have it changed over 
by the fall of this year. This is a real plus with 
definite commitment to our workplace. 


New Dies 

There will be a total of 11 new dies in place 
by the end of January. Also, a strategy group 
has been put in place for tooling review which 
will include six of our own tool and die mak- 
ers. This group will review the enormous 
potential of new work for the plant, both in 
plastics moulding and the stamping plant. 
ACSYS have also put in place a fulltime quote 
group, consisting of 12 people. This was non- 
existent prior to the sale of the plant. 

Scheduled visits will continue in January 
and February by potential new customers that 
involve seven different companies to date. 

All in all I think you can understand, as I 
said earlier, as the year progresses everything 
will start to turn around. As sales increase 


out. It is also nice to see what a strong group 
of retirees we have —I am really proud of 
their solidarity even after retirement. It was a 
pleasure to see so many of the retirees at the 
Retiree Christmas Dance. Many of these peo- 
ple have benefitted from the fine work that 
“Chief” Lindsay has done with the pre-retire- 
ment seminars, and I would strongly encour- 
age everyone who is considering retirement 
to attend one of these sessions at the Hall. My 
thanks to Kevin Gray who filled in for me at 
the plant. 

On December 6, the annual Candlelight 
Vigil was held at the Union Hall, commemorat- 
ing the massacre of women at Ecole 
Polytechnique in Montreal. As always, this was 
a very moving event with good turn-out. I 
would strongly encourage you to attend next 
year, if you have not made it to this event in the 
past. Diane Cunningham and the Women’s 
Committee have done very good work in bring- 
ing the issue of violence against women to the 
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ACSYS TECHNOLOGIES 
PLANT CHAIRPERSON AND 
FIRST VICE-PRESIDENT’S 
REPORT 


and return to normal we will see a very busy 
workplace. 


Temporary Downtime 

Because of the slow period of time we are 
presently facing, anyone involved in tempo- 
rary layoffs needs to be sure to return cards 
and information to EI. Any complications we 
are having right now has been only with EI. 
The SUB appears to be fine. The committeep- 
eople have been on top of any concerns, and 
don’t hesitate to call them if you are experi- 
encing any problems. They have very effec- 
tively cleared up whatever is brought to their 
attention. 

Our next ACSYS unit meeting is scheduled 
for January 29, 2002 at 7:00 p.m.. Please 
plan to attend. 

As always, with any issues or concerns, 
don’t hesitate to call me at 905-438-3343, or 
page 905-439-3343. 

All the best in this New Year. 


CAR PLANT AREA CHAIRPERSON 
AND SECOND VICE-PRESIDENT’S 
REPORT 


forefront for all of us, and in working proac- 
tively with other agencies in the community 
that support women in crisis, like the YWCA, 
Denise House and Bethesda House. I was very 
proud to be part of this Union in raising aware- 
ness for an issue like this, especially when I 
walked through “Million Dollar Row” in the 
South Main Office and didn’t see a single white 
ribbon on any of the plant management. 

Tom Hoar, Cal Pettit, John Scanlan and 
myself attended a one-day conference in 
Toronto with the leadership of all of the locals 
for all the automotive manufacturers. It was 
very informative to hear what the issues were 
with other automakers, and to strategize col- 
lectively about negotiations issues for 2002. 

The entire Shop Committee attended the 

see GM - page 4 
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Hopefully The Economy 
Will Turn Around 


hope everyone had a safe and happy 
holiday. 

On December 6, 2001 we held a 
Candlelight Vigil at the CAW Hall to 
mourn the deaths of the 14 female stu- 

dents who were murdered in Montreal at 
the Ecole Polytechnique. It was the best- 
attended vigil we’ve had to date, 
and many say it was the best one 
they had been to. I'd like to con- 
gratulate our Women’s 
Committee, Employment Equity 
reps and all the organizations that 
worked to make this event such a 
success. 

We still have some smoked 
union salmon on sale at the Union 
Hall, $15 per one pound side, see 
myself or Marlene. 


Airline Industry 
People Stop Travelling 


Airline Has Financial Crisis 


Fewer Aerospace Orders 


On November 26, 2001 I attended an 
Auto Council meeting and listened to Jim 
Stanford, our CAW Economist, explain how 
the September 11 terrorist attacks affected 
our economy. The chart (inset) is a chart 
that just touches the surface of his presen- 
tation 


Spillovers 
Fewer Car Rentals 


Fewer Car Sales 


Less hospitality 


business (hotels, casinos, etc) 


Result: Layoffs 


In saying all this, car sales were the 
highest ever, but it most definitely related to 
the Zero Percent interest rate. We 
may just be delaying the 
inevitable, but hopefully things 
will stay good and we'll see an 
overall turnaround in the econo- 

m 


We will be experiencing some 
down weeks in the new year, but 
Oshawa hasn’t been hit as hard as 
most places, and I attribute this to 
not only a popular product but 
our excellent workforce. 


GM Could Make Some New Year Resolutions 


— continued from page 3 


Intra-Corp Council of GM locals in Toronto 
on December 12, 13 and 14. We are really 
starting to focus on 2002 negotiations, and 
met as a master group to start formulating 
our demands for the Master Agreement. 

December was also a busy month in the 
ranks of the Car Plant's upper management. 
Bob Shell, who I have credited with most of 
the problems we have had in Chassis, has 
been sent back to the States. It was nice to see 
the people running this plant finally lis- 
tening to us, and taking action to get 
rid of the managers who want to run 
the place like a boot camp. Mike 
Kennedy has been moved from Trim to 
Chassis to replace Shell. Jeff Bantam 
has been promoted to replace Mike as 
Area Manager in Trim. Anyone working 
in the Trim Shops will know both Mike 
and Jeff. Although Trim is a long way 
from being perfect, I think most people 
would agree that there are not nearly the 
same number of issues there as we saw even 
a couple of years ago. Mike and Jeff seem to 
be the first two members of upper manage- 
ment to finally hear what we have been telling 
them all for years — you need to work with 
your people rather than beating them if you 
want results. I am hoping that Mike’s move to 
Chassis will bring some major changes in that 
department. 

It’s too bad that the managers in the Paint 
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Shop couldn’t make the same kind of New 
Year’s resolutions, and start treating their 
people like human beings rather than num- 
bers. 

The Paint Shop management decided that 
only one person could be on SPA week for 
any week next year. That might sound like a 
good business decision — except that they 
will allow other people to be on vacation dur- 
ing the same week, but higher seniority 


“You need to work with 


your people 
rather than 
beating them 
if you want results.” 


employees can’t choose it as a SPA week. This 
is completely arbitrary and made up by the 
Paint Shop. No other department in the plant 
is doing this, yet no one on Million Dollar 
Row has enough guts to stand up to the Paint 
Shop and tell them to stop annoying their sen- 
iority employees. 

This same group of Painters (who clearly 
haven’t heard the phrase “employee enthusi- 
asm’ over in the Paint Shop) approved Union 
leaves for a group of employees to take a 
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course at Port Elgin. The course is four weeks 
in length, broken up into four one week seg- 
ments. After these employees attended the 
first three weeks of the course, the Paint Shop 
cancelled their leaves for the fourth week; 
saying that they couldn’t replace them. 

First of all this is just ignorant, since they 
were well aware that this is the fourth week of 
a four week course. Second of all, they have 
had ample time to figure out how to replace 
these workers. Departments all over 
the plant had so much extra manpower 
that they were actually laying people 
off. Third, these leaves were already 
approved, so cancelling them after the 
fact was just another example of a 
group of people low in credibility bar- 
gaining in bad faith. Maybe we can 
arrange a transfer to the States for 
Claude Cayouette? 

Many of you may already have seen 
demand sheets circulating in your areas in 
preparation for 2002 negotiations. Please 
take the time to give us whatever ideas you 
might have, whether they are for local work- 
ing conditions or for changes to the Master or 
Local Agreement. 

I am looking forward to representing you 
in this New Year, in the plant and at the bar- 
gaining table, and it is my sincere hope that 
2002 is a healthy and happy one for you and 
your families. 


CAW Local 222 Financial Report 


Covering the Month of November, 2001 


Total Receipts ............... 
Total Expense ............... 


Surplus (Deficit) .......... 


CAW Local 222: Balance Sheet 
As At November 30, 2001 


ASSETS 
CURRENT ASSETS 
GaSW cs sesdetvesdevrayteeciesiternennsrnnreniiiilanaunnanveneatinnearrcectale 355,047.87 
Bank....... 
Total Bank.......... 852,026.08 
Deposit — AWCU........ ae 37,640.17 
Due from Dental Centre .........ccccccccccccscscsssscsessssesesssesesscessvsesesseeees 91,144.25 
Mortgage Receivable... nesses nesses 7,534.64 
Dominion of Canada Bonds 12,000.00 
Short Term Investments ......... " 772,185.48 
TOTAL CURRENT ASSETS ..........cccsssssssssssssssssssssssssssssssssssssssssssssssen 2,127,578.49 
Fixed Assets 
615,195.00 
2,829,533.00 
“a 92,627.61 
5,664,934.10 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Liabilities ..........ccccccccesscsssssessssscscsesesescsesessseseseseeeesssssseescees 3,012,171.79 
UI Payable — Lost Time..... : 
CPP Payable — Lost Time .. 905.24 
Income Tax Payable... «9,309.79 
Income Tax Payable — Lost Time ..........c.c sees 3,921.81 
Receiver General Payable .........ccecceesesseseseeseeseeseeseeseeseesneaneeesnerees 14,856.22 
EHT Payable... 35,378.67 
Union Dues Payable 1,968.51 
AWCU veccccccccssssssecsssesee 1,923.72 
Charitable Deductions. 2,206.31 
WCB Payable... 32,175.34 
Due Re: Duplate Council Fund... 500.00 
Retired Members Fund.............. aes 1,275.63 
TOTAL CURRENT LIABILITIES .. ve 3,098,608.75 
TOTAL LIABILITIES ...........cccccccsssssssssecssssssssseessssssssessssssseseesssssees 3,098,608.75 
EQUITY 
NET ASSETS 
NG ASSetS'6... 25s sasccesessidicr tarsi ccteeisitananhaceiedupiaenne 2,065,313.55 
SurplUs oo eeeeeeeeeeeee os 501,011.80 
TOTAL NET ASSETS vee 2,566,325.35 
TOTAL EQUITY ................ ve 2,566,325.35 
LIABILITIES AND EQUITY ........sccccccccccsssssssssssssssssssesssssssseessssssssssens 5,664,934.10 


CA\ 
LOCAL 222 


Nestea eesaite § 921,742.15 


819,764.17 


jergh abies § 101,977.98 


CAW Local 222: Income Statement 
November 1-30, 2001 


REVENUE 

INCOME 

Membership: Dues.svssescccssccscsvesserseseorsenessccsssvonvesroasvrvessscssensvonnuavvanves 827,305.07 
11V [3021 | Sea an 60.00 
Oshawa Area Skilled Trades ......c.ccccccccscscscssesescsssesescsesssscsescecesesceeaes 3,526.60 
SiU:Bs: Receipts snsisevgecsecehinniiermeecieidiuiiaerseeiines 64,342.85 
Hall Maintenance .........s.cccsscsessscscesssssscssssssncssssacesoncnesecedsceceseessenetsenees 2,533.25 
Staff Wage ReCOVETICS ........ccesceceseeseeteseeeseeseseeeesneeesneeeeneseeneeeenesneneenens 1,649.40 
Miscellaneous Collections .......c.c.cccccscccscscscsescsesescscseseseseseseseeseeeseesees 1,532.00 
Oshaworkér 33: fc iscsassncesicaraecaanniiarncicrnrainsacnanas 11,895.59 
Re int 3s 2es83 sess osel sstaestuvcczasseatdeasssarcensonesoseneseeutsevenciGertenessitecaneas eens 7,492.60 
Soft Drinks and Vending .........ccseecssesessesseeseeesneeeeteseeesneeseeneeneneenees 229.25 
Telephone Income........ i: 1,175.54 
TOTAL REVENUE 3.) sscscccctciscsirsccesasecrecaticcescsieveavvvenneceticcesstauaniveens 921,742.15 
TOTAL REVENUE uo... cc cccceseeeeseteseeeeeesesevetseeevsesesetsceeteeseseeseeees 921,742.15 
EXPENSE 

OFFICE AND BUILDING 

Employee: Salaries ..::.cscsssesidianenuncnecisecnmnuneresucenntae 76,621.94 
UI Expense........ 1,236.26 

CPP EXpense.......cceceecseesessseseeneeesesssteeseesseneasaees 1,398.78 

WCB Expense i.ccisssstsvseseccesisceesovststiseseriecoescescautusatss 1,252.50 

BHD Expense. jcccscastivavcvccstinnerarinnicinnevers 2,437.53 

Other Benefits 0.0.0... . 27,585.80 

Employee Benefits and INSurance..........cccsccesseseesseseseeseesseestesseesees 33,910.87 
Halll Expenses ......s..sssssssessessecssssssneenecseesecsseseeneesecnenseeneeneenecnessegueeseeaees 12,659.25 
TNSUPANCE seis cscvssnesssrisecsecceisissenabinvaeeserecesidhesoueaatoreesetitaueonnesiints —750.00 
Miscellaneous purchases .........cscccsssssseeseseseseseseseseesessesneenens 57,865.32 
Building Maintenance ..........cccceseeesesecseseeeseeesseeesneseeeseeseeeeeeneneenees 10,074.19 
Soft drinks and vending .........ccseeceseseeeseeeseeseseeeeeeeseseseeneeeeneeneneenees 500.12 
Telephone ys ssi-sfscpsstiss anasine Geechee nisin rence ona 7,320.96 
Office Supplies and General Expense ..........c.ccccsseessseeeteseeeeeeeeneneenens 38,721.53 
Officers Expense ........cccceeeteseeeeeees 3,931.52 
Professional ........cccccececeee i 3,115.00 
Total Office and Building 00.0. 243,970.70 
ORGANIZATIONAL 

Per Capita — A.G. Simpson Council... 231.30 

Per Capita — CAW Assessment .......c.cescscsseeeeeeenees 472,600.30 

Per Capita — CAW Council... . 8,916.48 

Total Per Capita: .scccssssccnscscserpresenssenvesieesvesgorsoeipsl eetediee oetpheriet ia 481,748.08 
Lost Time: Wages and Benefits ...........ccccsssesesseceseesseseesseseeneeseenne 46,760.32 
Lost Time Expenses M&E&H........csccceseessesseeteeeenees 46,604.88 

Lost Time Expenses — Hotels 25,528.40 

Lost Time Expenses 72,133.28 
Education 1,259.34 
Investors Grp Trust — Staff Pensions..........c.cccseseseeesteseeeseeeeeeneetens 21,430.30 
Oshaworker — Printing 20,072.40 

Oshaworker — Postage ... : 8,848.90 

Total Oshaworker .......c.cccccccsccscsssccssesscsscsscssssscsssscsscsscsessecsssssssseeseass 28,921.30 
PUD MiG ity eceeteetaneh ests teeraseterisnh deat coecotere Nt Ma atceemceresn Viatitatean 1,419.89 
RECHCAN ON: Scsaiccentissentinetevescaestuen see iees scsi cetseaa nati atet es sbsse rsa tettets 850.00 
Welfare and donations .......c.ccccccccccscscscssssssesescesesssesssrssssscssesesesesceeeees 11,265.00 
Skilled Trades............... rf 3,526.60 
Total Organizational « 575,793.47 
TOTAL EXPENSE .... 819,764.17 
NET INCOME i sii ciccss sates cciurtnarn cate ativineri cians aealeineials ___ 101,977.98 
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Sharon’s Kids Say “Thanks!” 


To The Editor: 

Another successful Christmas Project is 
over! Thanks a million to the dedicated can- 
vassers and donors. You are awesome! 
Together we have made a difference! 
“Sharon's Kids” is an example of the CAW folk 
and the GM Salaried folk functioning as equal 
partners for the common good of all. This 
was its 33rd year and continues to be a 
Christmas tradition in many areas of General 
Motors — Body, Trim, Chassis, Paint, Truck, 
and Stamping Plants, as well as the Regional 
Engineering Centre and Canadian Head- 
quarters. Its popularity has spread beyond 
GM to other businesses, service groups, 
organizations, and families. 

Donations this year to Sharon’s Kids 
climbed to over $32,000. Forty families in- 
cluding 166 children, youth and parents were 
provided clothing, toys, and food, enough to 
feed them for a week, including a turkey and all 
the trimmings. The remainder of the funds col- 
lected was returned to the CAS to provide camp 
opportunities next summer for our children. 

On behalf of our children, youth and fam- 
ilies who cannot express their appreciation to 
you personally, Durham Children’s Aid 


Breakfast Club 


To The Editor: 

I would like to personally thank the 
CAW Local 222 Executive Board, in 
particular Mike Shields and Terry 
Spence, for your recent donation to the 
Waverley Public School Breakfast Club. 

Your generous donation to help 
support this vital endeavor at this, a 
financially uncertain time for our pro- 
gram, helped ensure the continuance 
of our quest to provide a nutritious 
breakfast to an average 75-100 stu- 
dents twice weekly at our school. 

Our Breakfast Club also provides a 
snack program, to cover occasions 
where children come to school with no 
lunch or have forgotten and left it at 
home. 

We know that it has been proven 
that children learn better when they 
have had a good nutritious breakfast to 
start their day off. Your support has 
ensured this will continue. 

On behalf of the students, staff, and 
parents of Waverley Public School in 
Bowmanville, thank you ever so much 
for your kind and generous assistance 
for the children of our school. 

Louise Simpson 

Chairperson of the 

Waverley School Breakfast Clubs 
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Society thanks you for making Christmas a 
special time for them. Your generous contri- 
bution to our Community Caring at Christmas 
Program (via Sharon’s Kids) for children, 
youth and families who experience difficult 
circumstances, is most heartwarming. Your 
gift of love has brought happiness and your 
kindness is very much appreciated. 

Thank you to the CAW Auxiliary, the CAW 
Retirees and the CAW Executive for their sup- 
port of “Sharon’s Kids.” We so appreciate the 
use of your “Hall.” Thanks so much to the 
shoppers and wrappers (many of whom are 
CAW members) who make my job easy. We as a 
team have made Christmas a little brighter for 
many children from the Children’s Aid. Thanks 
for sharing in the true meaning of this season. 

Sharon Clark 

Founder, “Sharon’s Kids”/GM Retiree 


LETTERS TO THE EDITOR 


Joe 
Sarnovsky 


Oshaworker Editor 


The opinions expressed in this 
paper are not necessarily the 


opinions and views of the 
Editor or the Editorial Board or 
Local 222 CAW. 

Every month the Oshaworker 
receives many interesting 
letters which we'd like to print 
— but can’t. Please sign your 
letters to the Editor and 
include your printed name, 
address and phone number. 


This lifesize bronze statue stands mute testament to 
the CAW’s stand to combat violence against women. 


We Must 


To The Editor: 

On December 6, we paused for a minute of 
silence, to remember: Geneviéve Bergeron, 
21; Héléne Colgan, 23; Nathalie Croteau, 
23; Barbara Daigneault, 22; Anne-Marie 
Edward, 21; Maude Havernick, 23; Barbara 
Maria Kleuznick, 31; Maryse Leclair, 23; 
Maryse Leganiére, 25; Anne-Marie Lemay, 
27, Sonia Pelletier, 28; Michelle Richard, 
21; Annie St. Arneault, 23; and Annette 
Turcotte, 21. 

These 14 young women were systemati- 
cally rounded up and murdered. The rea- 
son for this senseless violence that occur- 
red at L’Ecole Polytechnique in Montreal on 
December 6, 1989, was that they were 
women. 

On December 6, 2001, Brother Buzz 
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| The statue and an eternal flame were unveiled on 
= December 6 at Port Elgin. (photos by Donald Hatton) 


Remember 


Hargrove and Sister Pegey Nash on behalf 
of the CAW made a commitment to contin- 
ue to honour their memory and bring 
hope to ending violence against women. 
With the lighting of the Flame of Hope at 
Port Elgin, may this fuel our deeds to end- 
ing the violence against women. And as we 
gaze upon the beautiful statue of a young 
female student, may we honour the mem- 
ory of the 14 women who died. 

May all who visit the CAW Education 
Centre in Port Elgin look upon these trib- 
utes and make a commitment to ensure a 
safe world for all of our sisters, daughters, 
mothers, wives and friends. 

Donald Hatton, 

Four Week PEL Graduate, 

Fall 20019 


Fairness A Key Concept 
In Return-To-Work 


The following is an excellent article from 
Back to Work magazine 
isability managers could be most 
effective in helping injured workers 
return to work if they have the skills 
and authority to review the relation- 
ship between injured workers and 
their supervisors to ensure that their expecta- 
tions of each other are fair and reasonable. 

This is the belief of Martin Shain, a senior 
scientist with the Centre for Addiction and 
Mental Health in Toronto and a leading expert 
in Canada on stress in the workplace. He has 
reached this conclusion based upon his 
research into the link between workplace 
stress and health. 

In the same way that “psychotoxic condi- 
tions of work” have been shown to increase 
the risk of suffering an illness or injury, so, 
too, Shain suggests, are they likely associated 
with a decreased chance of making a full and 
speedy recovery and returning to work. 

Shain’s thinking goes like this. Research 
has shown that jobs that demand a lot of 
workers without giving them much control 
(high demand/low control) or without re- 
warding them appropriately (high effort/low 
reward) lead to stressful working conditions. 
These stressors have been shown to con- 
tribute to any number of injuries and illness- 
es. 

The piece that connects stressful working 
conditions and adverse health outcomes is 
the concept of “fairness.” Workers see these 
workplace stressors as being very unfair if 
they believe they are the result of choices 
deliberately made by managers. This leads 
workers to believe that one or more promis- 
es in their contracts of employment — 
express or implied — have been broken, giv- 
ing rise to thoughts like, “I didn’t sign on for 
this. This is unfair.” 

This link might not “sound like much” 
at first blush, Shain says. But once you start 
exploring “this black box of fairness,” you 
find a “rising mess of snakes.” Those 
“snakes” are the emotions that accompany 
the sense of unfairness. 

“When people intellectually perceive 
that something is unfair, a whole flood of 
emotions follow very quickly in the wake of 
that perception,” explains Shain. These 
emotions include feeling excluded, tricked, 
rejected, disliked, unworthy, diminished, 
anxious, insecure, depressed, angry, suspi- 
cious and helpless. 

If the stressful situation is chronic — 
workers constantly exposed to too much 


demand, constantly given too little control or 
reward and constantly feeling that managers 
could have done things differently to change 
the situation — then these feelings can turn 
into mental disorders that keep people from 
functioning normally. Shain describes these 
people as no longer feeling quite whole. “It’s 
almost like they feel physically shrunk down 
by this sense of not being treated like a whole 
person,” he says. 

These feelings, then, are what lead to an 
increased risk of illnesses and injuries such 
as heart and circulatory diseases, mental dis- 
orders, substance abuse, repetitive strain 
injuries, back problems and even some can- 
cers. They also lead to a reduced ability to 
cope, impaired learning and memory, and 
increased helplessness, passivity or aggres- 
sion. 


Reviewing Employment 
Relationships 

These same perceptions about the unfair- 
ness of the workplace and the emotions and 
physical impairments that flow from them are 
also likely to impede the recovery and return 
of injured workers, says Shain. Whether or 
not workers believe that the workplace con- 
tributed to their injuries or illnesses (and 
many do), they are not likely going to want to 
go back to an environment they consider 
unfair, hostile or even toxic. 

“The research is showing that those per- 
ceptions are going to have a significant 
impact on whether people are ready and will- 
ing to go back to work,” Shain says. For those 
having return-to-work problems, then, “one 
of the things to look for would be this issue of 
fairness.” 

To that end, Shain believes disability man- 
agers and return-to-work officers have to be 
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RECORDING SECRETARY, 
EXECUTIVE BOARD, AND 


SERVICE REPRESENTATIVE’S 
REPORT 


BY 
Garry 
Murphy 


involved “in a process of reengagement, in 
which the promises of employment are revis- 
ited and reanalyzed in terms of what's fair and 
what's reasonable.” By this, he does not mean 
the legal duty to offer reasonable accommo- 
dation up to the point of undue hardship — 
although this is a part of the return-to-work 
process, to be sure. 

What he means is an investigation of 
employment relationships — namely those 
between injured workers and their supervi- 
sors. RTW coordinators should not only 
determine the readiness and ability of injured 
workers to physically return to work, but also 
encourage dialogue between injured workers 
and the people they will be working with 
upon their return. 

That dialogue should involve both parties 
to the conversation setting out their reason- 
able expectations of the other. It’s a two-way 
street; not only does the supervisor outline 
what he or she expects of the worker (as is 
often the case in a traditional performance 
review), but the worker also expresses what 
he or she expects of the supervisor. Issues 
from workload and work organization to 
supervisory style could be on the table. 

For example, it could be that a supervi- 
sor’s style leads to the types of workplace 
stressors associated with unfairness and, in 
turn, to the risk of increased injury and 
decreased ability to recover. The supervisor 
might expect too much of workers, might 
unreasonably withhold information from 
them, might deny worker participation in 
decisions that would give them some sense 
of control in their jobs, might fail to pro- 
vide constructive feedback or praise, or 
might be overly critical or abusive in their 
management style. 

Shain concedes that some RTW practi- 
tioners may not see themselves in the role 
of mediator or may not feel they have the 
authority to take it on. “[This role] is going 
to sound a bit off-the-wall to some people 
who are charged with return to work,” he 
says. 

But Shain adds that he would not “even 
dare to suggest this role” if he had not 

see FAIRNESS - page 8 
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No Layoffs Despite Downsizing 


reetings: I would like to take this 
opportunity to wish everyone a 
Happy and Prosperous New Year. I 
sincerely hope that Santa was good 
to you and your families, and that 
you ate and drank sensibly during the holiday 
season. 

Things at Oshawa Transit, especially in the 
maintenance department are in a state of flux 
at the present, with the elimination of three 
positions. However, thanks to a need for more 
bus drivers, there will be no one laid off. 

I could blame the problems at OTC on the 
events of September 11, 2001, however I 
believe that the problems stem mostly from 
the General Manager’s inability or inexperi- 
ence in structuring a budget. In studying the 
numbers, it is obvious that little provision was 
made for increased labour costs, including 
our COLA. The fact that our fleet of buses is 
aging, and requires both body and mechani- 
cal refurbishment as well as regular preven- 
tative maintenance, was not sufficiently taken 
into consideration. 


The citizens of Oshawa deserve a good and 
efficient bus service, but if there are budget 
problems, the blame cannot be laid on the 
workers. We do not run the business: Manage- 
ment must shoulder the responsibility. 

It may seem that all I have to say in this 
article is doom and gloom, and that appears 
to be the case. OMERS (our pension plan) 
recently announced that improvements which 
had been approved, have been rescinded. 
They blame the stock market collapse, since 
September 11, and a further financial burden 
which the Ontario Provincial Government 
imposed as a condition of the improvements. 

Regardless of the reasons, the fact that 
they reneged on pension improvements, gives 
more reason that our goal with regards to 
pensions in the public sector, is to get gov- 
ernment out of our pension, and to get con- 
trol into the hands of the stakeholders, and 
out of the control of bureaucrats. 

On a positive note, since my last article, 
three members of the unit have retired, 
Wayne Marchant, John Lang, and Joe Byrne. 


OSHAWA TRANSIT UNIT 
CHAIRPERSON’S REPORT 


BY 
lan 
Beattie 


On behalf of all members of the unit and 
indeed the Local, I would like to wish all of 
you, and your spouses, a happy and long 
retirement. 

At the last unit meeting, it was decided to 
form a union social club. The first function 
was a dance which was well attended, and at 
which everyone seemed to have a good time. 
I would like to thank everyone who helped to 
organize the dance, and hope that it will be 
the first of many events. My hope is that it will 
bring all in the family of Oshawa Transit 
members closer together, male and female, 
junior and senior. Anything which achieves 
that goal will be worthwhile. 


Fairness A Key Concept In Return-To-Work 


-— continued from page 7 


already seen it in action. One workplace in 
which he has witnessed RTW coordinators 
effectively take on the role of “relationship 
mediator,” so to speak, is BC Hydro. 
Therefore, he believes this is a skill set that 
RTW coordinators can, and should, devel- 
op. 
As well, Shain suggests that RTW coordi- 
nators not go it alone, that they 
hook up with employee and 
family assistance programs 
(EFAPs) for help in recogniz- 
ing and responding to poten- 
tially “‘psychotoxic” workplace 


environments that may be 


making successful work- 
returns. 

For example, they see a lot of people with 
depression from one work unit, something 
that would lead the coordinator to conclude 
that the incidence rate is due to more than 
chance: then this might indicate a problem 
with the unit supervisor’s ability to fulfill the 
promises of the employment contract — 
that is, to treat the workers fairly. 

Of course, RTW people not only need 
the skills but also the organizational 
authority to take on the role of repairing 
workplace relationships and_ revisiting 
employment promises. If they don’t have 
the okay from upper management, “my fear 


8 e THE OSHAWORKER 


is that, when RTW officers try to take on 
this expanded role, they will be blowing 
circuits in different parts of the organiza- 
tion,” says Shain. 

One thing that Shain believes might get 
the attention of upper managers is the 
potential for them to be held liable under 
private (or tort) law for the foreseeable 


this might indicate a problem 
with the unit supervisor’s 
ability to fulfill the promises of 
the employment contract — that 
is, to treat the workers fairly. 


harm caused to workers by a stressful 
workplace where workers’ compensation 
boards have elected to exclude stress as a 
compensable disorder. 

This has already happened in England, 
in a 1995 case known as Walker v. North- 
umberland County Council. This case 
involved a worker who suffered a nervous 
breakdown, returned to work and then was 
exposed again, despite the promise of 
relief, to the same working conditions that 
caused his breakdown in the first place. 
The employee left work again for good. 
What caused the employee’s demise was, as 


JANUARY 2002 


the judge put it, “the mounting but quite 

uncontrollable workload” and “a feeling of 

frustrated helplessness because he found 
himself in a deteriorating situation which 
he was powerless to control.” 

Shain points to an article he wrote in the 
October 2001 edition of Bulletin of 
Science, Technology and Society, “This is 
an example of how unfairness 
at work can produce illness 
that, in the end, prevents 
employees from ever function- 
ing properly again,” he writes. 

In the end, Shain advises 
RTW coordinators — working 
with occupational health, safety 
and wellness professionals, 
BWs, and human resources staff — to 
address the fairness-health-recovery connec- 
tion. As he writes in the Bulletin article, they 
can start by: 

@ Identifying stress, fairness, health and 
recovery issues through original surveys 
and/or reanalysis of existing data from 
EFAP, workers’ compensation and 
human rights sources; 

Developing and recommending bench- 

marks and plans of action; and 

Developing and proposing the business 

case for fairness in connection with 

health, safety and recovery. 


Value Village Shows 
Fighting Back Can Pay Off 


ell here we are into a brand new year. I hope everyone 
had a Merry Christmas and a Happy New Year. I’m sure 
the year ahead will be filled with new struggles and chal- 
lenges for us all. 

The December 6th Candlelight Vigil to commemorate 
the 14 young women killed in Montreal was again well attended, and 
it’s very reassuring when you see the strong support of men coming out 
as allies to stand with our sisters and send the strong message that vio- 
lence against women must “Stop.” Every year the event grows larger 
and larger with more awareness throughout our community. 

I attended the Confronting Homophobia workshop at the Union Hall 
in December. Kellie Scanlan was the driving force behind this workshop 
and I would highly recommend if you get the chance to attend this work- 
shop, you won’t be disappointed. It answers many unanswered ques- 
tions you may have in trying to understand what homophobia is all 
about, again, try not to miss out on this workshop. 

The Value Village strike in Whitby is over. I’m happy to report they 
made significant gains in their first contract agreement. It was a long 
bitter strike but the end result was gains in wages, contract language, 
and most important to this group of workers, health and safety recog- 


nition. It only shows perse- 
verance and determination 
in making your working 
conditions better pays off. 

We have some griev- 
ances in the system that 
mainly pertain to policy. My 
personal feeling is to re- 
solve these issues. It will 
most likely take a trip to an 
arbitrator to determine the merit and justification of these policies. The 
issue is policies changed without the opportunity of the union to chal- 
lenge the logistics and fairness of these policies. I guess only time will 
tell which side is right. 

In closing, the struggles in the workplace never end. Whether we’re 
challenging our fundamental right to be treated with dignity, challeng- 
ing policies that are totally one-sided and gives management unfair 
advantage over the worker or confronting discrimination and harass- 
ment in the workplace. Brothers and sisters together we must never 
stop fighting back! 


TRENTWAY 
WAGAR-WHITBY TRANSIT 
UNIT CHAIRPERSON’S REPORT 


————$ 
Of Layoffs And Bargaining 


would trust that everyone enjoyed their 
time off work over the holidays. Some 
production ran during the vacation peri- 
od with no problems filling the require- 
ments. We will be hit with layoffs upon 
return from the holiday shutdown due to the 
announcement from GM of lights out in Car 
Plant #2 until January 28, 2002. Time will be 
the teller as to whether this GM-initiated lay- 
off will be extended beyond the 28th or not. 
We have had our first pre-negotiations 
meeting with PPG corporate, and have tenta- 
tive dates set for the exchange of proposals 
and time lines for the bargaining schedule. 


CAWSTCA 
LOCAL 222 


is an amalgamated Local made 
up of the following units: 
General Motors 
ACSYS Technologies 
Mackie Automotive Systems 
Lear Corporation 
A.G. Simpson 


Woodbridge Foam 
Columbus McKinnon 
Oshawa Transit 
Blue Circle Cement 
Center Manufacturing 
AVPEX International 
Whitby Transit 
Cliff Mills Motors 


President 
Mike Shields 


Financial Secretary 
Terry Spence 


Recording Secretary 
Garry Murphy 


First Vice President 
PPG Wayne Murphy 


Second Vice President 
Jim Hoy 


We have changed the previous pattern of bar- 
gaining scheduling for this round. Both local 
agreement negotiations (for Hawkesbury and 
Oshawa) will be run concurrently at the same 
location. This will allow the national rep to be 
present at both tables and all involved parties 
will be current and up-to-date day-to-day with 
the progress of each local agreement. I 
believe this will keep us from becoming 
“mushroom farmers” and will help us all in 
the process of getting us where we need to be 
at the end of the day. We all know there is a 
lot of ground to be covered. With an honest 
and concerted effort we can get the job done. 


PPG-DUPLATE PLANT 


CHAIRPERSON’S REPORT 
BY 


Deb 
Weatherby 


As usual should you have any questions or 
concerns please call the union office or 
myself at home if need be. 

Until next issue... 


CAW LOCAL 222 EXECUTIVE BOARD 


Sergeant-At-Arms 
Al O'Neill 


Trustees 
Charlie Peel 
Paul Goggan 
Chris Buckley 


Guide 
Mike McPhee 
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John Sinclair 
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At Large 
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Deb Weatherby 
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Shane Luxton 
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Russ Martin 
(A.G. Simpson) 
Vivian Terrelonge 
(MAS) Garry Murphy 


Board Member 
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(Balance of Local) 
Tim Thompson 


Joe Sarnovsky 


Editorial Board 
Mike Shields 
Terry Spence 
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CAW LOCAL 222 RETIREES’ KORNER 


| BY 
|John Bill 
»,|Redko Stacey 


Retirees’ Retirees’ 
President Publicity Chairperson 


tmas Dance 
A Big) Success 


etirees Christmas dance attendance draw 
winners on December 14, 2001 were: 

Vouchers: Mel Suddard, Les Johnson, 
Fred Barras, Velma Johnson, Bud 
Ellegett, Mary Roszkiewicz, Margaret 
Cook, Bill Lewin, Lloyd McCullough, Liz 
McCullough, “Cookie” Coatwell, Frank Piwek, 
Gary Henderson, Cathie Carleton, Joe Stumpf, 
Ellen Clarke, Jean Huggins, Nicky Babin, Henry 
Suddard, Bill Hambley. 

The above, through the CAW Local 222, broth- 
ers and sisters, thank you on behalf of the winners. 
Loblaws donation was won by Don Smith, CAW 
Local 222 custodians “Big Jim” Campbell, Paul 
Duffield and Jamie Rudka and prize donation was 
won by Myrna Burgess, thank you all. 

Must give brother Paul Kawzenuk thanks for 
doing the phoning and the leg work to arrange for 
the purchase of the vouchers from Loblaws, 
should have been a salesman. Every year Paul has 
managed to arrange for a prize from where we 
purchase. No bonus, we go elsewhere. I'll have to 
get him a cigar. 

CAW Local 222 Executive were in attendance 
and brother Mike Shields spoke to our dancing 
brothers and sisters. Some were there for the first 
time and they said they enjoyed themselves so 
much they were coming back the next night. For 
one, it only took 12 years to get there; must have 
started to read the Oshaworker. 

I harped about the 


Me TUREES’ 
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food box and now our second one is almost full, 
keep it up! At the December membership meeting, 
a motion was put forth to have a speaker on 
income tax for retirees for a general outline and a 
question period to follow. Also, one of our Local 
222 service reps, brother Brian Bittorf, has agreed 
to give a general run down on prosthetics and 
what the qualifications are. 

Thank you Family Auxiliary for the year long 
cooperation and the work and effort put towards 
our Christmas dance and a more than pleasureful 
thank you for the “Gratis Dinners” at the dance. 
Santa (Brother Ted Smith) had a great time with 
our retirees, but he didn’t have a “red nose!” Also 
nice to see our Oshaworker editor roaming 
around with the camera on the floor. Hope you’re 
better soon. 


From Bill Stacey: 

I would like to take this opportunity to wish 
everyone a Happy New Year, and hope you all had 
a Merry Christmas. Once again our Christmas 
Dance was a big success; our next dance will be on 
Friday, January 25, 2002. 

The euchres will start on January 8, 2002. With 
one pool tournament come and gone, there will be 
another one on January 30, 2002. The winners 
were: Champions, Tony Lupel and Walter Sallows, 
with Morris Argue and Dave Hannah runners-up. 
Congratulations to the winners and everyone who 
took part. 
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Christmas Parties A Lot Of Fun 


CAW FAMILY AUXILIARY #27 
REPORT 


ishing everyone a happy and 
prosperous 2002, and our main 
wish would be for peace. 

Our Children’s Christmas 
Party was a lot of fun for the 
children. Santa made his appearance bearing 
gifts and candies but arrived in a truck as we 
had no snow for the reindeer and sleigh to 
land on. 

Our social committee, made up of Sisters 
Sharon Broadbent, Phyllis Munroe, Barb 
Seamans, Amanda Grant, Noella Marshall and 
Jean Hoar, did a super job with both Christ- 
mas parties. Thanks to Santa who arrived at 
our Christmas party of December 18 with gifts 
for all. 

Our Christmas donations were as follows: 


© Oshawa Seniors Christmas Party.......$500 
@ Denise House .....ccccccccecccsecee $300 
@ St. Vincent’s Kitchen ......cccccee $300 
@ Destiny Manor... cece $300 
@ Bethesda House Bowmanville........... $300 
@ COMELSONE wees eset $300 
@ Mental Health (CMHA).........c00. $300 
@ Simcoe Hall Settlement House.......... $300 
(plus 10 $30 food vouchers) 
@ The AtK s cicecscdiesicevssssics ccceedusrdioces $300 


Thanks to Sister Marion Ross who put all 
the items donated to Denise House together 
and delivered them to the shelter, and Sister 
Barb Smith who took our cheque of $300 to 


Important 
Retired Worker 
Chapter 
Dates 


Membership Meeting 
Monday February 4, 2002 
1:00 p.m. 

Theme: 


Income tax information 
and Prosthetics whereof, 
spouses welcome. 


Retiree Executive 
Elections 
Monday March 4, 2002, 
1:00 p.m. 


Standing Committee 
Elections 
Monday April 1, 2002 
1:00 p.m. 
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St. Vincent’s Kitchen. Sister Sharon Broadbent 
delivered all the food collected during the last 
two months to Simcoe Hall. 

Other donations were to: 

@ Huntington’s Society... eee $100 
and we purchased one dozen amaryllis 
bulbs from the society to be used as prizes 
at our Christmas function. 

@ Sharon’s KidS......ccccccc eee $150 

© Candle Light Vigil — Auxiliary donated the 
refreshments served. 

@ Retirees Christmas Dance of December 14 
— Auxiliary donated the lunch. 

50/50 winners were Sisters Donna Mur- 
doch, Hazel Luke and Jackie Finn. 

We welcomed a new member to our 
group, Sister Leanne Davis, daughter of Sister 
Jane Davis. 

Auxiliary 27 held elections for three regu- 
lar and three alternate delegates to attend 
Durham Region Labour Council. Acclaimed 
as regular delegates were Sisters Abby Kiberd, 
Sharon Broadbent and Dorothy McEachern. 
Acclaimed as alternate delegates were Sisters 
Marian Ross, Betty Clark and Phyllis Munroe. 

We have three Sisters within our Auxiliary 
who have been honoured with a Lifetime 
Membership to Durham Region Labour 
Council. They are Sisters Vi Pilkey, Ilene Watts 
and Phyllis Clarke. These Sisters attend the 
meetings faithfully. 

Labour activists volunteer their time and 
work with the Canadian Labour Congress and 
grassroots organizations to build stronger 
and more caring communities. These volun- 
teers fight for equal access to social pro- 
grams, public services, decent jobs and stan- 
dards of life for everyone. Together they are 


WE SHALL 


Status 
Retired 
Retired 
Retired 
Retired 
Retired 


Name 

John R. Byrne 

Claude B Coombes 
Jose Desousa 

Norman W. Gordon 
Karl FE. Gross 

Denver R. Hamilton 
Arthur W. Jeffrey 
Arthur T. McLaughlin 
Albert C. Payne 

Jan Porebny 

George A. Reid 

Stanley Rosiek 

John W. Roswell 
William T. Saxby 
Christiaus J. Van Heiningen 
Johannes Weinsheimer 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
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| CAW Family Auxiliary #27 
H President 

working to close the growing gap between the 
rich and poor in our society. 

I want to personally thank the Durham 
Region Labour Council who invited me to 
their Presidents Night held at the CAW Hall in 
December. They are to be commended for 
their endeavours, a wonderful evening of fel- 
lowship. 

Congratulations to Sister Mary McMillan 
who celebrated her 99th birthday on 
December 29, and Sister Jeanette MacDonel 
who celebrated her 60th birthday also. 

Our next business meeting is Tuesday, 
January 15, 2002. See you then. 

AutoWorkers Community Credit Union — 
Congratulations to Pat Blackwood, Dave 
Sitaram and Bill Taverner who were nominat- 
ed and elected by acclamation to the Board of 
Directors. Congratulations also to Gord Tripp 
and Leo Vachon, both nominated to the cred- 
it committee. 

Best wishes go out to Gwynne Cafik as she 
has chosen to accept a position with Van City 
in British Columbia. On behalf of the Board of 
Directors — Good Luck Gwynne! You'll be 
missed. 

RRSP season is here, be sure to check out 
AutoWorkers Community Credit Union for 
your needs. 


REMEMBER 


Date 

December 5, 2001 
November 25, 2001 
November 24, 2001 
November 22, 2001 
November 17, 2001 
November 22, 2001 
November 25, 2001 
December 5, 2001 
November 27, 2001 
November 30, 2001 
November 27, 2001 
November 17, 2001 
December 8, 2001 
November 28, 2001 
December 13, 2001 
October 27, 2001 


Company 


Qannac 
SSeteze 


° 
= 


Qomoonoonora 
a2 2s 


Resolve To Think 
About Retirement 


elcome back brothers and sisters, wannabe retirees, 
retirettes and all the retired new and old. 

The festive season is gone for another year and only the 
memories are left. Time to make resolutions, “quit smok- 
ing, exercise more, be patient, calm and no more temper 
tantrums, think about retirement.” 

Wait a minute “think about retirement,” forget that I’m too young. 
Well take it from Old Chief — nobody is too young to think about 
retirement. Like bills, taxes, marriage, mother in laws, it has to come 
around. What better time than now to start preparing for that time in 
your life? 

Retirement to some people is like the pot of gold at the end of a 
rainbow. That’s because they prepared for it and they can live a pretty 


Barb Smith (left) presenting Ruth Puckrin of St. Vincent’s 
Kitchen with a cheque for $300 from the CAW Local 222 
Family Auxiliary #27 in December, 2001. 


PRE-RETIREMENT REPORT 


BY 
Gord “Chief” 
Lindsay 


good lifestyle in their 
later years. 

Retirement to the 
unprepared is a dark and scary thing. No hobbies, not knowing what to 
do about all that leisure time, living on a reduced income, end up liv- 
ing like those guys sitting in the malls watching the world go by. 

Remember brothers and sisters after you have paid your dues and 
it’s time to retire, you don’t curl up and wait for the Grim Reaper — 
you and your spouse say we’re retired — not from life, just a job. 
Finally, we can do what we want to do at our own pace and not have to 
worry about a clock. 

You have probably heard from your fellow partners at work who 
have attended the CAW Pre-Retirement sessions. Our union leaders 
many years ago with much thought and planning negotiated this pro- 
gram for you and your spouse to prepare for retirement. We have a 
course where qualified speakers explain to you many things that get 
you started and maybe things you never thought of. 

The Auto Workers Community Credit Union has a rep speak to you 
and your spouse about some financial topics that could help you, 
RRSPs and RIFFS, etc.. 

The Canada Pension has a very good speaker to explain about the 
Canada Pension and the Disability Pension and a child rearing plan that 
I'll bet many of you didn’t even know existed. 

The CAW lawyers tell you about wills, power of attorneys and all 
legal matters that could help you. 

Our pension rep explains your pension to you and your spouse. 

The CAW benefit rep explains your benefit plan in plain layman 
terms. 

I do a session on changing roles, volunteering, hobbies, re- 
acquainting with your spouse etc. 

We also talk about relocating or not, basic things that you should 
know about and having a happy retirement. 

Fill out the form at the end of this article if you and your spouse 
plan to attend. We will be starting again in January 2002. Classes are 
filled but we try to get you in as quickly as possible. 

The course was set up for you to prepare five or more years before 
retiring, but if you just heard about the sessions and are leaving at the 
end of the month we try to get you and your spouse in as soon as pos- 
sible. 

Best wishes, good luck in the New Year but remember, you know 
how both of you plan for a two week holiday — this is just the same 
only longer. 


Spouse’s Name 


Spouse’s SIN # 


Telephone No. 


Last Name First Name 
Serial No. Shift No. SIN # 
Home Address 
House/Apt. No. Street City Postal Code 
Years of Service Age Will Your Spouse Attend (.] Yes (.) No 
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Make Conservation A Resolution 


must add to the observations of the pres- 

ident and the secretary, we will have a 

good year in conservation. 

There is a lot of ice fishing to start the 
season. So close to home with Lake 
Scugog and Lake Simcoe nearby, among other 
lakes. I remember the ice fishing huts for the 
poor people who were not working, little 
shacks, but now they are like large dog hous- 
es with all the conveniences. Some have bat- 
tery-operated televisions, propane stoves, fish 
finders with bells. They are high enough to 
stand up, have a bed of down feather mat- 
tresses, a stove with three burners and 
chrome plated tops. Now, to catch a fish! 
Herring, trout, white fish, perch and maybe a 
pike now and then out to snack. 

Now people say ice fishing is too much 
fishing. I do not think so. Pollution from 
poorly installed septic tanks, all year long 
rips up the natural shores for lawns so green 
(maybe I am jealous of those cottage homes). 

Chief Lindsay gave me an article on the 
raising of trout and salmon in large cages in 
the big waters (fish farming). The big fear of 
fish farming is fish parasites devastating the 
wild salmon. I have never seen a fish farm, 
but I have seen pictures of the large wire 
cages that use the natural water to flow 
through. The dead fish are tossed out of these 
cages to be eaten by the gulls or cormorants 
to spread the diseases farther and faster. The 
article says when fish or flesh is eaten by 
birds, when passed on it is more likely to be 
more devastating. 

Another thing the article touches on is the 
reason they keep trout and salmon in square 
cages. Why? They do not know. If the water is 
just right lots of food can be added. These fish 
grow quickly and have no natural predators, 
just disease. These diseases will escape these 
pens to devastate wild salmon. 

Many of the big fish farms that were in our 
east coast have been moved to the waters of 
South America where regulations are not as 
strict. The pen-raised salmon are not as tasty 
as our B.C. salmon out of the ocean. So next 
time you pick up those salmon steaks read 
the label — they might be pen-raised salmon. 
There are about 25 salmon fish farms in a 
section of islands on the west coast of British 
Columbia so that escaping fish might soon kill 
millions of natural pink juvenile salmon every 
year with parasites. 

Bob Balsdon is your membership chair- 
man of the URGC for the year 2002, a very 
important position on any executive. Your 
president runs the meetings and your secre- 
tary keeps the minutes. The membership 
chairman sells and keeps track of your $2 
membership and maybe you will take home 
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the boat and trailer. A matched set for fishing 
and recreation. 

The URGC has been going since 1938 and 
has made great strides in conservation, hav- 
ing a property devoted to the way of using a 
property the way nature wants it. When this 
property was purchased, it was a ranch, so 
very few wild plants. Now wildflowers, plants 
and birds, plus coyotes and foxes. The rabbits 
are making a comeback. The days of wild 
pheasants and jack rabbits have disappeared. 
Squirrels and skunks can be found. 

Duck hunting, so scarce, blue bills in 
large flocks on Rice Lake. Sawbills, that fish- 
eating duck on Lake Scugog, seem to have 
disappeared. But the low water this fall, with 
clean mud had other ducks like the mallards 
plus the teal, more this year than the last 25 
years. So food is where the birds are. Winter 
birds you may see at your feeder will be most- 
ly finches, pine grosbeak, red poll, cardinal, 
pine siskin, blue jays, house sparrows, but 
you must keep your feeder full. I also like to 
throw that discarded Christmas tree out for 
protection from the cats. 

Walk in the local conservation area like 
the Pumphouse Marsh. Small, but a passway 
for birds flying Lake Ontario. Harmon 
Conservation, or the GM main office, now that 
is has begun to grow nature to support the 
Second Marsh and the Third Marsh. Where 
the food is, the birds and wild animals are 
too. You will see outdoors if the snow is not 
too deep. 

What is a name, and what does it remind 
you of? The name Wilmot makes you think of 
great rainbow trout fishing in the spring; the 
creek is clear and the gravel base is ideal for 
rainbow. This creek is fished heavy, but is 
able to sustain enough fish for spawning. This 
creek flows many miles to the north, with 


UNION ROD & GUN CLUB 
REPORT 


many tributaries and clear springs. The old 
forestry property helps to hold the snow for 
an easy runoff. 

In the fall the salmon return to the same 
good results, spawning in the same clear 
gravel beds. There were many stories as the 
atlantic salmon returned in the fall to spawn. 
The local farmers years ago caught the 
atlantic salmon and they were sold. They soon 
disappeared. That is when Bill Wilmot started 
to raise these salmon, artificially. The govern- 
ment could see Bill Wilmot’s wisdom and fish 
were raised in a controlled way. Wonderful, 
to think one person could have the vision and 
today there are signs west of Newcastle that 
says fish hatchery. I remember the old grist 
mill on this site, and as a high school boy we 
would get the mill running. Now we have 
Wilmot Orchards where blueberries are 
grown and you pay to pick them, and Wilmot 
retirement homes west of the creek, south of 
#2 highway. 

Remember, indoor target on Tuesday 
evenings and Sunday mornings. There is an 
extra charge to shoot indoors, in a heated 
building. If you have not gotten that special 
permit, this is the place to get it. Trap shoot- 
ing outdoors, too cold. 

Your $2 membership card is on sale, and 
the matching set of motor, boat and trailer 
has been ordered for the picnic. I will see you 
on a clear, crisp day, looking for birds. 


CAW Durham Regional Envizonment Council 
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Regular Monthly Meeting: Sunday, January 27, 2002 
7:00 — 9:00 p.m. — CAW Local 222 Union Hall, 1425 Phillip Murray Ave. 
Regular Business Meeting 
For more information, go to www. cawlocal222.com, 
go to Links and click on the globe, 
or e-mail drenaud@cawdrec.com or call Dave Renaud at (905) 404-1279. 


Endorsed by Locals 222, 1090, 524, 1996, 80, 1987, 1136, 584, 112 and 370. 
Open to all CAW members interested in environmental issues. 
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News From Around District #4 


hope everyone had an enjoyable, relaxing 
holiday season. 


Gate 3 Free Flow 
After many discussions and meetings, 
the Gate 3 doors will be free flow starting at 
7:25 a.m. to release the pressure of the third 
shift people exiting the plant after their shift is 
over. 


Layoffs/Overtime 

As of writing this article, Plant #2 has lay- 
offs scheduled during January, February and 
March. This is subject to change if car sales in 
Plant #2 pick up or decline. As most of you 
are aware Plant #1 has Saturdays scheduled 
for January and a very strong possibility of 
overtime for February as well. The Impala 
and Monte Carlo still continue to sell well and 
are surprising most of GM’s sales predictions. 


Standards - Disputes 

There are still several jobs in the hardware 
and paint shop areas that are in dispute. I 
know the process is slow (especially in the 
hardware area) but please be patient as your 
committeepersons and time study rep are 
working hard to try to resolve job disputes. 
Where the breakdown is occurring is the 
sneaky untrustworthy tricks of the car plant 
IE department (timers). They continue to lie, 
cheat and steal our membership’s labour. The 
company better understand that this being 
contract year, that our local committee is 
united and striving to make work standards a 
major issue. The constant stall tactics the 
company use is bastardizing the whole job 
dispute process. 


Negotiations 

This being contract year (deadline 
September 17) we should all be prepared in 
case Generous Motors doesn’t want to play 
fair. The CAW has made their intention known 
that GM will probably be the Big Three target. 
Will you be ready? 


FYI 

After several years of success Canada’s auto 
assembly industry has recently encountered a 
number of major difficulties. Despite record 
sales year after year, the industry has been 
affected by downsizing, shift reduction, and 
restructuring. It appears as though Canada’s 
massive vehicle export surplus may begin to 
decline in response to recent economic condi- 
tions. Export growth has slowed as fears of an 
economic slowdown in the U.S. increase. 

All of the Big Three companies have been 
losing market share to European, Japanese and 
South Korean imports. GM’s market share, for 
example, is now about half of what it was 20 
years ago. Despite this however, the sector has 
still benefited from high productivity, excellent 
quality, and low cost of Canadian operations. 

Close to 52,000 Canadians are employed in 
motor vehicle assembly. Our industry pays very 
well: average wages exceed $26 per hour, almost 
50 percent higher than the Canadian manufac- 
turing average. Wage increases (after inflation) 
have been modest but significant, growing 11 
percent since 1990, in contrast to stalled or even 
declining wages experienced in other industries. 

The historical strength of our industry traces 
back to the Auto Pact. Thanks in part to the 
efforts of our union, the Auto Pact was signed 
between Canada and the U.S. in 1965, and it 
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ensured that the auto industry invested in tech- 
nology and employment here in Canada. Last year 
however, after a challenge by Japanese and Euro- 
pean automakers, the Auto Pact was overturned 
by the World Trade organization. Our federal gov- 
ernment helped by dismantling the agreement. 
This has left Canada without an industrial policy 
to keep the auto sector strong and growing. 

A new industrial policy is necessary as 
Canada’s auto industry continues to change. 
Canada’s auto market is becoming fiercely com- 
petitive. The Big Three producers are all facing 
declining market share in the face of increasing 
offshore competition. The government and the 
industry are looking into more dumping prac- 
tices of other countries. For instance, Canada’s 
trade deficit with Mexico also continues to grow 
with the popularity of Mexican built models 
such as the PT. Cruiser etc. 

The prospect of harder times ahead for 
Canada’s auto industry raises important chal- 
lenges for workers and taxpayers. We will 
need to successfully press the Canadian gov- 
ernment to implement new policies to safe- 
guard auto investment and jobs here in 
Canada. That's one of the reasons why the 
CAW supports social policies of certain polit- 
ical parties. If we all sit on our hands and do 
nothing our industry will continue to 

see NEWS - page 16 
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District #6 Update 


irst of all, I would like to welcome 
everybody back from the Christmas 
holiday period (the ones who have 
returned and are not on layoff). 

As this year begins and in the near 
future, the membership will be asked to sup- 
port the leadership, first in the Zone Commit- 
teeperson elections, then the Executive Board, 
then for negotiations in September 2002. 

First of all, everybody must realize the Union 
is only as strong as its membership. General 
Motors earned more than a billion dollars in 
Canada, executive salaries and bonuses soared, 
more salary employees are in-plant, all off the 
backs of our membership. What did workers, 
assemblers or technicians get: Layoffs, denied 
WSIB and S&A claims, and more layoffs. 


Everybody asks, what is the Union doing? 
First we must protect every job we have left. 
Do not help anybody eliminate any more jobs. 

Many people think, “it doesn’t affect me, I 
have seniority,’ but the more people out the 
door, the closer everybody gets to the same door. 

We are all in this fight together. 

Many members don’t get involved in the real 
issues that need to be solved. They believe ‘the 
Union” will look after it. You are the Union. 

The attitude seems to be, unless it affects 
someone personally, a job is lost or overtime 
affected, what is the Union for? The Union does 
not eliminate the jobs. So start to care, and pro- 
tect each other. Any time any job is eliminated 
or combined with another job, call the Union 
reps. We need a paper trail so we will know 
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Doug 
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District #6 Committeeperson 


how many jobs have been eliminated, especial- 
ly if we talk about Document 12s, Document 
13s or Focus buyouts for the membership. 

People have to realize GM employees in 
Plant #2 are in for a very rough year, espe- 
cially with a month out right after Christmas, 
and rumours of two weeks every month going 
into the spring. If the Grand Prix date cannot 
be moved up, it will be a lean and mean year 
for everybody. 

Until next time I’m only a phone call away, 
905-644-4694. 
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Still Fighting Reductions In Truck 


s this is the first issue of the Osha- 
worker for the new year I would 
like to welcome everyone back from 
a well-deserved break. 

Although the Livid team have not 
ventured into the two service departments in 
the district, it hasn’t meant that the company 
haven’t been aggressively trying to reach their 
headcount reductions just the same. 

In department 431, the company is 
presently trying to reduce one CA per shift in 
the bodyshop, going from three per shift to 
two per shift. They say that after nine years 
that they finally realized that these brothers 
and sisters are not fully utilized. The truth of 
the matter is that Robinson management were 
told by the General to reduce heads and make 
budget so they decided to try to reduce the 
three CAs in the bodyshop. With all the 
automation in the bodyshop and the fact that 
that the building hasn’t become any smaller, it 


makes little or no sense to reduce the mem- 
bers that keep this area clean. 

How this would enhance quality, or for that 
matter throughput, is beyond me. The union has 
met with the affected CAs on all three shifts and 
are going through each of their job descrip- 
tions, old and new, to make sure that all ele- 
ments of work and time allotted are included. 

All indications so far are that Robinson 
management have used no common sense or 
proper standard in setting up these new jobs. 
If these jobs are given a fair and proper stan- 
dard then they will be placed in dispute in 
accordance with the Master Agreement. 

Presently we have more jobs in dispute in 
material handling (Dept. 50) than we do in pro- 
duction. This is due to the new Radio Frequency 
System and the elimination of pullcards. 

If your job has been changed, make sure you 
demand a new circle of work from your super- 
visor and go over it to make sure that all your 
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— continued from page 15 

decrease. Here in Oshawa we have wit- 
nessed job losses to outsourcing and 
downsizing. However for the most part we 
have been spared the mighty large corpo- 
rate chop unlike other auto manufacturing 
cities. It is important to rethink the possi- 


bility of Labour parties and their impor- 
tance to our livelihood. 

In closing if you need to contact me you 
can at 905-644-4010. I have voice mail and 
will return you call promptly. 

Until later have a good day. 


Too Much Stress As 


Jobs Under Microscope 


elcome back from the holidays. I trust you and your families 


had a good one. 


shift against the other or work- 
er against worker. They are 
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job is included in it. If at that time you find any 
elements that are not included and I am sure 
you will, take it up with your supervisor. It is 
their job to make sure your job description is 
correct and that all elements are included. 

If after reviewing your job description with 
your supervisor and at that time your con- 
cerns are not addressed then request your 
committeeperson. Remember your supervisor 
is not your friend, nor is he on your side and 
that in most cases he stayed after shift and had 
coffee and doughnuts with the IE department 
and had a hand in setting up your job. 

Your supervisor wants you to do your job. 
Make sure he does his job. 

Although these service departments are 
going through continuous changes I am 
pleased to say that no brothers or sisters have 
been reduced from the above departments. 

In closing I believe that if we stay united we 
will be able to face the challenges that lie ahead. 

I can be reached in-plant at 644-2480 or 
pager *97-2480, or from outside the plant at 
1-800-361-6793 PIN # 2480. 

Until next time. 


DISTRICT #11 REPORT 
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District #11 
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We are now approaching that long period of time with no 
long weekends until Easter. If that isn’t depressing enough, the 
company will be coming out with their new initiatives as far as 
job reductions. The only light at the end of the tunnel is that this is a contract 
year so perhaps we can get some of these standards problems addressed. 

Your respective committeepeople will be handing out Contract 
Demand Sheets in the near future. I urge you to fill them out and return 
them so that we can review them and get some issues addressed in bar- 
gaining. I believe you will all agree that something has to be done about 
standards, and the frequency in which the company looks at jobs. The 
idea of working under the stress of a workflow team, LIVID team and 
an IE team all trying, independent of each other, to either load up your 
job or eliminate it is altogether too much. 

The steady harassment on our members cannot be tolerated any longer. 
It is ironic that we are presently sending our members to a seminar on 
harassment-free work environment when they are harassed by their super- 
visors daily. Some members of management believe that these strong arm 
tactics are the way to whip our people into submission. They provoke them 
into a confrontational situation and then place them on notice. They pit one 
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reluctant to admit that they are wrong and try every trick in the book to 
reach their goals. 

The company must re-think their direction on this type of manage- 
ment because it won’t work. The people placed on notice recently are 
people that you never hear from. They are the quiet ones who just come 
to work every day, and don’t bother anyone. They are seeing a side of 
management they never knew before. They have never been in trouble 
and are visibly upset when they are placed in this position. 

Some supervisors on the floor do not like this change either, as they 
have to work with these people every day, but are afraid to speak up as it 
might affect a promotion or their present position. We have witnessed a few 
supervisors leaving General Motors over the past few months only because 
they did not meet the expectations of this new breed of supervisor. 

It is never difficult to fight, and some might even say it is easier to fight 
with them than get along. The trouble with this is that nothing gets done or 
resolved. The timing couldn’t be better for a fight as it is a contract year. 
The Shop Committee in the Truck Plant has met with upper management 
on these very issues and have committed to addressing it. Time will tell. 

Until next time... 


OSHAWORKER 


f(LLED TRADES 


Stay 


y the time of print, the Company will have implemented their 
Staggered Start Schedule in the Car Plant (body and hard- 
ware). This move is bound to stimulate the membership, and 
I will be assessing your feelings right after Christmas. We have 
filed a policy grievance and I will be pursuing a resolve as 
soon as possible to at least minimize the impact. 


Additional Time Out 

By now as you know, two additional weeks were taken out of Plant 
#2, with many more predicted throughout the year. 

With the current information we have, it looks like a percentage of 
Line Repair trades will also be laid off due to this additional weeks-out 
announcement. We are currently trying to ascertain the numbers and 
obviously keep them to a minimum. Only time will tell. 


Construction Work Flat 

Other than the Bay #5 retrofit in South Stamping, the outlook for the 
workload for 49C is only going to get worse in the near future. Pat Black- 
wood has had a discussion with management and is dealing with the popu- 


Positive In 2002 


SKILLED TRADES 
AREA CHAIRPERSON’S 
REPORT 


lation of this job, which is due to 
start in the new year. Other than this 
work, the welders, fitters, painters, 
tinsmiths and carpenters on layoff 
will be out for quite some time. 


2002 

In the face of this type of news in our industry, and knowing that we are 
somewhat better off than our brothers and sisters in Ford and 
DaimlerChrysler, all we can do is try to keep a positive attitude, and not allow 
the company to plead poverty as we head into 2002 bargaining. A few short 
months ago we felt really good about being the target, and now we don’t feel 
so good. It is at a time like this that the corporation typically asks for con- 
cessions in bargaining. I feel confident that with strong, united leadership we 
will avoid any concessions. Remember, your support is the most important 
thing, and elected experienced reps will help us through this trying period. 

I wish to congratulate all the recently elected reps. We all have a lot 
of work to do, but I am pleased and honoured to be able to head up 
our bargaining going into 2002.% 


Ys , Scanlan 


Interesting Harbour Statistics 


would like to thank all those who voted in our Zone 40 Committee- 

person elections. You have re-elected me for another term in office, 

and I will personally guarantee that my dedication to your represen- 

tation won't waver. We will continue to deal with the zone issues and 

in the coming months our united bargaining committees will ensure 
we will be ready for upcoming negotiations. I would also like to thank the 
two candidates that ran against me, for keeping the election clean. 


How Do We Stack Up? 

Most people who work in the auto industry have heard about the Harbour 
Report. For those who haven't, this is a company that analyzes productivity 
plant by plant. It also compares Canadian plants to U.S. and Mexican plants. 
Canadian plants have outperformed the American plants by a 10.6 percent pro- 
ductivity rate over the past five years. Canada has a 70 percent productivity rate 
advantage over Mexico. If you compare the GM Truck plant hours per vehicle 
to GM United States hours per vehicle, Oshawa plants have built trucks with an 
average of 24 percent fewer hours per vehicle. If we look at our car plants, 
those numbers jump up to 47 percent for Plant 1 and 45.6 percent for Plant 2 
over the past five years. When we compare our plants to Ford and Chrysler 
Canadian plants, we still have fewer people assembling vehicles in our Oshawa 
plants. After analyzing all of these stats and taking into consideration that the 
Big Three have the same monetary collective agreements, one would have to 
assume that Oshawa plants make the most profit per vehicle. Not so! In three 
of the last five years Chrysler had the most profit, with Ford having the most the 
past two year's. So one is left asking themselves, how is this so when GM pro- 
duces more vehicles with fewer people? But rest assured they will have to 
answer this question and many more like it at the 2002 negotiations. 


Battery Plant 

The good news out of the Battery Plant is they were the number one 
profit maker in Delphi Battery plants for November. With some uncertain- 
ty being rumoured about the plant, this is welcomed news. I have noticed 
fewer committeeperson calls in this area since a certain supervisor left the 
plant. I guess it wasn’t all the workers’ fault after all. The new supervisor 


respects the people and 
allows them to do their 
work. What a novel con- 
cept. I could suggest this 
in a few other areas. 
Turning on Sunday over- 
time again for mainte- Skilled Trades Committeeperson, 
nance has been helping Zone 40 

meet production schedules. Nothing new discovered here. 


Truck Plant 

The Truck Plant was the only plant with maintenance people in over 
the Christmas period, although the numbers were down over past years. 
We will be discussing the vacation agreement in January and I have 
already told the Company we won’t have what happened last year hap- 
pen this year. I will be coming around talking to you early in the new 
year to get your input on some suggestions. We are currently in discus- 
sion about a maintenance planner position for each department in the 
plant. I will keep you informed as we go. 


South Stamping Plant 

The plant will be impacted by out weeks in Plant 2. At the time of 
writing this article no trades were expected to be on layoff. There is a 
problem with this plant in regards to getting information on layoffs out 
to the Union in time, so we can have a meaningful discussion to try to 
come up with alternative ways to offset reductions. It would also help 
workers be better prepared, if they are being impacted. 


ZONE 40 REPORT 


™, | BY 
7|Terry 
McDonald 


Grievances 

I have now second stepped all grievances in my possession and if 
they were not resolved, they were moved to third step. 

I hope you and your families had a Merry Christmas and a Happy New 
Year. Remember to sign the construction books. Until next time, see you 
on the shop floor. If you need me, (905) 644-2636, or *97-2636.5 
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2002 Could Be A Year To Remember 


he new year is not starting off on a 

very positive note, as we see Plant #2 

being laid off for the entire month, 

returning to work on January 28, 

2002. At the same time we can see the 
effects of having strong demand for our 
Impala, Monte Carlo and extended cab pick- 
ups, as every Saturday in January is scheduled 
for overtime. It’s either feast or famine! 


Staggered Starts 

Management is still planning on imple- 
menting their staggered starts. Other than a 
few people who took these shifts for personal 
reasons, the Union leadership and member- 
ship sent management a clear message, they 
were not interested in this direction the 
Company was heading in. We told the Company 
from the start, three butt shifts would be the 
preference. I still believe the Company’s type of 
shift arrangement in the Body Shop is doomed 
to fail from the start, and it will not work! 

Management cannot manage what they have 
with all trades on a common start. It reminds 
me of a joke I saw just prior to Christmas! It 
goes like this: A man in a hot air balloon real- 
ized he was lost. He reduced his altitude and 
spotted a women down below. He descended a 
bit and shouted, “excuse me can you help me? I 
promised a friend I would meet him an hour 
ago, but I don’t know where I am.” The woman 
replied, “You are in a hot air balloon hovering 


approximately 30 feet above the ground. You 
are between 40 and 41 degrees north latitude 
and between 59 and 60 degrees west longi- 
tude.” “You must be an engineer,” said the bal- 
loonist. “I am,” replied the woman, “How did 
you know?” The balloonist answered, 
“Everything you told me is technically correct, 
but I have no idea what to make of your infor- 
mation and the fact is I am still lost. Frankly you 
are not much help so far.” The woman respond- 
ed, “You must be in management.” “I am, but 
how did you know?” asked the balloonist. 
“Well,” said the woman, “You don’t know 
where you are or where you are going. You have 
risen to where you are due to a large quantity of 
hot air. You made a promise which you have no 
idea how to keep, and you expect people 
beneath you to solve your problems. The fact is 
you are in exactly the same position you were in 
before we met, but now, somehow, it’s my fault.” 

Sound familiar? We have Car Plant man- 
agement mandating a 50 percent cut in 
skilled trades on line maintenance, due to the 
latest announcement for Plant #2. 

Rather than using this time to catch up on 
PMs and outstanding work in these plants, they 
choose to lay our people off. When the plant 
goes to start up at the end of January, and the 
equipment begins to fail from being left idle 
and unmaintained for one month, somehow it 
will be our fault as tradespeople when it does- 
n't run properly, and there'll be a sense of 
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Skilled Trades 

District #10 Committeeperson 
urgency to catch up on the sixth month and 
yearly PMs that have not been completed. 


Preparation For 
2002 Negotiations 


Our current contract expires on 
September 17, 2002 at 11:59 p.m.. We will be 
very busy this next few months preparing for 
this set of negotiations. 

We already have started as the CAW Council 
delegates met in Toronto in early December. 
The CAW Council is the parliament of the 
Union. A resolution on “no concessions” 
passed unanimously. On the weekend of 
December 7, the Canadian Skilled Trades 
Council met here in Oshawa. As President of 
the Council, I welcomed the delegates to 
Oshawa on behalf of our council executive. 
We had the best meeting I can recall over the 
past three years, as we had some very lively 
debate. We held a tour for 36 of the delegates 
of both the Truck and Car Plants. The dele- 
gates who took this tour were very impressed 

see 2002 - page 19 
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More Training For 2002 


enjoyable holiday season!! 


sub crew in the New Year. 


Truck Plant will be putting together a new Skilled Trades Training 


e trust you and your family had a safe and 


More Training For 2002 

We have initiated meetings with 
Worldwide Facilities Group’s upper management to 
roll out Level One and Two substation training to our 


BY 
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CAW Skilled Trades 


Matrix to better track who needs training and when you last had training. 


Track T-800 - Body Shop 


The Gate Box signage placards have been put on hold. After several 
meetings with tradespeople and upper management, it was determined 
that we need to go back to square one in terms of: 

1. Gate Box — Control Access/and Safe Look out and Test Procedures 
2. Review Task Base Risk Assessment (TBRA) of Skilled Trades Job 


Assignments 


3. Review Safe Work Plans with all trades in T-800 — Body 
A special Thanks to Dale, Ralph Bentley and Andy of T-800 for 
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HEALTH & SAFETY REPORT 


Health & Safety Representative 


Al 
McPhee 


Alternate CAW Skilled Trades 
Health & Safety Representative 


their insight and input on their safety concern. 


2002 - The Year Of The Contract 


As we enter 2002, September is not far away. We are starting to for- 


mulate Health and Safety Resolutions for Skilled Trades to be taken to 
the negotiation table. 

Please put in writing your Skilled Trades Health and Safety demands 
and mail in plant to Larry Carroll/ Al McPhee, Mail Code CA1-038-914. 
We need your support and input so we can put forth Your health and 


safety demands! Please take the time, and forward your health and safe- 


ty concerns to us. 


JANUARY 2002 


Until next issue, Play it Safe. 


“Demise” Of Our Health Care Is Greatly Exaggerated 


here appears to be a well-orchestrated 
war on Canada’s public health-care sys- 
tem by a number of provincial govern- 
ments, representatives of national and 
provincial physician organizations and 
right-wing research institutes such as the 
Fraser Institute and the C.D. Howe Institute. 

Their reform rhetoric has focused on 
“exploding” costs and our “ability to pay” for 
increasing public health expenditures. 
Premier Mike Harris of Ontario refers to “a 
real crisis” in health care and “sustain ability” 
has come to be defined as “financially unaf- 
fordable.” The solutions advocated are: 

A delisting of certain health services now 
covered by Medicare and therefore to be paid 
out of the patients’ pockets in the future. User 
fees for physician and hospital visits and health 
premiums (taxes). For profit companies oper- 
ating hospitals and other health services. 

The Tommy Douglas Research Institute 
maintains that the campaign on sustainability 
is profoundly misleading and bears no rela- 
tionship to the numerous studies and reports 
undertaken for the past 30 years showing that 
our public system is more efficient and less 
costly than any for-profit alternative. 

We wish to repute the Chicken Little 
Doomsday scenarios that publicly financed 
health expenditures are going to bankrupt 
provinces, if not now, then in the future. 

Publicly financed health-care costs have 
never, ever, over their entire history “exploded” 
out of control in Canada. In fact, the rate of 
health expenditures decreased after the estab- 


lishment and completion of universal coverage 
for hospital and medical care — thus contain- 
ing costs rather than escalating them. 

The experience in the United States was 
quite different. Their health expenditures 
increased significantly with their for-profit 
health-care system. 

Total health care spending in Canada over 
the last 25 years (1975-2000), adjusted for 
population and inflation, shows a small, steady 
increase from 1975-1991, with annual decreas- 
es from 1992-1996, followed by a forecasted 
average of 3.6 percent increase in the last three 
years. (Actual total health-care expenditure fig- 
ures are not yet available for 1999 and 2000). 

Prior to the introduction of universal health 
care insurance, the private sector accounted 
for about 57 percent of the total health care 
expenditures. After full Medicare implementa- 
tion, by 1975 the public sector share had 
increased to about 75 percent with the private 
share at 25 percent. Their respective shares 
remained relatively constant until 1985. Then 
there was a levelling off of public expenditures 
with the public sector share amount reduced 
to 70 percent and the private sector share 
increasing to 30 percent. 

In comparison with other OECD countries, 
Canadian public sector health spending in 1998 
accounted for 69.6 percent of total health care 
expenditures compared to an average of 73.6 
percent for the OECD countries. Accordingly, 
Canada placed among the lowest level of public 
sector health care financing for these countries. 

The Institute acknowledges that there is no 


2002 Could Be A Year 
To Remember - continued from page 18 


with our facilities and how we build the 
cars and trucks. 


GM/CAW Intra 
Corporation Council 

On December 12, 13 and 14, the 
GM/CAW Intracorp Council met in Toronto. 
This council is made up of the Master 
Bargaining Committee from all the GM 
locations, CAMI, and all the pension, S&A, 
apprentice reps and financial secretaries. 

Early in the New Year, Mike Shields as the 
Chairperson of our Master Bargaining 
Committee, will be taking us out of the plants 
monthly in preparation for our contract. 

The Skilled Trades Bargaining Confer- 
ence will be held in Toronto the week of Feb- 
ruary 18. Contract proposal sheets should be 
out early in January, and we will be looking 
for your demands for the upcoming negotia- 
tions. 


Very Busy Time! 

As you can see, we have been very busy, 
and in between meetings we are fighting to 
get work for our tradespeople. We were 
successful in getting some rework on 
stairs for our carpenters that we have not 
traditionally done. This got two carpenters 
recalled from layoff. We were also suc- 
cessful in getting our one bricklayer 
recalled from indefinite layoff. We are 
continually going after work to try to get 
our laid-off tradespeople back to work. 


In closing 

Remember, if you have a problem, first 
take it up with your supervisor, then call 
your committeeperson. If you still need 
help, call me at 644-3780, or e-mail 
pat.blackwood@gm.com. 

JFK quote: “Victory has a thousand 
fathers, but defeat is an orphan.” 


JANUARY 2002 


CHAIR OF THE 
TOMMY DOUGLAS 
RESEARCH INSTITUTE 


“right” proportion of national wealth that 
should go to health care. After all, the United 
States allocates more money than Canada, but 
has much poorer health indicators. 

The health/GDP ratio has both a numerator 
(health) and a denominator (GDP). The ratio 
may increase, not because health care services 
have escalated significantly, but more due to a 
decrease in the economic growth of the country. 

In Canada, health expenditures fluctuated 
around 7 percent of GDP during the 1970s, 
reaching 7.5 percent in 1980. In the U.S., health 
expenditures rose from 7.4 percent of GDP in 
1970 to 9.2 percent in 1980. Following a decade 
of slower economic growth, Canada’s ratio grew 
to 10.1 percent and settled back down to 9.5 
percent in the late 1990s. These figures again 
reject the mythology of uncontrollable expendi- 
tures and rhetoric about sustainability. 

By international standards, Canada has 
struck a reasonable balance with spending and 
health outcomes that are better than most and 
far better than our neighbours in the United 
States who spend more despite leaving more 
than 40 million citizens without coverage. 

For doomsday theorists, the misrepresenta- 
tion of Canada’s past is just a warm-up exercise 
for the fears being spread about the health-care 
needs of Canada’s aging population. It is true, 
of course, that older people do, on average, 
need and use more health care. The rhetoric of 
crisis, however, is at odds with all the available 
Canadian and international empirical evidence. 

As reviewed again this year by Saskat- 
chewan’s Commission on Medicare. 

“The impact of aging, per se, on health uti- 
lization and costs in Canada was shown long ago 
to be quite small. Recent research from Canada 
and elsewhere strongly suggests that the elderly 
are healthier now than decades ago and tomor- 
row’s elderly are likely to be even healthier. 
Moreover, patterns of care can change dramati- 
cally. Hospitalization rates have been declining 
for 30 years and long-term care institutionaliza- 
tion rates have halved between 1981 and 1999. 
Thus, there is little reason to believe that, on its 
own, the aging of the population will require a 
massive infusion of cash into the health system.” 

In the face of the evidence, the Tommy 
Douglas Research Institute believes that those 
governments and organizations that claim the 
aging of population threatens to bankrupt our 
health care system do so to undermine our 
public universal system with the ulterior 
motive to promote a for-profit health-care sys- 
tem in Canada. 
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Pension Incentives Available 


s of January 1, 2002 we have 482 
Document 12s left from the Fab Plant 
being sold to Peregrine (now 
ACSYS). In production we have 264 
opportunities left for anyone with 
March 1968 seniority or higher. In skilled 
trades we have 218 left for electrical, IMM, 
tool & die, bricklayer and mouldmaker. All 
others were offered Document 13s. These are 
all there until September 2005, which gives 
General Motors workers at ACSYS the opportu- 
nity to come south, or retire by then. The 
Document 13s are now down to our last 200 
out of the original 600 from 1999 negotiations. 
With one week still to go on our canvas we 
have over 200 members wanting to retire by 
September 2, 2002. With September 21, 2002 
fast approaching we have to hope more incen- 
tives will come about with these negotiations. 


Government Adjustments 
Any member looking to retire who does 
not have 30 years service, please be advised 
you must, by way of service and age, total 80 
points, or be age 60 at time of retirement in 
order not to have your monthly pension 
reduced. If you do not meet this criteria, your 
pension will be reduced 1/4 percent each 
month you are under the closest of 80 points, 
age 60, or 30 years. If you are barely under 
any of these, the cost of your survivor option 
will prevent any reduction of your pension. If 
you suffer a reduction on your monthly pen- 
sion on page 106 of our pension plan book, it 
shows that the amount per month reduced will 


GENERAL MOTORS 
RETIREES 


Our Best Wishes go out to the latest group of GM 
retirees. Good luck to each and every one of you. 


be paid to you in a lump sum or commuted 
value at time of retirement. If you fall short of 
80 points or age 60 and plant to retire, please 
call Bill Mutimer or myself and we will show 
you how this works in your particular case. 


2002 Negotiations 

Although this is not a pension contract year, 
there are always ways to improve any system in 
place, so if you have any ideas how Bill or I can 
improve our service, or have had problems 
with the GM Benefit Centre, give us your ideas 
and we will try our hardest to accommodate 
you, or try to get it improved at General Motors. 

Our pension plan supplemental agreement 
cannot be changed until 2005 negotiations, 
which will entail pension rates and specific lan- 
guage concerning eligibility to retire, disabili- 
ties, etc. With General Motors a probable target, 
we have an opportunity to improve our overall 
health benefits for active members and retirees. 

Just around the corner by early spring will 
be the executive elections and that of service 
reps at the Union Hall. 1 am currently elected as 
your full-time pension representative, a trustee 
on your Executive and am elected to CAW 
Council. It is with great pride that I talk about 
Local 222 when we go away, and also see the 
respect and dignity Local 222 receives with 
Mike Shields as our president, Chairperson of 
the CAW/GM Intra-Corporation, Chairperson of 
the CAW/GM Master Bargaining Committee and 
member of the CAW National Executive Board. 
Mike Shields and a very united committee have 
made huge gains in respectability with General 


‘| Pension 


PENSION REPRESENTATIVE’S 
REPORT 


Motors and other CAW locals. Terry Spence as 
Secretary Treasurer operates the Union as if it 
were his own business, using union dues wisely 
and efficiently. If you have been watching the 
financial statements each month in the 
Oshaworker you know what I mean. As 
trustee I also have the opportunity to review our 
financial situation and expenses. With General 
Motors outsourcing all their benefit offices such 
as pension, payroll and SUB, it has put a lot of 
strain on the Union Hall but everyone handles it 
like the professionals they are, including CAW 
Local 1136, which is our Union Hall staff. An 
excellent job is done by all. 

If you need me put in a call for your 
Pension Rep through your supervisor. I can 
be reached in-plant at 905-644-3642 or 
pager *97-1277; from outside the plant my 
pager is 1-800-361-6793, enter PIN 1277 
then enter the phone number you can be 
reached at. Please note that even though the 
Internet is an easy way to communicate, we 
don’t trust the confidentiality of the e-mail 
system. We will only reply to questions by 
phone, so if you do e-mail us, make sure you 
include a telephone number. 


Bill 
Mutimer 


Alternate 


We wish you all the best in your future endeavours. Representative Pension Representative 
Name Dept. Years of Service Retirement Date Name Dept. Years of Service Retirement Date 
David A. Agnew 66 34.0 Jan. 2002 Tom J. McCarthy 61 18.5 Dec. 2001 

John E. Barnes 49B 37.3 Jan. 2002 Patrick J. McKee 4A 15.5 Dec. 2001 
Francis R. Bell 49P 18.8 Jan. 2002 Ann Morgan 27 21.1 Dec. 2001 
Robert G. Blake 20 42.8 Jan. 2002 Ralph G. Morin 44B 36.8 Jan. 2002 
Edward W. Bolton 88 35.6 Jan. 2002 David N. Peppiatt 4D 17.2 June 2001 

Ivan D. Brown 92 21.4 Jan. 2002 Manuel B. Ribeiro 4D 21.6 Dec. 2001 

John T. Brown 70 40.0 Jan. 2002 Sheldon J. Roy 51 28.8 Jan. 2002 
Patrick J. Brown 38.2 Jan. 2002 Judith B. Stevens 83 14.2 Dec. 2001 
James E. Clark 69A 15.4 Jan. 2002 Stephen H. Urch 69A 18.6 Jan. 2002 
Kenneth T. Demille 51 36.8 Jan. 2002 Congratulations go out to Oshawa Transit employees Joseph W. 
Walter V. Downham 28.4 Jan. 2002 Byrne, who retired December 1, 2001 with 21.0 years of service and 
Ronald M. Fryza 44 25.4 Jan. 2002 John E. Lang with 20 years and eight months service; also James 
John M. Glennie 4C 40.0 Jan. 2002 Robinson of Mackie Automotive System who retired December 1, 
Edward G. Hawks 39 33.3 Jan. 2002 2001 with eight years of service; and Diane Dicks, who retired 
Devinder K. Khatra 69A 17.4 Dec. 2001 December 1, 2001 from Mackie with seven years service. 
Donald W. Mastin 8 44.1 Jan. 2002 
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The New Year Filled 
With Uncertainties 


hope everyone enjoyed their Christmas 
vacation. It was rather short but any time 
out of the plant is enjoyable no matter how 
short. 

This coming year is faced with many 
uncertainties. Those who applied to the sec- 
ond canvass for Document 13 retirements are 
uncertain if they've been approved. We are 
uncertain as to who the target will be in 
September for negotiations. We are uncertain 
about layoffs in Plant #2. We are uncertain 
about what we will accomplish in our upcom- 
ing negotiations. We are uncertain if there will 
be aneed for a strike. We are uncertain if these 
retirement packages will still be available after 
contract. We are uncertain if the company will 
offer more money in the retirement packages. 

So much uncertainty, who has the answers? 
Unfortunately no one, and to ask a rep or com- 
mitteeperson, “what are we getting next con- 
tract” is like asking “what are the six winning 
numbers for Saturday’s 649 draw?” Now, I know 
when there is uncertainty many ask questions 
and expect answers. Sometimes the answers 
can only come after time or in this case after 
negotiations. Yes there’s uncertainty but what 


you can be sure of is our local shop committee 
led by Mike Shields, Tom Hoar, Jim Hoy, Cal 
Pettit and Larry Conboy. I have never seen a 
shop committee so united in this local union! 
You can be sure they'll discuss work standards, 
time off the job, increased wages, better bene- 
fits, more pension incentives, contracting out, 
etc. Will they accomplish everything? Not 
bloody likely, but you “can be certain’ they'll be 
trying their damndest to get a fair and equitable 
package. So this year instead of standing on the 
sidelines, get involved in this negotiating 
process, fill out the contract demand forms and 
return them to your committeeperson. 

Talks start early so when you see your com- 
mitteeperson in the plant let him/her know 
what you would like to see negotiated. Ask what 
some of the issues are, come to union meetings 
for better updates. Don’t be one of those 
Monday morning quarterbacks, get off the 
couch and get involved. Don’t rely on others for 
information seek for it yourself, don’t rely on 
rumours. Your union and shop committee are 
like most things in life, you only get out of it 
what you put into it. Try being a part of the solu- 
tion instead of adding to the problem. Just as 


—O— 
Patience Needed 
In Very Busy Time 


, first of all, would like to welcome every- 

one back from the Christmas break. 

Those in plant #2 Buick and some feeder 

plant members will be returning on 

January 28, 2002 unless notified of any 
change. 

Please make sure you keep good records 
of your Employment Insurance claim. By the 
time you have read this article you should 
have sent in your applications for EI and SUB. 

It’s important to Photocopy: doctor notes, 
S&A papers, G-94 (medical clearance form), 
birth certificates, affidavits from your lawyer, 
leave of absence forms (maternity, parental, 
vacation etc.;), AVOs etc. Any document you 
hand to someone else, make sure you have a 
copy for yourself. Don’t give someone your 
only copy. If you do, tell them to photocopy it 
and give you back a copy. It happens too often 
that a member sends or hands over their only 
copy and it becomes misplaced. 


$1,000 Bonus Appeal 
We're still waiting on a ruling from the 
Federal Court of Appeals. As soon as we get 


SERVICE REPRESENTATIVE’S 
EPOR 


Service Representative and 
, Executive Board Member 
the answer we will let you know. 

It was a very busy time at the Hall the past 
while. Many EI problems topped the list. 
Hundreds of calls per day are coming into the 
Hall by phone and many are coming down to 
the Union Hall to see us. We ask you to please 
be patient while we do our best to answer your 
calls. Everything seems to be hitting us all at 
once: lay-offs, 700 dependent forms not 
returned or received, S&A claim denials, new 
EI sick waiting periods and the list goes on. On 
most days we are still on the phones returning 
calls until 6:00 p.m. during these busy times. 
Once again, please be patient with us and we 
will answer your calls as soon as we can. 

Until Next Time. 


JANUARY 2002 


ALTERNATE 


PENSION REPRESENTATIVE’S 
REPORT 


BY 
Bill 
Mutimer 


our shop committee is united we need a united 
membership or we have nothing! Let’s start 
building solidarity now! Don’t wait for the pick- 
et lines to go up, go to the next union meeting 
and see if there is something you can do to help 
in these negotiations. If you don’t want to help 
you can at least come out and hear the facts of 
what’s going on and not rumours. 

Our attendance at meetings lately is at an 
all-time low. I can only suggest that everyone 
must be happy and content and any problems 
they do have are being hammered out in the 
plants. However this is a negotiation year and 
now would be a good time to start attending, 
Tom Hoar gives an excellent report each 
meeting and our standing committees also 
give us updates on things they are doing. Let 
your committeeperson know you're going 
and tell him you'll see him/her there! 
Hopefully we’ll see you there, as we all know 
you can’t spell union without U or I! 

Until next time... 


ALTERNATE 
SERVICE REPRESENTATIVE’S 
REPORT 


BY 
)| Brian 
Bittorf 


Hints On 
Employment 


Insurance 


hope everybody had a safe and 
enjoyable holiday. 


Employment Insurance 

A reminder to our members who 

are on layoff that when you are filling out 

your employment insurance cards for 

question two (have you started a full 

time job) you put No. If you say yes, this 

will stop your claim and you will have to 

re-file for employment insurance, mean- 
ing a delay in receiving your money. 

see HINTS - page 22 
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Form 902 Dependent Child Information 


ecently the Annual Dependent 
Certification Form was sent to a spe- 
cific group of our GM members 
requesting they confirm their 
dependent children, 18 years of age 
and over, continue to be eligible for benefit 
coverages. 

We have been told over 1,000 dependent 
children of Oshawa CAW members are affect- 
ed, with benefits being cut off at the end of 
November for one age group, and January 1 
for a second age group. 

We sent the following to those affected: 

“Tf you think that your dependent child age 
18-25 continues to be eligible for bene- 
fits, we request that you do the following: 

1. Carefully review the definition of eligi- 
ble dependent provided on the back of the 
enclosed 902 form under Dependent 
Children Codes. The definitions are also on 
the back of the Annual Dependent 
Certification Form. Please note that children 
age 18 to 21 may still be eligible to the end of 
the year in which they turn age 21, even if not 
attending school on a full-time basis. Please 
read the definitions carefully to determine if 
your dependent remains eligible. 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


BY 
Don 
~~ |Thompson 


} GM Insurance 
Representative 

2. If you determine that your dependent is 
still eligible and you still have the Annual 
Dependent Certification Form, complete the 
form by indicating Yes under the Eligible? 
column. 

If the eligible dependent is age 22 to 25 
you must also provide the name of the school 
the child is attending and the student ID #. 
Please note that eligible dependents attending 
school on a full-time basis may be eligible to 
the end of the year in which they turn age 25. 

Remember to sign and date the form. 

Return the completed form to the GM 
Canada Benefits Centre in the enclosed enve- 
lope. 

3. If you determine that your dependent is 
still eligible but you no longer have the 
Annual Dependent Certification Form, com- 
plete the enclosed 902 Form. 


Hints On Employment Insurance 


-— continued from page 21 

Reminder: Before you mail or give 
someone your original receipts or docu- 
ments always get a photocopy first. 


Green Shield Prescription 
Reimbursement 

When submitting bills to Green Shield for 
reimbursement for drugs you must supply: 
@ One original receipt 
@ Subscriber Name 


Group Number (9623) or Company 

Name (GM) 

Patient’s Green Shield Number 

Patient’s Name and Date of Birth 

Subscriber’s Address 

Subscriber's Signature 

We also have submission forms at the 
hall. Mail your bill to: 

Green Shield, P.O. Box 1606, Windsor, 
ON N9A 6W1 Attn: Drug Department 


Insurance Premiums 
Waived For Six Months 


e have been informed based on the insurance agreement 
that there is a surplus of money in the fund, so for the 
months of January to June the optional and dependent 
insurance is FREE! That means a savings to you based on 


Those members will 
receive a letter from 
the Union Hall with 
instructions. Please 


Doug 
Crough 


my Service 

Representative 

The following information must be com- 
pleted on the 902 form: 

a) Personal Information 

b) Dependent Information — Child’s 
Name, Birthday, Gender, Code (please see 
Dependent Children Code on back of form) 

c) Check off “Add to Coverage” box 

d) If the dependent is age 22 to 25 
(Dependent Children Code F) you must pro- 
vide the name of the school the child is 
attending and the student ID # on the back of 
the form. 

e) Sign and date the form. 

Return the completed form to the GM 
Canada Benefits Centre in the enclosed enve- 
lope. 

We want you, the members, to know we 
are concerned that your dependents continue 
to have benefits, if they qualify. If your 
dependents remain eligible for coverage, 
please complete and return the form.” 

If you have any questions, then please con- 
tact us anytime and we will gladly assist you. 


Waiver Of Optional And 
Dependent Group Life 
Insurance Premiums 

Due to positive claim experience with the 
optional group life insurance and the 
dependent group life insurance, premiums 
for these insurance coverages are being 
waived effective January 1, 2002, through 
June 2002, for coverage for the months of 
February 2002 through July 2002. 


INSURANCE REPRESENTATIVE’S 
REPORT 


& | By 
= ./|Dave 
p\ -4/ Thompson 


' Ti GM Insurance Representative 


how much insurance you have. Now the bad news, the GM 
Benefit Centre has informed Don and I that 1000 dependents could fall 
off benefits as of January 1, 2002. 

You are probably asking how this would happen. There are a number 
of reasons. For example, the member did not mail the dependent survey 
form back; or the form was incorrectly completed. As a result Don and I 
met with the company rep, Chris Monteith, to resolve the problem ASAP. 
We then had a list that identified the dependents who would be cut off. 
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follow the instructions. If you have any trouble, phone the numbers on the 
letter. We want to let you know that we were on top of this problem as 
soon as it was identified. We will continue as always to protect the insur- 
ance agreement to make sure our family members are not disadvantaged. 

Remember Trust the Union Not Them 

Just a PS for General Motors employees, you will receive new cards 
from Clarica. This card is for your dental, vision and hearing. If you 
don’t receive one call us or the Union Hall. 


GM Has Coverage For 


Speech Therapy 


hope everyone enjoyed their Christmas 
holidays, and I would like to take this 
opportunity to wish you and your families 
a Happy New Year. 


Speech Therapy 

This is the contract language for Speech 
Therapy as found in the Supplemental Agree- 
ment covering the Health Care Insurance 
Program on page 107. 

It was agreed that in cases where an 
employee or eligible dependent requires 
speech therapy as prescribed by a physician, 
and the therapy is provided by a Speech 
Language Pathologist or Speech Therapist (as 
licensed under the appropriate provincial 
College of Audiologists and Speech Language 
Pathologists) and only after all provincial and 


federal government programs and/or assis- 
tance has been applied for and accessed, 
reimbursement will be provided to an annual 
maximum of $400 per participant. 

Reimbursement is provided for therapy 
only and is not intended to cover the cost of 
hearing aid tests, initial or subsequent, other 
assessment tools, any supplies, handbooks, 
tapes, forms, reports or follow-up correspon- 
dence. 

If you require assistance with this or any 
other covered benefit, put a call in for your 
benefit rep through your supervisor. 


Life Insurance Premiums 
Please be advised that Clarica has recently 

reported a positive claims experience for 

both the optional (OGLI) and dependent 


ALTERNATE INSURANCE 
REPRESENTATIVE’S REPORT 


BY 
Barry 
Grills 


Alternatv GM Insurance 
Representative 


(DGLI) group life insurance plans. As a result 
it has been determined that a six-month OGLI 
and DGLI premium waiver will take effect 
January 2002 through June 2002 for coverage 
months February 2002 through July 2002. 
Note that premiums are paid a month in 
advance. 

There have been many retirements in the 
last few months. I wish everyone a long and 
happy retirement, you certainly have deserved 
it. 

Until next issue, I remain in solidarity... 


EI Clawback Reimbursement 


SUB REPRESENTATIVES’ REPORT 


o make application for the EI 
clawback reimbursement you 
will first have to file your 2001 
tax return with Revenue Canada. 
When you receive your notice of 
assessment back from Revenue Canada, 
photocopy your assessment plus all of 
your T-4, T-4A and T-4E tax slips and 
any WSIB T5007 tax statements you 


Representative 


Terry 
Wilson 


Alternate SUB 
Representative 


have. You will then have to make application to the SUB office 
(applications are available at the Union Hall and from your SUB 
reps). 

The amount of clawback available to you will be on line 422 
(social benefit payment) of your tax assessment, minus 10 percent 
tax. The clawback reimbursement only applies to GM earnings. All 
income and or tax slips received from any other source (e.g. 
investment income (T5), other non-GM employment (T4), capital 
gains, etc.) that may cause net income to exceed the repayment 
threshold will not be considered in the reimbursement calculation. 

The clawback reimbursement was first negotiated for our CAW 
GM members in the 1999 set of bargaining by Mike Shields, Tom 
Hoar and the rest of our master bargaining committee. This negoti- 
ated benefit has been a great asset to many of our brothers and sis- 
ters who have been laid off in the past two years and will continue 
to be in the upcoming year, with the layoffs announced for Plant #2 
and the skilled trades layoffs. 


How Long To Wait Before You 
Come Forward For Assistance? 

When you are on a layoff you should receive EI cards within four 
weeks’ time after you are laid off. 

Example: First day of layoff January 14, 2001, you should 
receive your EI cards no later than February 11, 2001. 

After you have mailed your EI cards away you should receive 


payment from the EI office within two weeks’ time. 

If you are entitled to a SUB benefit, the monies should be in your 
account no later than the second Monday after the layoff. 

Example: First day of layoff January 14, 2001, you should have 
SUB monies in your account no later than February 4, 2001. 

We ask that you keep an eye on the time lines mentioned above, 
and if you have not received your EI cards or SUB monies and these 
time limits have expired, put a call in immediately for us to come 
and see you. 


SUB Rate 
Rate = (base rate + COLA) x 40 = ??? x 65 percent 
Listed below is an example. 
[($25.72 + .95) x40] x .65 
(26.67 x 40) x .65 
1,066.80 x .65 
693.42 


In-Plant Phone Numbers 

Dale’s office number is 905-644-7839, inside plant pager *97- 
8099, out of the plant 1-800-361-6793, pin 8099. 

Dave's office number is 905-644-1541, inside plant pager *97- 
8525, out of plant 1-800-361-6793, pin 8525. 

Terry's pager is *97-8555, out of plant pin 8555. 

Until next time, take care. 
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There Is No Job So Important Or 
So Urgent That It Cannot Be 
Performed Safely 


he above statement means that you 

perform no work until you are satis- 

fied that the work you are being asked 

to do is safe. We, as workers, don’t 

take risks. You should never be asked 
by management or expected by management 
to take risks to do a job. You are paid to per- 
form safe work; you are not paid to risk 
injury while performing that work. 

If you have any doubts about the work that 
General Motors is asking you to perform, 
then you have the right to see your Health & 
Safety rep. It is also your right to question 
management about the work they are asking 
you to perform and to refuse the work if you 
feel the work is likely to endanger you. 

No worker should ever feel threatened or 
intimated by management for refusing unsafe 
work. Remember that it’s management that 
must prove at the Labour Board there was no 
reprisal against you, not you having to prove 
they did. 

I firmly believe there is no work that can- 
not be done more safely after a safety plan has 
been put in place. All it takes is a little plan- 
ning. What I mean by planning is putting the 
workers, management, and union together to 
discuss the work details to ensure the job is 
risk free. 


Larry Carroll 

Just before Christmas, I was questioned as 
to what is the difference between Larry 
Carroll and myself as far as our Health & 
Safety jobs go. The only real difference is, 
Larry Carroll represents just skilled trades 
workers. 

We both are members of the Joint Health 
& Safety Committee. We both represent 
trades. Due to the fact that Larry doesn’t rep- 
resent production, his title is Health & Safety 
Skilled Trades representative. Due to the fact 
that I represent all workers working in a spe- 
cific area, such as Car Body/Trim & South 
Stamping Plant I am called an Area Health & 
Safety representative. We have joint represen- 
tation of the trades so that we can work 
together on issues that only affect the trades 
but also the area in which the trades work. 
Our job is to make sure the plant is safe for 
all workers. 

Prior to 1996 negotiations the Skilled 
Trades rep was only a resource to the Joint 
Health & Safety Committees across Oshawa. 
Today, Larry is a full-fledged member of all 
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the Joint Health & Safety Committees with full 
voice and vote the same as all the other area 
Health & Safety reps across Oshawa. 


December 6th 

On December 6, 2001 the Women’s 
Committee of Local 222 held a Commemor- 
ative Vigil at our Union Hall. This yearly event 
is a Candlelight Vigil of Hope, Remembrance 
& Solidarity. This year’s event was very well 
attended and clearly shows our Union’s com- 
mitment to the issues surrounding violence 
against woman. 

On behalf of the Local 222 Executive 
Board I would like to thank the Women’s 
Committee, Human Rights Committee, YWCA 
of Durham, Denise House, Bethesda House 
and the Durham College Student Association 
for your commitment to this very important 
issue, and to let you know that your united 
leadership in the area of violence against 
women has not gone unnoticed. 


Heat Stress 

I now have a copy of our new outline for 
dealing with Heat Stress. I will take this pro- 
cedure to our next CAW Intra Corporation 
Council in Toronto. The National Union and 
several Health & Safety representativs from 
different plants have been having meetings 


Sup 


HEALTH & SAFETY REPORT 


BY 
Paul Goggan 


Certified H&S Rep, Car Body, Hardware & 
South Stamping, Production & Skilled Trades 
and CAW Local 222 Executive Board Member 
(Trustee) 

working on this procedure. John Oudyk, 
Industrial Hygienist for OHCOW is working 
closely with us. I will keep you informed, as 
more information on this issue becomes 
available. 


A New Year 

On behalf of the Executive Board of CAW 
Local 222 I hope everyone had a Merry 
Christmas and Happy New Year. This being a 
contract year means that General Motors will 
soon start playing games with people’s heads. 
Remember to trust your Union first and ques- 
tion General Motors on anything you hear, 
and always talk to your union reps before you 
listen to General Motors’ rumours. 


Telephone 

Until next issue, remember fighting back 
does make a difference. You can reach me at 
home 905-435-0900 or work 905-644-3608. 
My pager number is 1-800-361-6793 pager 
3608 and my radio number is 3608. Please 
remember that your union cannot help you 
unless we know what your concerns are. 


port Your 


Dental Centre! 


Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Open: Monday 
Tuesday 


Thursday 
Friday 


9:00 a.m. — 5:00 p.m. 
9:00 a.m. — 5:00 p.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 
9:00 a.m. — 5:00 p.m. 
8:00 a.m. — 4:00 p.m. 


Call 579-8730 
for your 
appointment! 


We Accept Direct Payment From Insurance Plans! 


© 8 Dentists © 1 Oral Surgeon @ 
@ 1 Periodontist © 1 Endodontist 


© CAW Dental Centre @ 
@ 1425 Phillip Murray Ave., Oshawa © 
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LOCAL 222 


Ringing In The New Year 


wish everyone a Happy New Year in Zone 
#55. Now we can concentrate on losing 
all the extra pounds we’ve gained during 
the holidays or add an extra hole in the 
belt buckle. 

January | everyone receives their vacation 
hours back (VN). Paragraph 114 of the 
Master states: Five but less than 10 years: 80 
hours, 10 but less than 15: 100 hours, 15 but 
less than 20: 120 hours, 20 or more: 160 
hours. As of December 31 all the unused PAA 
hours, which are converted to vacation hours 
or VN, are lost. Make sure after the summer 
vacation you specify to your respective super- 
visor if you want to use PAA hours VR or the 
unused PAA hours which are vacation or VN, 
as this will help members to retain as much 
contractual time off rather than exhaust your 
PAA hours. IDVs or vacation forms are avail- 
able through your supervisors and will follow 
Document #61 of the Master in seniority 
order. 


Department 61, 68B 

Many job changes have occurred in the 
production area during the last calendar year, 
and management has been picking our mem- 
bers’ brains for ways to reduce manpower 
under the guise of making our jobs easier. We 
have been successful in our Chassis plant in 
getting elements removed and using the 
Standard Data to our advantage to remove 
elements from jobs which created over cycle 
conditions, especially on Model Mix issues. 
We would not have been able to achieve this 
without the solid support of all the elected 
Reps in District #5, Randy Kirk, our 
Production Standard Rep, and the people on 
the floor who have become more educated in 
Standard Data in being able to work at a nor- 
mal pace and making sure their write-ups are 
correct. Many of the groups of management 
from CIP and the IE Department are con- 


stantly looking for ways to reduce your walk- 
ing to add more work to your jobs. Don’t 
assist them in picking your brain on ideas for 
your job, as they may use this to add more 
elements to your job assignments. 


Department 44C, 70 

We've been vigilant in enforcing the MOU 
in this Department since the members voted 
to accept this, and our members have been 
very supportive and informative in bringing 
outstanding issues to the Union for resolu- 
tion. Plant #2 is going to have production 
taken out of the system and at the time of 
writing we may have the month of January 
taken out and possibly eight more weeks in 
2002. Nothing is official, but as you know the 
Oshaworker deadline is in December for 
the January issue. We have no official confir- 
mation at time of writing this article. 
Everyone who wants to work when Plant #2 
has the layoff, has been notified to have their 
Remain at Work forms handed into their 
respective supervisors. Any layoffs less than 
60 days follow the Temporary Interruption of 
Work language, Paragraph 16 of the Local 
agreement. 


Department 17, 2A, 67 

I met with Paula Ambra on November 30 
to discuss the outstanding issues brought 
forth by Departments 17 and 2A, and the 
meeting went well with the issues resolved. 
The Data Base to the machines will be 
tracked to the garage for a more timely 
answer to the customer as well as having visu- 
al boards in place for example (who, what, 
where, prioritized by date). Our reliability 
Department 68B will have cards so they can 
access the west compound, which will help 
get a more timely answer on outstanding jobs. 
The turnstile will have a roof installed which 
wasn’t added when it was constructed. As well 


Sitaram’s Report 


would like to take this opportunity to thank the membership of 
Zone 35 who once again supported me for a sixth term as your 


committeeperson by acclamation. 


With our contract up in only nine months, it will be a busy 
2002, and we will need all the support from our members to be 


successful at the bargaining table. 


The Delphi operation will be a major issue. As in the past, the 
Company will want to populate these plants with Delphi employees. 
The Shop Committee was successful in 1999 by making this issue a 
priority. We can be successful once again with your support. 

I will be working very closely with Brother Larry Conboy, 


your rights as GM 
workers are pro- 
tected. Once again 
my sincere thanks 
for your continued 


ZONE 55 REPORT 


BY 
Steve 
Bullock 


Zone 55 Committeeperson 


Bill Holtby will be in charge of the shipping 
and EDS backup files for the hard drives in 
the event of a power outage. Merv Scott, our 
Health and Safety Rep, has just completed 
another in a series of C02 tests at the request 
of our flattop people and the results have 
been found at acceptable levels. If there are 
further questions, Merv has all the test results 
that have been done. 


Membership Deserves Credit 

Zone #55 has been very supportive of the 
union’s efforts to resolve outstanding issues 
in the Zone and deserves credit for standing 
up for your contractual rights. We have been 
also successful in having a united group 
working on your behalf in District #5. 
Without them and a united Shop Committee 
this would not have been possible. We have 
come a long way since the divide and conquer 
attitude of management and the political 
infighting within our local union. Our Local 
was the laughingstock of the CAW, but now we 
are regarded as a Local who is looked up to 
by others as progressive and united. This can 
only benefit the membership not only at con- 
tract time, but in the years between. 
Remember the saying “united we stand, divid- 
ed we fall.” 

I can be reached in-plant 905-644-3175, 
pager *97-8240, out-of-plant 1-800-361- 
6793 PIN #8240 or e-mail: 

Steve.Bullock@sympatico.ca 

In Solidarity 


ZONE 35 REPORT 
BY 


Dave 
Sitaram 


Zone 35 Committeeperson, 
Tri Link - Battery - South Stamping - Control Arms 


support over the last 15 years. 


holidays. 


(District/Area Chair) and the Shift #2 Committeeperson to ensure 
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Our annual food, financial, toy and clothing drive is again very 
successful. Our members as in the past have been very generous 
when it comes to the less fortunate. 

To all our members and their families, the very best during the 
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BY 
Dave 
Renaud 


Durham Regional Environment Council President, 
CAW Car Assembly Environmental Rep 


ENVIRONMENT COUNCIL/COMMITTEE REPORT 


Doug 
Hart 


Chairperson, CAW Environment Committee 
=i DREC Member 


CAW National Instructor 


Cecil Stan 
Mackesey Nieradka 
DREC Vice-President, DREC Secretary-Treasurer, 


CAW Truck Plant Environmental Rep 


Why Should We Care About The Environment?!! 


hen we talk about environmental 

issues, what comes to your 

mind? Most people understand 

that the environment is our sur- 

roundings: the land, water, air, 
plant, animal life and human beings are a part 
of this. Some of the most serious issues con- 
cerning us today are pollutants. 

1. There are two basic kinds of pollutants 

a) Substances that are toxic (poisonous) 
that directly cause harmful effects on the 
health of living things such as people, plants 
and animals. These substances may have an 
immediate effect or may be harmful over a 
longer period of time. 

b) Substances that act directly, causing 
changes in the environment, which in turn 
lead to adverse effects. 

2. Ozone depleting substances can cause 
the ozone to break down. The pollutants rise 
to the upper part of the atmosphere called the 
stratosphere and persist for long periods of 
time. This allows more UV radiation to reach 
us, which can damage the genetic material of 
our skin. 

3. Greenhouse gases include methane, 
oxides of nitrogen and the major problem, 
carbon dioxide which is given off by burning. 
Greenhouse gases act like the glass in a green- 
house, letting the sunlight pass through but 
preventing heat from the planet from escap- 
ing. 

4. Global warming is the gradual warming 
of the planet for the past 200 years. 

These examples just barely touch the sur- 
face when it comes to identifying environmen- 
tal issues. Many of the problems caused from 
environmental consequences are still very 
new and the research and studies continue to 
bring out new problems and _ possible 
resolves. 

So how can we prevent pollution? A whole 
lot of innovation will be required. Laws are 
needed to require employers to prevent pollu- 
tion. It is up to unions and environmentalists 
to lobby for pollution prevention laws to pro- 
tect our environment. Unfortunately the cor- 
porate agenda of deregulation, privatization 
and free trade make lobbying for better laws 
difficult. Even if laws are in place, govern- 
ments are reluctant to enforce the law. We 
can’t sit and do nothing in the meantime. We 
the union must directly fight for change. 
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The CAW has a history when it comes to the 
environment. Back in the early 1960s the UAW 
Canadian Council Committee was called the 
“Conservation and Natural Resources 
Committee” and it gradually changed to the 
“Environment and Natural Resources 
Committee.” In 1995 it became today’s “CAW 
Council Environment Committee.” 

Walter Reuther, former head of the UAW, 
recognized back in the early 70’s the serious- 
ness of environmental degradation. He said, “I 
think the environment crisis has reached such 
catastrophic proportions that I think the 
labour movement is now obligated to raise 
this question at the bargaining table in any 
industry that is in a measurable way con- 
tributing to man’s deteriorating living environ- 
ment.” 


Walter Reuther and the UAW were part of 
the tradition of social unionism that saw the 
labour movement as more than a “bread and 
butter” organization. Rather, the labour move- 
ment had a responsibility to press for pro- 
gressive social change. Walter Reuther was 
killed in a plane crash shortly after making 
this statement. 

This started the environmental movement 
through collective bargaining as several UAW 
locals initiated about 750 environmental pro- 
tection demands in 1970. 

Our CAW Constitution mandates the estab- 
lishment of an Environment Standing 
Committee at every Local; article 41. The 
Local 222 By-laws (Section 5) states, Standing 
Committees shall be nominated and elected at 
the regular membership meeting in April 
every three years. The standing committees of 
the Local are the “tools” through which poli- 
cies and programs of the CAW are put to work. 
Those who serve on these committees are the 
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dedicated members who know their time and 
efforts will build a better union. 

Back in 1993 the first CAW Regional 
Environment Council was established in 
Windsor. The reason for forming these was to 
unite the CAW Locals within their surrounding 
areas into one collective voice regarding envi- 
ronmental issues in both the community and 
in our workplaces. To date there are six CAW 
Regional Environment Councils, Windsor, BC 
Lower Mainland, South Central-London, 
Halton Peel, Durham and our newest one, 
Niagara Regional. Participation with these 
Councils is strictly on a volunteer basis. 

“Statement of Principles-Environment and 
the Statement on Transportation & Environ- 
ment.” The CAW passed these polices at con- 
vention by the delegates from local unions and 
can be seen at: 
http://www.caw.ca/whatwedo/health& 
safety/index.cfm. 

In the 1996 contract negotiations the Big 
Three implemented Joint Workplace Environ- 
mental Committees. Each committee consists 
of two reps selected by the Union and two 
company reps. In 1999 negotiations they were 
mandated to meet monthly to review and dis- 
cuss issues involving the environment, recy- 
cling, and energy conservation which pertain 
to GM of Canada employees. The Environment 
reps in addition may become a member of the 
Plant Hazardous Material Control Committee. 
Oshawa Car Assembly and Oshawa Truck 
Assembly each have one CAW Environment 
Rep (Dave Renaud and Stan Nieradka) who 
can function up to 32 hours per month. This 
increased by 16 hours in the 1999 contract. 
Once a year the Divisional Safety manager and 
the CAW National Health and Safety 
Coordinator for GM, (Dan Boone) meet with 
the Joint Workplace Environment Committees 
from each plant location to discuss and share 
Environment Committee activities. 

We believe that this basic explanation 
regarding our CAW Environmental representa- 
tion will inspire you to become more involved 
and interested in issues that directly affect the 
health of our children and families. Thanks to 
all the hard-working CAW Environment 
activists trying to make a world of difference. 

We hope that your Christmas and New Year 
holiday season was rejuvenating and fulfill- 
ing. 


What Is Wernike-Korsakoff Syndrome? 


Larry Kirtley, Ron “Gibby” Gibson, 
Don Whalen “™ Rick Mitchell 


ernicke-Korsakoff syndrome is a 
brain disorder characterized by 
the loss of the brain’s ability to 
store memories. 

Korsakoff Syndrome _ is 
caused by a deficiency in the B vitamin thi- 
amine. Thiamine plays a role in helping the 
human body produce energy for the brain. An 
absence of thiamine, therefore, results in an 
inadequate supply of energy to the brain, par- 
ticularly the hypothalamus (which regulates 
body temperature, growth and appetite and 
has a role in emotional response. It also con- 
trols pituitary functions including metabolism 
and hormones) and the parts of the brain 
involved in memory functions. 

The disease is typically associated with 
chronic alcoholism, but may be associated 
with malnutrition or other conditions which 
cause nutritional deficiencies. Korsakoff 
Syndrome appears to be only one distinct dis- 
ease that causes alcohol-related dementia. 
Based on clinical research studies, between 
22 percent to 29 percent of individuals with 
dementia were found to be heavy drinkers, 
and alcoholics in alcoholism treatment were 
found to also have dementia. 

Korsakoff Syndrome may be long-lasting or 


permanent and should be separated from the 
acute affects of alcohol consumption or from 
a period of alcohol “withdrawal.” The disease 
is characterized by mental confusion, amnesia 
(a permanent gap in memory) and impaired 
short term memory. An estimated 80 percent 
of persons with KS continue to have a chronic 
memory disorder. Individuals often appear 
apathetic and inattentive and some may expe- 
rience agitation. In addition KS tends to 
impair the person’s ability to learn new infor- 
mation or tasks. Individuals with KS are 
known to “confabulate” (make up or invent 
information to compensate for poor memo- 
ry). Other symptoms include ataxia (weak- 
ness in limbs or lack of muscle coordination, 
unsteady gait), slow walking, rapid, tremor- 
like eye movements or paralysis of eye mus- 
cles. Fine motor function (e.g., hand or finger 
movements) may be diminished and sense of 
smell also may be affected. In the advanced 
stages, coma can occur. Although treatable if 
caught early enough, the death rate from KS is 


relatively high, 10 percent to 20 percent. 

If caught in time KS is a preventable, treat- 
able disease. Treatment consists of thiamine 
replacement therapy, sometimes along with 
other vitamins. Dosages may vary and should 
be monitored closely by a physician. If alco- 
holic consumption stops and treatment is prop- 
erly administered, individuals with early stage 
KS can expect a marked recovery and may be 
capable of learning simple, repetitive tasks. 

However, the person’s confusion may take 
some time to subside and even incomplete 
recovery of memory can take up to a year. In 
the later stages, if damage to the brain is irre- 
versible, individuals are likely to have lasting 
problems with memory and gait (for exam- 
ple, lack of muscle coordination and numb- 
ness or weakness in limbs). 

Caring for a family member who has KS or 
alcohol-related dementia presents multiple 
challenges for family caregivers. Lasting symp- 
toms of dementia and other neurological 

see WHAT - page 28 


GLBT Caucus Appreciates Support 


n December 8, 2001, Local 222 
hosted the first ever “Under- 
standing Sexuality: Confronting 
Homophobia” one-day workshop. 
The majority of participants were 
allies of the CAW GLBT caucus (Gay Lesbian 
Bisexual Transgender). 


At Bayview Wildwood I had the opportuni- 
ty to do a presentation on this workshop, and 
challenged the leadership of this Local to 
take on the issues of GLBT members. Not 
only has this local supported the caucus but 
we have made great strides in making change 
possible. 


The first Understanding Sexuality: Combatting Homophobia workshop was offered at 
the Union Hall in December, with a full house of allies learning what’s needed to 
support our GLBT (gay, lesbian, bisexual, transgender) members in the workplace. 
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Kellie Scanlan 


I think it’s safe to say that there has been a 
stigma attached to Local 222 for being “red- 
neck,” but I believe this membership is ready 
to make those changes that will enable us to 
be more inclusive to all our members. 

Since the information on the workshop 
was made available to the members, we have 
had a great response and have now added 
another date to run the workshop again. We 
will be holding it on Saturday, February 9, 
from 9:00 a.m. to 5:00 p.m.. 

Because lunch is provided, we need peo- 
ple to sign up in advance by calling Eileen at 
the Union Hall to have your name added to 
the list. 

In closing I would like to thank Mike 
Shields and everyone at the Local for all your 
support in making this workshop a great suc- 
cess. Something has to be said about our 
leadership when they are ready to take on 
difficult issues, not just in words but in par- 
ticipation. 

Remember, an injustice to one is an injus- 
tice to all. 
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good way to start the New Year is 
with a bold resolution. As a politi- 
cian, a resolution is the end result 
of a motion that is moved and sec- 
onded at a municipal council meet- 
ing. My New Year's resolution this year is that 
more smoke-free public places and work- 
places will be created in Durham Region so 
that the public will be protected from second- 
hand smoke. Hopefully, some of you smokers 
will resolve, in a complementary fashion, to 
smoke less or not at all to improve your 
health and to protect the health of your fami- 
ly, friends and co-workers. 

At the last meeting of Regional Council’s 
Health & Social Services Committee, a recom- 
mendation was passed which, if also passed 
by Council, may lead to the creation of a 
Region-wide smoking by-law. In order for this 
to happen, a majority of Durham’s eight area 
municipalities need to pass resolutions 
authorizing the Region to take over this 
responsibility from them. 

There are several reasons why it makes 
sense for the Region taking this responsibility 
on. For example, the Region is responsible for 
administering and enforcing Ontario’s 
Tobacco Control Act. In addition, wide varia- 


tions exist among all eight municipal smoking 
by-laws despite the adoption and promotion 
by Regional Council of a model smoking by- 
law in 1992 and the enactment of the TCA in 
1994. As a result, in Durham Region, smoking 
restrictions in eating establishment vary from 
0 percent to 70 percent smoke-free areas. 

Compared to other large Ontario munici- 
palities, Durham Region is playing “follow the 
leader” on this issue. Niagara, Waterloo and 
York Regions, Brampton, Caledon and 
Mississauga in Peel Region and Barrie, 
Oakville, Orillia and Toronto have all passed or 
enacted no-smoking by-laws to protect against 
second-hand smoke. Similar by-laws are under 
development in Cornwall, Grey and Bruce 
Counties, other Halton Region municipalities, 
Kingston, Muskoka District, other Simcoe 
County municipalities, Tecumseh and Thunder 
Bay. The time is ripe and long overdue for 
Durham politicians to listen to the majority of 
their non-smoking residents and to act now to 
protect them from second-hand smoke. 

I can already hear the concerns from 
smokers questioning the freedom of choice. 
Well, what choice do non-smoking employees 
in the food service/hospitality industry have? 
They deserve the same protection from sec- 


What Is Wernike-Korsakoff 
Syndrome? — continued from page 27 


problems are difficult conditions under 
even the best circumstances. Bizarre 
behaviours may be interpreted by the fam- 
ily as a continuation of “binge” drinking, 


even if the person has stopped drinking. 
Individuals with a history of alcohol 
abuse have often isolated themselves from 
families and loved ones. Strained relation- 
ships are common in families of alco- 
holics. As a caregiver, a person may feel 
resentful caring for a parent or spouse 


with a life-long history of alcohol abuse. 
Discuss with a physician or mental health 
professional effective strategies for pre- 
venting a loved one from drinking. 

For the full text of this article, see 
http://www. caregiver.org/factsheets/wks.h 
tml 

Special Note: Please be aware that the 
Substance Abuse reps are available to 
assist the membership during all 
layoffs. 


My New Years Resolution 


POLITICAL EDUCATION COMMITTEE 
REPORT 


O’Connor 


Political Education Committee 
E Member 
ond-hand smoke, as do other workers who 
are exposed to other toxic substances in the 
workplace. It is sobering to note that in 
Canada, second-hand smoke is estimated to 
be the third leading cause of premature 
death. Quite simply, smokers have the free- 
dom to smoke elsewhere, preferably outside! 
So now you know about my New Year's reso- 
lution and the reasons why I feel so strongly 
about it. Like-minded non-smokers, and enlight- 
ened smokers for that matter, can help my reso- 
lution become a reality by contacting your 
Mayor, Regional or Local Councillor and request 
or demand that your voices be heard and you 
are protected from second-hand smoke. 
Remind them about the times that you have 
decided not to eat out or have gone outside the 
Region to a smoke-free eating establishment. 
Ask them to support the creation of a level 
playing field. Hopefully, your Regional 
Councillor at the very least has read the Health & 
Social Services Committee report about the car- 
nage left by second-hand smoke including heart 
disease, lung cancer and nasal cancer. The 
report also informs them that second-hand 
smoke may cause strokes, breast cancer, cervi- 
cal cancer and miscarriages in adults and 
Sudden Infant Death Syndrome, low birth weight 
and its complications, bronchitis, pneumonia 
and worsened asthma in infants and children. 
Despite the emotion of this issue, Regional 
Council as the Region’s Board of Health has a 
moral and ethical duty to take whatever 
action is required to protect and promote 
your health. Request, no demand, protection 
from and action on second-hand smoke. 


Positive Direction For The Future 


YOUTH COMMITTEE 


plants from within our own local. 


We decided that our primary goal is to involve and education our 


irst off, I’d like to wish a Happy New Year to all, and hope every- 
body had a safe and well-deserved holiday. 

What does a Youth Committee do? This is one of our most- 
asked questions, and not an easy one to answer. The Youth 
Committee was assembled by young activists from different 


our local. 


the other standing committees from 


Kellie Scanlan and myself had a 
chance to promote our committee at the 
December CAW Council meeting. Many 
national delegates were pleased to see 
the support we have had from our lead- 


_ REPORT 


BY 
Scott 
Gaylor 


Youth Committee 


younger members about union principles, and promote solidarity on 
our shop floors. 

Since our birth seven months ago, we have our own website on line 
(www.222youth.com); we have helped get The Ark, a youth hostel back 
open, for troubled teens in Oshawa, as well as created strong ties with 
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ership and the positive direction in 
which we are heading. The last seven 
months have been exciting and our expectations for this year are high. 

Hope to see you at the next meeting where we would love input from 
all. 


Member 


Feeling Stressed/Acting Angry 


UNION COUNSELLORS’ REPORT 


tress is a natural state, which will 
occur in any situation where the 
solution to a psychophysical prob- 
lem lags some way behind its onset. 
Stress may be reduced but not total- 
ly avoided in life. 

The General Adaptation Syndrome is the 
response of body and brain to stress agents. 
The pattern of stress follows three courses: 
first is the alarm reaction (your response) 
followed by “the stage of resistance” when 
your body and mind attempts to deal with the 
problems activated by the stress. Finally “the 
stage of exhaustion,” your mental break 
“anger” or a physical illness ensues. Stage 
two determines to a large degree of our well 
being in life. 

Anger is a brief emotional response to 
stressful or threatening situations. In effect, 
anger is the end product of a particular condi- 
tion of arousal or, the emotion felt by the per- 
son when he/she is aroused by a seriously 
threatening situation or confrontation where 
one feels helpless in expressing his/her 
thoughts. During these intense emotional 
states the higher centres of the brain “rational 
thought’ become suppressed and the person 
falls back on instinctive behaviour patterns. 

Use your anger! Different people react with 
varying amounts of anger, but anyone can turn 
it from a negative to a positive emotion. Anger 
can be a motivating force. By analyzing your 
anger, you will be better able to see if anything 
practical can be done, or perhaps change 
your own attitude on the situation. 

What happens when you are angry? Your 
body undergoes important changes, your 
heart beats quicker, blood pressure goes up, 
brain waves change to fast activity impulses, 
and adrenaline is released into your system. 
Energy pours into you, you are ready for 
“flight or fight.” The quick-tempered person 


Sharron 
Kehler 


“ Union Counsellor 


launches immediately into action often of a 
violent kind, the placid person controls or 
denies their aggression. Everyone can chan- 
nel the power of anger towards constructive 
goals. 

Break the habit! Domestic conflicts could 
often be avoided by plain speaking at the 
appropriate time. Let the other person be 
fully heard before you jump in and state your 
feelings. This creates a more respectful and 
supportive environment to work things out. 
Many personal quarrels are not “about” their 
apparent causes at all. Tensions of jealousy 
and frustration can lead to outbursts over 
trivial matters. Look for the underlying rea- 
sons, or triggers, which set you off: The many 
annoyances of every day life, setbacks, 
fatigue, life goals blocked. Is it you or is it 
circumstances? Also feelings of helplessness, 
inferiority, and frustration lead to paranoia 
and hostility in the vulnerable. Learning effec- 
tive communications skills and positive body 
language are good tools to “reducing” every 
day stress and anger. 

Fact is, stress is an inevitable part of the 
human condition and will only cease comple- 
tion when the human brain and body stop to 
function at death. 


Proposed Training 

Let's enjoy our journey in life, it truly is 
what we make it. Sir Sanford Fleming College 
in Peterborough is offering to help make a 
difference in your life. 


Steve 
Bobas 


Union Counsellor 


This 19-hour course will provide partici- 
pants with the opportunity to explore anger 
and its impact in the workplace and at home. 
By examining anger as a communication 
style, identifying the underlying feelings asso- 
ciated with anger, and learning effective life 
strategies to develop alternate communica- 
tion styles, participants will begin to over- 
come the negative impact of stress in their 
lives and improve their physical and mental 
well-being. Students will gain a general 
understanding of the psychology of anger and 
develop an awareness of the impact of their 
own anger on others. They will be able to 
identify feelings that “trigger” their anger and 
learn positive anger skills. 

Fleming Training Services proposes this 
training in six, three-hour sessions. It can be 
offered during the day and also in the evening 
depending on the need, swing with your shift 
change. Training dates and times to be con- 
firmed. 

Start Date: Effective life strategies for 
stress and anger 

Mondays: March 4, 2002 to April 8, 2002 

Daytime 11:00 a.m. to 2:00 p.m.. 

Evenings 6:00 p.m. to 9:00 p.m.. 

McRae Campus on McDonald St., Peter- 
borough 

Contact: Rosemary Goodacre ext. 2214, 
705-749-5530 

Fee: $80.28 plus supplies — Vocational 
Training 

Register early, seating limited to 20.9 


ee © 
We Can Save Medicare 


irst, I hope everyone had a safe and enjoyable holiday season. 

It’s always nice to get out of the plant and have some much 
deserved time to spend with family and friends. @ More than 81 million well 

As we head into 2002 the provincial government is looking to 

privatize as much of our health care system as they can. 
Effective January 1, 2002, Mike Harris and his cabinet will give $2.2 @ Almost 24 million dental 
billion in tax cuts to corporations. Now they want to give their corpo- 
rate buddies control of our health care system and let them make a @ More than 100 million 
profit from the sick and injured. This is after the people of Ontario and 


Canadians have repeatedly said “n 
US.-style health care system. 


tests for diabetes 


trician 


cleanings 


nurses 


® More than 73 million lab 


baby care visits to a pedia- 


infant hearing tests 
0” to a profit-driven, corporate run, © More than 30,000 new 


POLITICAL EDUCATION 


COMMITTEE 
CHAIRPERSON’S REPORT 
' BY 
Jim 
Freeman 


Let’s look for a minute at just what that $2.2 billion in corporate tax © @ More than 50,000 new practical nurses 
cuts could have done for our cash-strapped public health care system: | @ More than 44 million nurses visits to home care patients 


@ More than 5.5 million wheelchairs 
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see WE - page 30 
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Anti-Terrorism Bill C-36 


n September 11, Canadians were 

stunned and horrified by what we 

saw on the television. The senseless 

loss of innocent life touched us all. 

After this tragic event everyone 
looked to the government to provide us with 
a feeling of security again, but is Bill C-36 the 
answer? 

Unfortunately, intelligent thinking did not 
prevail in Ottawa. With emotions ruling, the 
federal government is trying to rush a bill 
through in record time. This Bill gives police 
and the courts overwhelming powers to 
arrest people without warrants. If we look at 
the definition “terrorist activity’ under the 
Criminal Code as defined by the new Bill C- 
36, it is at best vague as it states “any action 
that is taken or threatened for political, reli- 
gious or ideological purposes and threatens 
the public or national security by killing, seri- 
ously harming or endangering a person, 
causing substantial property damage, that is 
likely to seriously harm people or by interfer- 
ing with or disrupting an essential service, 
facility or system.” It also goes on to provide 
a definition of “terrorist groups.” 

The government states it won’t include 


illegal strikes. However, I provide you with 
several examples on how the government 
could curtail our basic democratic right to 
protest. Nurses and teachers both received 
wide public support for their protests: the 
nurses for better health care and the teachers 
for their demonstrations to improve the qual- 
ity of education for our children. Both these 
groups staged peaceful demonstrations. Now 
under the new Bill C-36 they would be labeled 
as “illegal and disruptive to essential servic- 
es” and would be subject to arrest. 

The second example deals with “terrorist 
activity.” Many trade unions and other social 
activists could fall under this umbrella. Events 
that we choose to participate in are done so to 
better our society. Case in point — The Days of 
Action in Ontario and WTO demonstrations in 
Quebec City and Windsor. Any and all who par- 
ticipated could have been arrested by law 
enforcement officials for violating such an Act. 
Then there are those who go out on “wildcat 
strikes” or work stoppages. If they produce 
goods for the government they could be 
deemed essential services. And what about us 
who produce cars and trucks? The government 
could list us as essential services and therefore 


We Can Save Medicare 


— continued 
from page 29 


©@ More than 700,000 of the 

most common radiation 

treatments for prostate can- 

cer 

More than 1 million of the 

most common radiation 

treatments for breast cancer 

More than 40.5 million year- 

ly check-ups to a family doc- 

tor 

The list above shows just a 
few examples of what Mike 
Harris’s latest corporate tax cut 
is costing the health care system. 
The money that should have gone into 
yearly prostrate cancer check-ups or 
breast cancer treatments instead is going 
to multinational corporations in tax cuts. 
At a time when 88 percent of Canadians 
say that health care is their number one 
priority, Mike Harris is trying to privatize 
our health care system in Ontario and 
drain badly needed public money out of 
the system in the form of corporate prof- 
its. 

We can’t let Mike Harris and the 
Conservative government get away with 
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dismantling our cherished Medicare sys- 
tem. It’s time that all Canadians tell all lev- 
els of government that we won’t stand idly 
by and watch Medicare be destroyed. We 
can save Medicare but we must get 
involved. Go to public forums, join the 
local health care coalition and write your 
MPP and MPs. The time for waiting for 
someone else to do it for us is over. Our 
parents fought for Medicare and now it’s 
our turn to step up to the plate and make 
sure it’s still there for our children. 
Until next time. 
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HUMAN RIGHTS COMMITTEE 
REPORT 


' BY 
ine Christiaan 
= Timmermans 


Human Rights Committee 
==! Chairperson 


subject to the clause “illegal and disruptive.” 

The CAW proudly supports many human 
rights activities and groups around the world, 
especially in Central America and South 
Africa. We also support the furthering of 
democracy in many countries. This involve- 
ment could be labelled as “terrorist activi- 
ties” as defined in Bill C-36. The politicians 
have failed to make a distinction between 
supporting terrorism and furthering demo- 
cratic reforms for basic human rights. 

Another compelling example is how this 
Bill affects our civil liberties. At present if we 
are arrested we have the right to an attorney 
and to a speedy trial by judge and/or jury. 
Under the new Bill we could be denied these 
rights. Any person can be arrested and 
detained for up to 72 hours without a warrant 
or any charges having been laid. You could be 
arrested by law enforcement if they believe that 
terrorist activity is being carried out, or be 
placed in detention if it is deemed necessary to 
prevent a terrorist activity from being carried 
out. With such a broad definition of “terrorist 
activity” coupled with the Preventative Arrest 
and Detention clause, it provides law enforce- 
ment with widespread powers, with no one to 
provide the checks and balances currently in 
our judicial system. The “investigative hearing” 
clause must be removed from the Bill as it is a 
step back in time and reminds one of the days 
of Hitler and Stalin. Also, there needs to be a 
“sunset clause” or removal of the 
“Preventative Detention” amendments after 
three years from the Bill. 

The Bill also has been written in such a 
way as to extend its reach into other laws. It 
will affect the Canada Evidence Act, the 
Personal Information Act and the Privacy Act. 
The Attorney General of Canada, under this 
Bill, has sole authority to prohibit informa- 
tion from being disclosed if it is deemed as 
sensitive to national defense and security or 
to international relations. This in effect could 
force trials behind closed doors and out of 
the public eye. Anything could happen to 
these individuals without our knowledge. 

The CAW supports certain provisions of 
the Bill that would strengthen Canada’s laws 
dealing with hate crimes and propaganda, 
especially when distributed over the tele- 
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Next Seminars Will Be In March 


ur local Union Seminars will begin 

in March. The night-time courses 

are scheduled for four Wednesday 

evenings, from 4:30 p.m. to 8:30 

p.m. Sign in is at 3:30 and dinner is 
from 4:00 to 4:30 p.m. The course names and 
descriptions will be in the February Osha- 
worker. 

The leaflets will be distributed in your 
plants with the information and application 
form. We are looking for volunteers to take 
leaflets into your work area. Anyone able to 
do this, please contact the Education 
Committee members or leave a message at 
the Union Hall. 

The CAW/McMaster program will be 
underway in January. For our members at 
GM, these courses are covered 100 percent 
by the GM Tuition Refund program. 

The course schedule is as follows: 


CAW-McMaster University 
Labour Studies 


Winter-Spring 2002 Courses 
Courses listed below are all covered by 100 
percent tuition rebate (they are tax free) and 
lead to a Labour Studies Certificate. Tuition fees 
are $600 per course except for the Internet 
course which is $350. Upon completion of the 
certificate you are entitled to half a year’s uni- 
versity credits. The courses are all held at the 
union hall or a nearby college campus. 
@ Labour and the Internet 

This is a hands-on course taught in a com- 
puter lab. Learn to surf and do union research 
as well as use e-mail. This class is delivered in 
a community college in a computer lab in a 
hands on learning session. Sunday, March 24, 
9:00 a.m. to 4:00 p.m., Durham College Skills 
Training Centre, Whitby. 

@ History of the CAW 

A new look at the CAW history which 
includes the origin of the Labour movement 
in Canada, the birth of the union, building the 
union, the split from the UAW and today’s 
challenge’s. The course uses videos, Internet 
quizzes and discussions as well as class room 
discussions. Tuesday, January 15, 22; 
February 12, 19 from 6:30 to 9:30 p.m.. 
©@ Challenges to the Labour Movement 

This course will look at the major issues 
today facing the Labour movement across 
Canada including the changing job market 
and the decline in full-time jobs, the new 
work force, the growing income gap between 
rich and poor, globalization and organizing 
unorganized workers. 

This course will use video conferencing, 
videos and the internet to deal with these and 
other issues, and discuss what we can do 
about these problems. Wednesday, January 


30; February 6, 27; March 6 from 5:00 to 
8:00 p.m.. 
@ Labour in Film 

If you like films, you'll love this course. It 
features the history of Hollywood movies with 
a focus on how working people and the 
Labour movement have been depicted in 
movies over the past century. Thursday, April 
11, 18; May 9, 16 from 6:30 to 9:30 p.m.. 
@ Globalization and Democracy 

This course deals with what globalization 
is, who it benefits, what free trade is, the 
GATT and WTO are all about, and the impli- 
cations for democracy. The course will be 
taught using classroom discussions and video 
conferencing. Tuesday, March 26; April 2, 23, 
30 from 6:30 to 9:30 p.m.. 
@ Labour Documentary Films 

This course examines how workers and 
their organizations have made use of the form 
of the documentary film to tell their stories, 
and shows how these films are constructed. 


EDUCATION COMMITTEE REPORT 
Fs ~~ BY 

jLynn 
| Argue-Hogarth 


Education Committee Chairperson 


Monday, February 11, 18; March 11, 18 from 
6:30 to 9:30 p.m.. 

Anyone wishing to take these courses, 
please call me at 905-259-1177 and leave a 
message. 

We are also offering a computer course 
covered by the tuition refund program. It will 
instruct you on how to put a PC together (build 
your own computer), plus training in PC Basic, 
Word Processing, Using Excel and e-mail. 

The course is 30 hours long, and at the 
end of the course you get to keep your com- 
puter (100 percent tuition refund). Contact 
Lynn at 905-259-1177 for information. 


CAW/McMaster Certificate Program 
1} QO Labour and the Internet Q) Labour in Film 1 
1 U)History of the CAW L) Globalization & Democracy 1 
1 (Challenges to the Labour Movement LU) Labour Documentary Films I 
I I 
I I 
I Your Name I 
I I 
I I 
I Address Phone I 
I I 
I I 
I Name of Unit Plant Name Your Area Shift #@fany) ! 


Anti-Terrorism Bill C-36 


-— continued from page 30 


phone and Internet. It also supports the 
new Criminal Code proposal to make 
committing mischief against property pri- 
marily used for religious purposes, or 
perpetrated for the reason of prejudice or 
hate based on race, colour, religion or 
national/ethnic origin a criminal offense. 
As I pointed out, there are some quality 
provisions in this Bill in respect to protecting 
Canadians from terrorists and their activities 
on our soil but overall the serious negative 
implications on our fundamental human 
rights is frightening. The Bill is haphazard at 
best and treads on too many Acts and laws 
currently in place. The Bill was quilted more 
on the emotional side than on the side of 
logic. We, in labour and Canadians as a 
whole, need to pay close attention to this 
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Bill. There needs to be public hearings 
throughout Canada to give people the oppor- 
tunity to speak out on what is one of the 
important and sweeping pieces of legislation 
dealing with the limiting of civil and human 
rights to be introduced in decades. 
Remember September 11. Mourn for the 
lost and the ones left behind, but don’t let 
the terrorists win by denying Canadians our 
cherished right to freedom and liberty. 


Thank You 

On behalf of myself and my family, I 
would like to extend my heartfelt thanks to 
those who sent flowers, cards and words of 
condolence on the loss of my mother. Your 
kindness and thoughts have meant a great 
deal to us and will never be forgotten. % 
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Teams Becoming More Competitive 


ou have probably heard this before and as an old hockey play- 
er you know I wouldn’t lie to you, but I really do feel that the 
teams are becoming more competitive, making the games clos- 
er. When I was just a few years younger the hockey teams then 
would come out on the ice as soon as it was available. That's 
not the case now. It seems when the ice is ready the teams want to sit in 
the dressing rooms. I wonder what is in the dressing rooms before the 
games? Maybe one of these times I will sneak into the dressing rooms 
before the games. Below are the first eight games in December. If I 
missed anybody it is not my fault (Seadog is in charge of the paperwork). 

Aramark Food Services 2, Dines 5 — Aramark goals: Andy Bahor 
1 goal 1 assist, Little Ken Vaillancourt 1 goal 1 assist. Moves like a steam- 
roller so don’t get in his way. Laurie Gay 1 assist Dines: Jim Buttonshaw 2 
goals 1 assist. Always gives it his best. Derrick Minaret 2 goals Kyle 
Mainguy 1 goal 2 assists. Kyle is getting faster every game. Assists to Ron 
Martin 2 , Dave McArthur 1, Dan Reid 1, Al Collins 1, (coach Morgan 
Lane should have been made to walk the plank or was he outcoached by 
Rob Maddock?) Rob’s team had 5 penalties, most were in the second 
period. I guess he knew that Morgan’s team would come on stronger in 
the third so Rob had his guys in the penalty box resting for the third. Dave, 
The Glove, played a great game in net as did Scott Orpwood. 

Bond Optical 4, Canada Trust 7 — Bond Optical goals by Dave 
Brown, Myron Wijtowych, Gerry Snowden, Dennis Davidson 2 assists to 
John Whiteman. Canada Trust played a solid game with big Vic between 
the pipes and he was hot. Goals by Kevin Beaton 3, Greg Pate 1 goal 1 
assist, Jim Rogers 1 goal 1 assist, Dunc Dunham | goal 1 assist, Gary 
Chisholm I goal John Deboo 3 assists. Cal Wheeler 1 assist, Optical 
thought there were 5 periods because they did not start skating until the 
third period but it was too late. 

Durham Medical 2, Ontario Motor Sales 5 — Durham Medical: 
Steve Mullen 2 goals the only player on the ice. Assists Jamie Black 2, Dennis 
Hayward 1, Steve Reynolds 1. If Ontario Motor Sales had not had a spare 


Statistics 
WwW iL T 


GA PIM Avg Win% Pts 
Flying Squirrels 1 40 66 
Ontario Motor Sales 
Durham Medical 
Budget Car/Truck Rental 12 
Canada Trust 12 
Bond Optical 12 
Aramark Food Services 12 
Dines 12 1 30 
Winning percentage is based on games played in the current division, 


QR RR DAS SO 


Points Leaders 

Bahor, Andy Aramark Food Services 
McLeod, John Ontario Motor Sales 
Jacobs, Dennis Flying Squirrels 
Bertrand, Dan Flying Squirrels 

Prentice, Bill Flying Squirrels 

Myles, Brian Aramark Food Services 
Reynolds, Steve Durham Medical 
Mullen, Steve Durham Medical 
Vaillancourt, Ken Aramark Food Services 
Wijtowych, Myron Aramark Food Services 


Goaltending 

Hawkshaw, Bruce — Durham Medical 
Orpwood, Scott — Aramark Food Services 
Aylesworth, Al — Budget Car/Truck Rental 
Hutcheson, Dave — Dines 

Rooney, Carmen — Durham Medical 
Haraj, Tom — Ontario Motor Sales 
Murray, John — Bond Optical 

Graham, Archie — Flying Squirrels 
McCullough, Vic — Canada Trust 


ecorocoor J 
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(Butch) it would have been a very close 
game. Ontario Motor Sales goals by John 
McLeod 2 goals 2 assists, Butch Heroux 
2 goals, Cam Hinks with a nice goal. 
Assists to Luc Albertini, Brian O’Connell 
and 2 big assists to Rick Powers. 

Flying Squirrels 6, Budget Car/ 
Truck Rental 3 — The Squirrels 
were running around the first two peri- 
ods as if they didn’t know what to do. I think it was because their blue 
liner was missing. They didn’t start playing until the third period. They 
must have been well rested because they had 6 penalties. Dean Murray 
led the way with 2 penalties but he made up for it with 2 goals. Other 
goals went to Dennis Jacobs 1 goal, 1 assist, Hank Meyers 1 goal, Bill 
Prentice 1 goal, 1 assist, Gary Beedham 2 assists. I don’t know what hap- 
pened to Gary this year. He is not in the penalty box very much and he is 
playing great hockey. Reminds me of someone very dear to me. On the 
blue line you have Brent Barkwell 3 assists, always steady. I think he 
wears those glasses to scare people. Budget Car/Truck Rental: goals by 
John Coll, Ralph McQuaid, Al New with a picture goal. Assists Bob McGee 
2, Chuck Bickle 1, Gord Moore 1, Brian Miles 1, and Jim Rolston 1. 

Flying Squirrels 4, Aramark Food Services 2 — Flying Squirrel 
goals: Bill Prentice 2 goals and 2 penalties. I guess if Bill had got more 
penalties he would have got more goals. Dennis Jacobs 1 goal 1 assist - a 
beaut goal, Daryl Baker goal 1 assist- nice goal Daryl. Assists Steve Johns, 
Gary Beedham, Brent Barkwell. In this game Archie was the difference. 
He was there when they needed him. Good game Arch! As for Aramark I 
think they were out for lunch except Andy. Two goals for Andy and they 
were nice goals. Assists to Jim Broome, Laurie Gay and Ken Vaillancourt. 

Ontario Motor Sales 3, Canada Trust 2 — Ontario Motor Sales 
goals: John McLeod big hat trick, Rick Powers set John up once for an 
assist. Hinks set John up for a second goal for an assist, even goalie Tom 
Haraj set John up for the winning goal, earning Tom an assist Canada 
Trust goals: Captain Jim Rogers 1 goal, Gary McGee 1 goal, assist to Greg 
Pate, Dunc Durham, John Deboo. I see Dunc is getting quite a few points 
lately, playing good hockey and Gerry McGee is always skating hard. This 
was a real good game to watch right down to the wire — even Seadog 
got excited. He had a quarter on the other team. 

Budget Car/Truck Rental 9, Dines 2 — Budget Goals by John Coll 
3 goals 2 assists, Gord Moore 2 goals 2 assists, Captain Ralph 1 goal 1 
assist, Bob McGee 1 goal, Brian Miles 2 goals 4 assists. Assists to Chuck 
Bickle, Bruce Cashley, Roland Feigemacher and Al New 2 assists. First 
star John Coll, second star Brian Miles, third star Gord Moore. Dines 
goals: Tim Buttonshaw 1 goal. You know when Tim is on the ice he is 
always moving as is Carl Walker. Both had 1 goal apiece, Al Collins 1 
assist, Kyle Mainguy 1 assist, Dave McArthur 1 assist, Tim McGuigan 1 
assist. I saw Tony upstairs behind the bar move faster than most of the 
guys on Bond Optical and he didn’t have skates on. 

Durham Medical 2, Bond Optical 2 — Durham Medical goals: Don 
Harney a picture goal, reminds me of my goals. Steve Reynolds another nice 
goal. Assists go to Jamie Black, Mike Goodes, Brian Lindley, Steve Mullen. 
Bond Optical goals: Stephen Elliott, Brian Cane had a nice goal. Assists to 
Chris Littlemore, Gerry Snowden Myron Wijtowych. This was a good game to 
watch. It was so exciting Seadog almost peed his pants! I think Brian Cane is 
very sneaky. Somewhere between the ice and the dressing room he must 
make a pit stop because when he gets in the dressing room his shirt is soaked. 

At the last secret meeting it was agreed by all team reps (except one) 
when everyone is in at attendance that we lock the doors. At the last meet- 
ing all the trades were agreed to by all (so we thought) when the rookie 
team rep Ace after some thought (like silence for 10 minutes) could not 
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TRUCK-CAR 
HOCKEY REPORT 


Ice Fishing 2002 


hope everyone had a 
great holiday! At the time 
of writing, we had no 
snow or ice to speak of. 
By the time you read this 


ICE FISHING DERBY 
REPORT 


"Glenn Meek 


I hope we have ice. If there is no ice for the 20th of January, we 
will choose another date, most likely in the early part of February. 


Second thing is that I seemed to have got ahead of myself. That’s 
what happens when you have a good thing going. This is only our 
ninth year not our tenth. 

Thanks everyone who supported our “glass turkey’ draws. 
Thanks to our ticket sellers Ron Harris, Charlton Bryan, Owen 
Lund, Bob Poff and anyone else I might have forgotten. It was a 
great success, a reminder that we have one more draw in January. 

We are in the process of lining up our sponsors; Normark, 
Gagnon Sports, N@cc’s Office World, and we should have the 
“Highland Family Restaurant” (the old Starlite Diner) as our 
meeting place. Also “Back Bay Outfitters” on Water Street will be 
the official weigh-in station. Please support them and our other 
sponsors by buying your minnows there, thank you. 


Teams More Competitive 


— continued from page 32 


be reached. We thought he was in a trance. He thought over the trade and 
said he had to call Big John. I guess the line was busy and we almost had 
to tie him down. Finally he got through to John and John said it was okay. 
This is much better than October trades as Ace went home and called 
everybody around midnight because he thought he had made a mistake. 
All I can say to you Ace, trust us! I hope Santa brought you a cell phone. 

We are very fortunate to have a well-dressed league with good jerseys. 
We wish to thank the following for supplying jerseys and socks for the 
league: Bond Optical, 375 Bond Street West, Oshawa (between Park and 
Stevenson). I have always dealt with Bob Johnson the owner. When I was a 
Union rep on health care benefits I always called on Bob to help our peo- 
ple. So if you need glasses see Bob, not because he helps our hockey 
league but because he will look after you and go the extra mile; thanks also 
to Flying Squirrel Emporium, 633 King Street East, Oshawa The Flying 
Squirrel has been around for a long time. They have helped our league for 
years. Not only do they serve great wings but there is a good choice of items 
on the menu. Our league has the yearly wing night out at the Squirrel. It is 
a real good sports bar. We think it is the best around. Say hi to Josie. 

Budget Car/Truck Rental budget supplied our league with a set of jerseys 
and socks. Now I know that not all of us rent a truck or car but I suggest that 
if you do why not try Budget. My daughter recently needed to rent a car. We 
went to two other rentals and we found Budget was best by far both in price 
and auto choice. So if you need a truck or car try Budget. Locations are 
Oshawa, Whitby and Ajax. Ask for Jeff in Oshawa. Tell him Ron sent you. 

Dines Restaurant, Gibbon and King, Oshawa. Dines is noted for all 
their foods especially their breakfast and steak on a bun. Seadog tells me 
that when he played hockey many years ago Dines had a little square 
building with about three seats and all the hockey players used to go after 
playing hockey or after shift. They went out for steak on a bun or break- 
fast. It is as good now as it was then. (Of course this is before my time). 
So if you want a great meal drop into Dines and say, “I play in the 
Truck/Car Hockey League, thanks for supporting us.” 

Note: Wednesday, February 13th is Wing Night for the league at the 
Squirrel. 

Until next issue, see you on the ice. 
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BRAD JACK 
STEPHENSON VLAD 
M.CI.Sc., M.A., 
Reg. CASLPO Reg. CASLPO 
Audiologist Audiologist 


“Nerve deafness” was a term used to explain 
hearing loss; but, unfortunately was almost always 
misapplied. A more accurate concept is related to 
the cochlea (inner ear) and its two types of hair- 
cells. These haircell structures perform different 
tasks in transmitting sounds to the brain. 


When outer haircells are damaged, the ear is 
not sensitive to quiet sounds anymore. When inner 
haircells are lost or damaged, information is lost. 
Even loud sounds lose clarity. An individual with 
extensive inner haircell loss will have trouble 
understanding speech. This is due to the fact that 
only inner haircells transmit sounds to the brain. 
One of the primary causes of inner haircell loss is 
noise exposure, particularly noises such as gun- 
fire. 


If a hearing assessment is done, it is important 
to differentiate between outer and inner haircell 
dysfunction. Tests such as oto-acoustic emissions 
can help do this. Other tests such as ABR (audito- 
ry brainstem response) can detect lesions (tumour) 
of the VIII Nerve (auditory nerve). At Brookdale 
Audiology Services we have the professional staff 
and state of the art equipment to perform the need- 
ed assessment of auditory functions. 


Patients can book an appointment by phoning 
us at 705-749-9180. 


OSHAWA 
142 Simcoe St. N. 


(905) 579-2251 


TORONTO 
(East York) 
821 Coxwell Ave. 


(416) 465-4897 


PETERBOROUGH 
304 Bellevue St. 


(705) 749-9180 


Sunday Hockey Update 


e have played six games to date and the standings are 
pretty tight. Cliff Mills sits in first place with a 4-1-1 
record for nine points. Renown Electric at 3-2-1 are in 
second with seven points. AWCCU Celtics are third having 
a 2-3-1 record for five points. Park Place’s record is 1-4- 
1 giving them three points. 

I want to take this opportunity to welcome the Auto Workers Com- 
munity Credit Union, as our latest sponsor. We now have all teams 
sponsored, and I would like to thank them all for their support. 
Renown Electric, Cliff Mills and Park Place are our other sponsors. 

I am not too pleased with some of the guys who signed up to play and 
then quit! When we held our second draft, there were some players not 
drafted because we capped each team at 13 skaters. It’s hard to go back 
to those players and ask them to play after they were told they weren’t 
needed. Our budget for the league was based on 13 skaters to a team and 
with these quitters deciding not to play any more, it has thrown our budg- 
et for a loop. I’ve done my best to keep this league afloat. I have had help 
from some, and I thank them for it, but for the most part everything is left 
for me to do. I thought I was dealing with grown men, yet some find it 
hard to make a commitment. The $150 for the season isn’t really much 
to ask yet here we are six weeks into the season and I still have not col- 
lected all the money. Some of these guys who quit left us high and dry, pay- 
ing no money whatsoever. I’ve tried to be lenient as far as money goes, but 
I guess I should have gotten the money up front. 

If and I mean if, this league goes next year, I’m going to have to ask 
for the money before you even step on the ice. I wish I could come to 
the game, get dressed and play, then go home, like everyone else. Many 
may call me a whiner, that’s fair, but I don’t need the hassles anymore. 
What I’m trying to say here is I will not be running the league next year 
and unless someone else steps up to the plate, CAW Sunday morning 


Statistics 
T Pts 
1 9 


7 
5 
3 


Cliff Mills 
Renown Electric 
Celtics 

Park Place 


Top Ten 
James Parker 
John McLeod 
Tom Doyle 
Rick Burgess 
Bill Mutimer 
Larry Coady 
Dean Avery 
Dave Gibbard 
Ted Russell 


BEN REE RUOCA HE rors 
DAADANWOSCRAOP KRONE 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 
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CAW SUNDAY MORNING HOCKEY 
REPORT 


BY 
Bill 
Mutimer 


hockey will be dead. 
I’m sure many are 
going to ask me to 
keep this thing going, 
but I’m telling you 
now, I will not be run- 
ning this League next year. I will be there to help anyone taking over, 
but if no one comes forward before the end of the season, I will not be 
renewing the ice time. Any takers? 
Until next time keep your head up and your stick on the ice... 


APPLIANCE REPAIR & INSTALLATION 


PROVINCIALLY CERTIFIED TECHNICIAN 
LICENCED GAS APPLIANCE TECHNICIAN 


\S APPLIANCE “SERVICE 
cv® 


905 436-6436. 


*, | 
c= - 


a 
10% OFF SERVICE CALL WITH THIS AD 


WE OFFER 
YOU A 


CHAIR? 


FACT IS, 


Wheelchairs are 
covered by your Green Shield 
extended health coverage. 


e 
Durham Medical 
The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 482 


728-1112 


CAW 5 Pin Bowling League 


600 Club Les MacDonald 682 Steve Pollock 742 Steve Bell 752 
Steve Bell 655 Dave Schaeffer 605 Bob McFarlane 704 Vito Casalino 734 
Mike Powers 639 Henry Langkraer 659 Dale Strutt 782 Keith Hughes 720 
Peter Stirpe 666 Rick Marshall 633 Steve Brackenridge 763 800 Club 

Susan Young 617 Pat Skeldoch 616 Marilyn Gibson 750 Tim Walton 825 
Rob Marshall 669 Emery Bastarache 641 Rick Marshall 710 Steve Bell 826 
Dave Murray 651 Kelly McMartin 646 Les MacDonald 746 Dave Ricketts 801 
Joe Bartlett 689 Don Ward 617 Don Revoy 709 Dale Strutt 808 
Greg Buller 627 Robert Revoy 610 Tim Walton 770 900 Club 

Marilyn Gibson 631 Don Revoy 638 Emery Bastarache 702 Steve Brackenridge 907% 
Lorraine Courvier 615 Keith Hughes 688 Earl Marshall 724 

Vito Casalino 660 Bob Huff 641 

Bob McFarlane ee Steve Pollock a8 

Ron Jones 89 Pat Stewart 15 1 

Gail Mark 637 Rick Deshane 619 CRO WN MAINT ENA NCE IN Cc, 
Louis Gervais 633 Paul Deny 647 * 

George Fisher 688 Sam Kelly 685 OUTOCOR POWER EQUIPMENT» SALES & SERVICE 
Gord Langley 662 Diane Scattergood 624 Pachoy Aulbarvas Soci rile 

Diane Maybee a Ted Smith 688 

Kevin Risebrough 00 700 Club [(Deymbtss| Haan Tar. : 
Maryann Yurchi a Gary Henderson : mele Sues 
Mike McMartin 5 Henry Langkraer 748 : ; 
Cheryl Ward 690 Wayne Czarkowskj 768 STE IaY + KARCHER thidbtatalll 
Norma Harrison 661 Bernie Schaeffer 787 _temeakr Fi Aer ito 
Tom Byrne 680 Gail Mark 707 Parts. Sal Gen oe Tekh Eek 

Ken Couvier el Jerry Daigle 750 a a a a 

Gerry Daigle 38 Dave Schaeffer 703 Spat ignde Minds aa Peck WA Sider, fahren ea gates 
Gary Henderson 658 Greg Butler 708 Ve Ernest Sane e ne ne er eaer re 


For Your Prescription Needs 
please support 


UNIONIZED PHARMACIES 


in Oshawa & Durham Region 


CLINIC PHARMACY MEDICAL PHARMACY 
CUPE Local 1823 CUPE Local 1823 
300 King Street West 
Oshawa, Ontario 


905-728-6277 
(next to the Auto Workers Credit Union) 


117 King Street East 
Oshawa Clinic Building 
905-576-9090 


We Honour 
All Drug 
Plans 


Free 
Delivery 
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Shift #1 Truck Plant Ten Pin Tidbits 


irst off, because this article will be my first one after the new 
year, I hope all of you had a very happy holiday season. At the 
time of writing, Marilyn and I were only five days away from fly- 
ing out west, to be with our two daughters for Christmas, so we 
were expecting to have an extremely happy holiday season too! 

In the last five weeks, along with the usual nonsense connected with 
our league, we’ve seen some more excellent performances by a lot of 
great bowlers! 

Since Noember. 1, none of the ladies have been able to better 
Sharon French’s high triple of 563, but a new ladies single scratch 
score was set by Ruth Petryshyn on November 29. Ruth fired a 234 in 
the third game. Way to go gal!! 

On the men’s side, Bob Stevenson’s 277 scratch single, and 673 
scratch triple rolled on October 18, remains the highest so far this sea- 
son, although Mike Bested tried his best on November 29, to better 
them, with all three games over the 200 mark — 234+232+204, for a 
670 triple! Other 600+ triples went to the following guys: 
© Gene Supryka — 212+216+211=639 (November 8) also 

186+181+248=615 (December 6) 


@ Arnie Ritz — 203+214+222=639 (November 15) 

@ Mike Bested — 198+206+200=604 (November 15) also 
232+163+208=603 (November 22) 

@ Syd Graveline — 201+236+194=631 (November 29) 

@ Ted Whitely © — 202+200+217=619 (November 29) 

@ Gene Dinneen — 235+211+171=617 (December 6) 

@ Ken Irwin —208+205+203=616 (December 6) 


In addition to all these 600+ triples, it’s quite common to have, on 


CLIFF MILLS MOTORS 


PHONE 723-8105 
266 King St. W. 


Oshawa 


FOR ALL THE = OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[Ei] Goodwrench 
Service 722." 
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average, some 14 or 15 200+ 
games rolled during a single 


TEN PIN BOWLING REPORT 
night, as evidenced over the 
last five weeks. During that 


Carl Kemp 
time, there were 70 of them 


tossed — and not all by the guys. Ruth showed us that, didn’t she? 

On the not-so-serious side, we have our own team’s “Buck 
Thompson,” who’s not exhibiting his best year on Leisure Lanes so far, 
getting it from all sides! He’s not only contributing Big Time to Debbie 
Killen’s “Cash For Life” coffer, but one time, when he seemed to be on the 
verge of a decent game, getting a first frame strike, Mike Bested enquired 
as to who subbed for him? Wow! Talk about hitting below the belt! 

We also have a bowler who’s not been in our league that long, but fits in 
real well, with all his antics. But, as I've found out, there’s always pay-back 
time, right Larry? As it turned out, November 22 was not one of Larry Adams’ 
better days on the lanes. He had already missed one five pin when, lo and 
behold, there stood another one! Just as he steadied himself to fire at it, 
Sharon Armour approached him from the rear, and whispered in his ear, just 
loud enough for us to hear, “You are the weakest link —-goodbye!” Larry 
fell in a heap, on the nearest seat, and wasn’t able to continue for several sec- 
onds. To add insult to injury, he missed that five pin, and one more, to add 
his name to the five pin “Hall Of Fame” —3 misses in a three-game set! 

On November 29, this same individual was seen coming out of the 
women’s washroom. On December 6, how do you suppose the sign 
read on the women’s washroom? You guessed it: Ladies Washroom, 
and right below it — And Larry. One has to wonder how much of the 
aforementioned scenario he had posted at his coffee pot?? 

In the last five weeks, we’ve had a total of 50 five pins missed, and 
my calculations give us a grand total of 161 for the year so far. That 
pot’s growing by leaps and bounds! Somebody’s going to come away 
with quite a bundle of cash at the year-end banquet! 

When you read this column, we'll also have had our Christmas 
turkey rolls, on December 13, with cash prizes and refreshments at the 
lanes, during another no-tap day. I sure hope we practiced well, so that 
we can turn the tables on Shift #2, in our next shift challenge no-tap 
tournament, come March. 

Until next time, good bowling, have fun, and watch out for those five 
pins! 

Editor's Note: It has come to my attention that at Shift #1 bowling, an 
honour has been bestowed on the author of this column! It is a rarity in sport 
to have a skill or move so distinctive your name becomes synonymous with 
it. Like the Fosbury Flop, or the Bobby Hull slapshot, our own Carl Kemp has 
the Kemper Ball. This is a first-ball gutter ball and Carl seems to have a flair 
for these. Carl is much too humble to brag about his own exploits in the col- 
umn, so I felt it was my duty to bring it to everyone's attention. 
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Oshawa, Ontario 
24 HOURS « 7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 
® Client Escort @ Light Housekeeping 
@ Staff Relief @ Meal Preparation a | 
®@ In Home Foot Care @ Personal Care 
@ Palliative Care @ Care Giver Relief 1° 
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MainStreet Messenger® 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1-800-461-6756 
905-571-1511 


Golf Tournament And Match Results 


nother great year in the CAW Golf 
League has come and gone. The fol- 
lowing are the results of our yearly 
tournaments and match plays. 


Tournaments 

Opening Day: Low Gross — Howard 
MacDonald; Low Net — Randy Sullivan 

1/4 Points: Point Winner — Bill Cain; Low 
Gross — Doug Smith; Low Net — Tony 
Belmonte; OGA Members Day Tournament 
Qualifier — Doug Smith 

Scotty Reid: Low Gross — Doug Smith; Low 
Net — Dan Peters; GM Tourna- 
ment of Champions Qualifiers — 
Doug Smith, Dan Peters, Bruce 
Cashley, Dave Hutcheson 

Members & Mates: Low 
Gross — Jayne Thiele/Fred 
Wallis; Low Net — Pat Brzezin- 
ski/Dan Formosa; Closest to the 
pin: — Lyn Wallis 

Closing Day: Winning Team 
— Doug Smith, Pete Jordan, Jim 
Maguire; Runner Up — Roland 


Match Play 
Championship: Winner — Tony Mills; 
Runner Up — Doug Smith; Consolation 


Winner — Pete Jordan 

A: Winner — Mike Golding; Runner Up — 
Gord Harbottle; Consolation Winner — Mike 
Whelan 

B: Winner — Mike Korkush; Runner Up — 
Mike Peters; Consolation Winner — Grant 
Hinchey 

C: Winner — John Civello; Runner Up — 
Bernie Heming; Consolation Winner — Jim 
Weist 


These smiling folk are the tournament and match play winners 


Sladeczek, Tim Ashbridge, Dale from the CAW Golf League, at their year-end banquet. 


Copithorn, Randy Sullivan 


ONE SOURCE 


Allan McArthur 


Broker 


Our capabilities are endless 
We're the new GMAC Real Estate, 


I Pat il Patate 
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CAW GOLF LEAGUE REPORT 


BY 
Chris 
Attersley 


Yearly: Low Gross — Tony Mills; Most 
Improved — Mark Petrie; Most Honest — 
Bernie Debosky 

GM Tournament of Champions: — Tied 
for first: Dave Hutcheson, Dan Peters, Doug 
Smith, Bruce Cashley. 

OGA Members Day 
Tournament: — Doug Smith, 87 
wooden sticks. 

A special thanks from the CAW 
Golf League executive and mem- 
bers goes out to the Local 222 
Executive Board for sponsoring 
our year end banquet held at the 
Union Hall. 

In closing I hope everyone had 
an enjoyable golf season and look 
forward to seeing you all at next 
year’s league sign up. 


N IS NOT NORMAL! 


Orthotics may be the answer to relieving the pain, 
but can you be sure that you are getting the 
best devices for your feet, legs and back? 


Orthotics are not regulated by the government! 
That means anyone can claim to be an expert 
and provide orthotics. 


You can be sure of receiving the best possible 
product if: 


1. The practitioner is licensed. 


proud to announce a great way 
of providing you complete 
real estate services — 
all in one stop! 


Making a move? 
Make your first call to us! 


The Smart Move to Make™. 
gmacrealestate.com 


FAMILY FIRST 
GM Employees and Family 
“FAMILY FIRST” Program Available 


Call Al at 905-743-9211 for details 
1415 Highway 2, Courtice L1E 2J6 


tr © Copyright GMAC Home Services., Inc. 2000. All rights reserved. 
Most firms independently owned and operated. GMAC is a registered 
===" trademark of General Motors Acceptance Corporation. 


2. A full biomechanical exam is conducted. 
3. Plaster casts of your feet are made. 


4. An accredited orthotic laboratory is used. 
Joseph Schneider, D.Ch., B.A.A. 
Former Council Member of 
the Ontario College 
of Chiropodists, 
Author, Lecturer 


Don’t pay for a Caddy 
and walk out with a Lada! 


For your convenience, our office has 
direct billing for Green Shield insurance. 
Early morning and late evening hours 
are available. 


Call today for an appointment. 


GLAZIER MEDICAL CENTRE 


11 Gibb Street, 905 728-FOOT (3668) 
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Spring Sign-Up On April 16th 


CAW RETIREES GOLF LEAGUE 
REPORT 


he holidays are behind us and I hope everyone had an enjoyable 
and healthy Christmas Season. 

Alex Simon, Stan Comerford and Harry McConnell are off to 
the sunny south, which leaves Scotty MacLellan and myself here, 
and Scotty is leaving at the end of the month as well. Things will 

get better from here on and April is not that far away. Hang in there; we 
are looking forward to another great summer and fall of golfing. 

Spring Sign-up Meeting is set for April 16, 2002. Opening Day will 
be April 30, 2002. 

Match Play will commence on June 4, 2002 so that the new mem- 
bers will have a chance to establish a handicap in our league. Members 
from 2001 will carry their handicap over from last year and it will be 
adjusted as we progress into the new season. 


The Match Play Tournament Explained 

I want to talk a few minutes about the Match Play Tournament in an 
effort to explain what it is all about. In match play the game is played 
by holes. A hole is won by the side that holes its ball in the 
least amount of strokes. In a handicap match the lower net 
score wins the hole. The reckoning of holes is kept by the 
terms: so many “holes up” or “all square,” and so many “to 
play.” A side is “dormie” when it has as many holes up as 
there are holes remaining to be played. 

A hole is halved if each side holes out in the same num- 
ber of strokes. When a player has holed out and his oppo- 
nent has been left with a stroke for the half, if the player 
thereafter incurs a penalty, the hole is halved. 


A match is won by the 
side which is leading by a 
number of holes greater 
than the number of holes 
remaining to be played. A 
player may concede a 
hole or match at any time 
prior to conclusion of the 
hole or match. Conces- 
sion of a stroke, hole or match may not be declined or withdrawn. The 
penalty for a breach of rule in match play is loss of hole. 

We will schedule the opponents in two sets of two per tee-off. The 
scorekeeper will tally the results of each match from the scorecards 
submitted. You do not necessarily have to keep track of the progress of 
your match, although it is more fun that way. 

There will be one layoff week between rounds to give us a chance 
to tabulate the results and post a new set of opponents. 

Three groups of 32 will compete. First group “lowest 
handicap,” second group “medium handicap” and third 
group “highest handicap.” In each group the lowest handi- 
cap plays the highest handicap. 

The winner of a match goes on to the next round, the 
loser is out. When you are out you return to regular play. All 
matches will be scheduled to play ahead of regular league 
play. 

In closing I have more good news; we have managed to 
get a 9:30 a.m. starting time. 


Bernie 
Heming 


League President 
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New motor sales 


Elevator machine repair 

Dynamic balancing 

Specialty motors 

On site vibration analysis programs 
On site service and repair 
Technical Training 


® Machine shop service 

® Lift truck and traction motors 

® Rewinding all rating of AC and DC motors 
® Robotics and servo motors testing and repair 
© Eddy — Current drives and clutches 

© U-Frame motors 

® Transformers — New & Repaired 


24 HOUR EMERGENCY SALES/SERVICE 


CALL (416) 742-3665 


SB- 


FAX (905) 850-1730 


www.renown-electric.com 


83 Whitmore Road, Woodbridge, Ontario L4L 6E2 
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FOR SALE 


Suitcase, portable ice fishing hut, used 
twice $235, Ikea loft bunk bed $250 obo. 
Call: 905-623-2398 


Nintendo 64 system w/3 controllers, 
memory card transfer pack, expansion 
pack, 14 games w/all hook-ups $300 
obo. Call: 905-430-9630 


Inground pool equipment; pump, sand fil- 
ter, ladders, Barracuda auto-vac, solar 
roller, skimmer parts, also 45 ft chain-link 
fence/gate. Call: 905-721-9357 


Hammond 144 organ w/tone bars, auto 
accompaniment, compose a chord, 
numerous music books, bench included, 
like new condition $700 obo. Call: 905- 
623-5656 


Quarter horse, chestnut gelding, 15 HH, 
also a registered bay thoroughbred, 16 
HH, both are 8 yrs old & quiet, $2000 ea. 
Call: 905-623-2328 


Pentium 200 computer system, 32 MB 
ram, 2 GB hard drive, 56 k modem, CD 
Rom, 3 1/2 floppy, key board, mouse, 
speakers, 15” SVA monitor $350. Call: 
905-439-4789 


Limited edition prints; Bateman Arctic 
Cliff, Wolves at the Cliff, Bobcat Doolittle, 
The Sentinel unframed Seerey Lester, 
Hidden Admirer, Moose framed. Call: 
905-987-5804 


Glass fireplace doors w/built-in screen 
plus grates, excellent condition $100. 
Call: 905-576-2915 


2 snow tires on rims from Chrysler van 
P195/75 R14, used 1 month $65. Call: 
905-985-9981 


Black coat, new, size 10 $30, cream 
color lace over satin dress w/jacket, size 
9 $20, bridal bouquets $35. Call: 905- 
576-4876 


Kelly 235R 16 Lt 10 ply tires, set of 4 
brand new, on 8 bolt rims $950, 16” 
Poulan chainsaw & 2” gas water pump 
$150 ea. Call: 905-985-7720 


Pool table; 4 1/2 x 9, solid oak, ball & 
claw legs, 1” slate, leather pockets, cher- 
ry stained, new cloth, accessories, ask- 
ing $2800. Call: 905-439-4789 


1997 Honda Shadow VLX 600, new 
Cobra pipes, excellent condition, low 
mileage, lady driven $5000 firm. Call: 
905-436-6772 


1995 Firefly, 4-dr, auto $3500 obo certi- 
fied, Dept. 56 The Time Tower still in box 
$125 paid $399. Call: 905-985-2039 


2 snowmobiles, 1995 Touring SLE 500cc 
$2500, 1994 Safari 377 $1800, wood 
burning stove, glass doors $200. Call: 
705-438-5706 


Bracebridge; 4 bedroom bungalow, FA 
furnace, oiled well, 4 car garage, 25 
acres, year round road, near lake, also 
500’ white ash boards, dry. Call: 705-645- 
3711 


1988 Volkswagon Fox, 2-dr, runs well 
$300, as is, 1987 Honda Wagon, real 
nice $500 as is. Call: 905-436-2572 


Electric trolling motor $99, women’s skis 
& harness $50, men’s skis & harness 
$50, women’s ski boots $40, white door 
$10. Call: 905-728-8190 

GE fridge, older model, works excellent 


$40, Kelvinator electric stove, needs ele- 
ment $40. Call: 905-571-4680 


OSHAWORKER Deadline 


for the February issue is 
Friday, January 18 at 4:00 p.m. 


Intake manifold w/rebuilt 2 barrel carb & 
oil bath breather, all in excellent condi- 
tion for 283 V8 $300. Call: 905-579-0683 
Canaries; German Rollers, great stock 
males $50 & up, also hens $30. Call: 
905-697-2331 

High efficiency furnace water vapor 
pump $100, stereo stand, 2 shelves 
w/CD storage department, holds 30 
tapes $50. Call: 905-432-1032 

1978 Arctic Cat Jag 3000 340cc, 1978 
John Deere 340cc Spit Fire, both run 
good, Franklin wood fireplace, dishwash- 
er, mirror. Call: 905-725-8675 

K.N. air filter, used 4,000 miles GMC or 
Chevy pick-up 6.0 liter engine. Call: 905- 
579-1439 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 
1425 Phillip Murray Avenue, 


Oshawa, Ontario 
LI 814 


For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


THE OSHAWORKER 
NO LONGER PUBLISHES 
“FOR RENT” ITEMS 


Manual treadmill $80, double featherbed 
mattress cover $80, two 3” foam camper 
mattresses $60, encyclopedias 80 book 
$50, reloading supplies, empty brass. 
Call: 905-723-1340 

Kenmore Powermiser water heater, Mark 
2, 1750 liter, 240 volt, 3800 watt, used 1 
year. Call: 905-723-0359 

Washer $245, dryer $135, compact 
washer $155, poker table $20. Call: 905- 
728-9203 

1994 Pontiac Firebird, 6 cyl, t-roof, CD 
player, 1 owner, low mileage, non-smok- 
er, asking $7000. Call: 705-741-5649 
30’ trailer Coachmen, fridge, stove, 
sleeps 4, full bath, a/c, Anchor Bay 
Resort, paid in full for winter months, 
asking $5000. Call: 905-579-0672 or 
905-242-7291 

Flashy 2 1/2 year old pinto pony gelding, 
quiet $500 obo, 1986 Chevy three-quar- 
ter ton, auto, 350, good shape, asking 
$2000 obo. Call: 905-885-9335 

2002 Coleman Taos trailer, stove, sink, ca- 
nopy, privacy curtains, used twice, sleeps 
6, great buy $6000. Call: 613-637-2836 
Long white satin wedding dress size 
9/10, lace sleeves & neck line, comes 
w/veil, paid $800 asking $150. Call: 705- 
277-1793 

IBM typewriter 3 ink cartridges $50, ladies 
leather biker gloves $40, Blue Knight 
bowling ball 12 lb $50. Call: 905-432-1032 
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foe 
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Hammond organ needs cleaning, 6 inside 
doors different sizes, 1 folding door & 2 
outside doors. Call: 905-728-5070 


20 ft 5th wheel trailer tandem axle, electric 
brakes, flat bed 3/4 plywood deck, 10 ply 
tires, asking $750. Call: 905-728-0668 


Stove, fridge, 1-pc washer/dryer, 
microwave, bed furniture, easy chairs, 
kitchen table & chairs, 20” TV, odd tables, 
power snow shovel. Call: 905-579-5293 


Snow scoop 24” $15, bedspread/shams 
queen $40, Lion King comforter/drapes 
$20, Baskin Robbins child’s ice-cream 
maker $20. Call: 905-436-2493 

Forced air electric furnace $175, ping 


pong table $125, 30” Moffat electric stove 
$125. Call: 905-723-6841 


1989 Chevy Cavalier, 4-dr, 185,000 km, 
2nd owner, good condition as is & will do 
emission test $1000. Call: 905-576-1273 


Complete 8-pc rattan living room set, flo- 
ral pattern cushions, natural wood, very 
clean & solid, asking $750 obo. Call: 905- 
697-1967 


Reflector telescope, Bausch & Lomb, best 
offer, 1987 Pony, good tires & brakes best 
offer, exercise machine Road Master 
Body Lift. Call: 905-983-5405 

1981 GMC half-ton 4x4, auto 350 4 bar- 
rel, excellent condition, asking $3500. 
Call: 905-579-8258 

1990 Ford F150 half-ton, new engine, 
cap, toolbox, box liner, asking $3500. 
Call: 705-277-3948 

Swarovski crystal chandelier, asking 
$500, paid $3000. Call: 905-666-4926 


3-pc hunter green chesterfield set, less 
than 1 yr old, non-smokers, moving. Call: 
905-432-9801 


Kenmore washer $250, stove $250, built-in 
dishwasher $150, pine buffet/hutch/table & 
chairs $400, oak coffee table $50. Call: 
905-666-4926 


2000 Harley Davidson Soft Tail, standard 
88 cu in 1450cc, lots of chrome $25,000. 
Call: 613-966-6837 


2000 GMC Jimmy, loaded, pewter color, 
16,000 km, take over lease @ 
$399/month till August. Call: 905-666- 
1224 day or 905-576-7413 evenings 


Box sleigh 42”x24”x16” orange & black, 
great for ice fishing $125, also bumper 
hitch for 1998 Grand AM $50. Call: 905- 
668-6328 


GE stove $150, dryer $125, washer 
$175, Yamaha Pacifica guitar w/case 
$900, 20 gallon aquarium complete $75. 
Call: 905-885-7705 


Straw shedder used for small square bales 
for strawberries $500, harrows $150, fire- 
place insert $200. Call: 905-655-4196 


Large collection of sports cards, single 
set’s, RC’s, serious collectors only $3000 
cash firm. Call: 905-983-1074 


10’ Houston Tracker system complete 
w/video cipher digital audio receiver, 
very good shape, dish system, best offer 
must sell. Call: 905-436-9801 


Patio door double glass, table saw, car 
top carrier, 45’ metal railing, bike, fishing 
rods, aluminum door, door framed, saw 
blades. Call: 905-986-4918 


Black leather couch/love seta & chair 
$400 paid $2500, floor lamp black stone 
$50. Call: 905-723-2240 


Dayton Wright LCMI stereo speakers 
high end $350 pair, great for surround 
system. Call: 905-433-1973 


- NEW - USED - CONSIGNMENT 


PROUD TO SERVE 


GM EMPLOYEES 
& THEIR FAMILIES 


4% | - SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs * Aquatec Bath Lits 
‘Wheelchairs * Walkers * Porch/Stairlifts 
* Wheelchair Lifts + HomeHospital Beds 

* Bathroom Aids * Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAG and Green Shield 


Dan ee ee aie oe eras pase we cma 


MEDICHAIR. 


110 Dunlop Street E., Whitby ON, L1N 6/8 
Ph. (905) 666-5001, Tell-Free 1-800-165-4028 


ol 0 aS on Srecil GM 
Employee Doct? 


TOP TRADE-IN ALLOWANCE 


nM 


140 Bond St. W. 


wir lnlariometnrsaes. cam 


Located at 
850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 
Sharron Kehler 


644-4282 


Steve Bobas 
644-4283 
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Drug Free Pain Relief 


Acuhealth 900 TENS 


a Uri Fat tr i ref 


Covered h 
¥Y Company 
benefit plane 7 


Recommended by Doctors & Pain Specialists 


Ane you tired ol taking drugs of going bo endless cherapy Acubcalth uses citnute cleconenic tmpulses to locate specific 
for the relief of pain? Today, millions of people have come treatment points and stimulate them painlessly, without 
iO TECOpNite microcurrent point stimulathon aa valued puncturing the skin. Acobealth con help provide rejieF for 


farm ol di ur free paisa relict. TL pain conditicns, ine lied ng 

Vet, a sieves autvanced inet Western amane neck, back, hip B knee pain, arthritic relief, RSI’s, 

‘: i iii He ee ae papas "headaches, migraines, whiplash, fibromyalgia, sports 
Se a ; injuries, sciatica, elbow pain & carpal tunnel syndrome. 


With Acuhealth, pain relief is more convenient, readily 
accessible and very easy to apply Acuhealth takes only The Acuhealeh kit comes complete with a hand-held unit, 


minutes a day, and can provide stronger, lenper lasting an easy-to-follow instructional manual & video, and a 


pain rediet than any toxec drug or ongoing therapy 30 day money-back guarantee 


Acuhealth ia the basa for a Chapter written in the Arnerican Acaderny of Pain Management's 6th Edition: 
4 Practical Civica! Gave for Pipsicdans, 20000 A well deserved achievement for 14 years of helping people. 


© 1-800-567-PAIN (+ 


BMT A CUM lur Gutetion Ce (the argues! daloes (lobed ates OITA 


"Pniewn feel bike obey Geer more conden! of rere pain uvhele a rae feed, of bvter fora! bet if remot fae oir. aed bees sap eh . 
Chris Geniens, 2G 


Acumed Visit us at: WWW. acumedmedical.com 
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Free apple for cutting large round bales 
of hay, small square bales of straw, 1944 
Farmal M tractor antique. Call: 905-623- 
2646 

Golf clubs, Wilson Fat shafts, stiff 3 iron, 
PW, new last year paid $850, new 
McGregor bag included, sell both for 
$500. Call: 905-434-7254 

1993 Buick Regal GS, 4-dr, average km, 
good condition, must be seen $5650 cer- 
tified & emission tested. Call: 905-435- 
0901 


Reese hitch for full size truck fits 1989 — 
1999 truck $75. Call: 905-720-4917 
Radio controlled planes, 60” wingspan, 
controllers, battery packs, starters & 
accessories, 2 of everything $450. Call: 
905-985-7149 

Viking washer, top loader, white $125, 
Kenmore dryer, white $125, all appliances 
in excellent condition. Call: 905-571-4680 
Polaris two-up seat, black, fits up to 1993 
Polaris $150. Call: 905-723-1902 

1998 Plymouth Voyageur, 45,000 km, 2.4 
engine, 16 valve, certified. Call: 905-723- 
6841 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great fnendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Servite 


PEt] cenerat Motors 


Canaries male & female. Call: 905-728- 
9181 


Knitted baby set $15. Call: 905-725-9390 
2 Huskies. Call: 905-728-0921 


Premium boat trailer spare 205-75R14 
$150, 9’TV/VCR, AC/DC VCR needs 
repair $120, Orion flare kit $60, 5 gal 
tank $75. Call: 905-424-3101 


YMCA 5 year family membership, won as 
a fundraiser prize, asking $3000, valued 
over $10,000. Call: 905-725-4909 


1993 Asuna Sunfire, great condition, yel- 
low, standard 5-spd, 2-dr, a/c, radio/cas- 
sette, new parts, 188 km, asking $3000 
obo. Call: 905-432-2962 


2 Directvent glass front propane airtights 
like new, slate pool table & accessories, 
filing cabinet, Triple Bunn coffee maker. 
Call: 705-295-6892 


Direct satellite complete w/program 
$400, also parts, receiver dishes, works 
on Bell Dishnet Direct TV. Call: 905-430- 
0001 


Electric stove, ’91 Sunbird & ’75 
Oldsmobile for parts, Toledo commercial 
scale, Nordic ski exerciser, ‘76 Chevy 
front/rear bumpers. Call: 905-728-4481 


Truck cap fits small truck $100, 1990 
Plymouth Voyager $3500 certified, 1998 
Chrysler Concorde, 150,000 km $13,000 
certified & emission. Call: 905-985-0235 


Home Medical 
Supplies & Equipment 


Back Care Products 

¢ Supports & Braces 
Compression 
Stockings 
Wheelchairs, Canes, 
Scooters, Walkers 
Bathroom Safety 
Products 


e Aids For Daily Living 
¢ Liftchairs 


¢ Incontinence and 
Ostomy Products 


Home Diagnostic and 
Therapy Products 


Sports Medicine 


Sales - Service - Rental 
ADP/WCB/Greenshield/Liberty Health Vendor 


Kendalwood Park Plaza 
1801 Dundas Street East, Whitby 
(905) 579-5300 or toll free 1-877-727-4441 


Caring for the people you care for’ 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 
Harvey can be contacted at 
644-1411 
or pager *97-8685. 
Diane can be contacted 


at 6 


44-4175 
or pager *97-8399. 


Cunningham 


Outside GM use 


Car Plant, South Stamping 
And Tri-Link 
Chris can be contacted at 
644-1114 
or pager *97-1114. 
Tina can be contacted 
at 644-4330. 
Outside GM use 
1-800-361-6793 


1-800-361-6793 to access the pager network. to access the pager network. 
Due to multi-shift operations it may be necesary for you to leave a message. 
PLETE OOD MI CTCL TIS DIE ELST LER TCE EMT WSEAS ERLE STM | 
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Pioneer 6 disc CD player $90, 17” rims 
$650, chrome light bar w/4 6” KC lights 
for Jeep $450, 3 gold rings $150 ea. Call: 
905-438-0465 

Cherished Teddies figurines, older 
retired pieces w/boxes $10 & up, Boyd's 
Bears #2242, 2235 & 2240 signed. Call: 
905-723-7229 

1992 Polaris ATV, liquid cooled, 350cc, 
very good condition, asking $3500. Call: 


OSHAWORKER errs neenecem scar 


Computer, P166MMX 32mb-ram 2gb-HD 
3gb-HD ATI & 3DFX video cards, printer, 
modem, monitor, Win-ME & more $600. 
Call: 905-668-9010 
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Cooler, luggage, suit bags, coffee 
machine, cell phone, ceiling fan, wooden FT PT REET BT RATERS RT 
clocks, lawn chairs, complete stereo sys- arin ete bi th vec ae 
sau adding machine. Call: 905-432- 26,000 highway km, asking $15,000. 


UNION 


Call: 905-725-7901 


905-579-4751 


185 FL 750 motorcycle great condition, 
51,000 km, $1200 put into motor board 
30 over, needs front tire to certify, asking 
$2500. Call: 905-259-4080 


1978 Kawasaki KZ650 not running, front 
deflector for late model Jimmy or Blazer 


priced to sell. Call: 905-686-7927 $800. Call: 905-571-1351 


Dining room suite, hutch/buffet/ table & 6 
chairs, solid wood, approx 60 yrs old 


14 ft Tri-haul boat, 45 hp outboard, fish 


VISITS 


For those in 


Stove self cleaning, almond 30” $295, 
baby wooden rocking cradle $80, wing 
chairs $425, sofa $625 new. Call: 905- 
728-3328 


1985 Vanguard Sth Wheel trailer, 19°, finder, 2 down riggers, aluminum trailer, 


sleeps 4, fridge, stove, furnace, easy tow : 70R. 
w/t/2 ton, will deliver, asking $7000 obo. W"KS great $2000 obo. Call: 905-786 


Call: 705-840-9330 


1988 Yamaha Bravo $1100, Nintendo 64 
plus 9 games, players guide & 3 con- 
trollers, sell separate or as a package. 
Call: 905-579-0234 

Used, almost new HD industrial Singer 


sewing machine #211 $2500. Call: 905- 
725-1332 


Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 


CAW CO-OPERATING LAWYERS 


Humidifier $150, wall mirrors, pictures, In 


COBOURG anc PORT HOPE 


picnic table, Kenwood am/fm new car 
stereo, ladies clothes & winter coats, 
sweaters sizes 6-16. Call: 905-433-8871 


Ice fishing portable 1 man hut, 5 pin 
bowling ball & case, sled for ski-do or 
sled, 4 hp Evinrude deluxe motor. Call: 
905-723-4043 

Sony Playstation w/games, 4-player con- 
sole chip installed $200. Call: 905-433- 
2088 


Screen door, white opens right, 32x80 
good condition $40. Call: 905-728-5199 


the Union Hall 
at 723-1187. 
This applies to 
both active and retired 
members of Local 222. 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


GM SPECIALISTS IN THE KAWARTHAS 


Serving GM Employees & Their Families 
For Over 27 Years 


Option 1 Purchase & Lease 
Option 2 Purchase & Lease 
Staff Vehicle Option Purchase & Lease 


An Upfront Program Towards All 
Family Members That Qualify 


e@ ALL VISION PLANS ACCEPTED 
e@ FOR ALL YOUR OPTICAL NEEDS 
e EYE EXAMINATIONS ARRANGED 
e@ SENIOR CITIZENS DISCOUNT 


9/9-6411 


375 BOND ST. W., OSHAWA 
A (BETWEEN PARK & 
STEVENSON) 


WAYNE FOOTE 
SALES CONSULTANT 


LINDSAY PONTIAC BUICK LTD. 
PHONE 705-324-2148 @ FAX 705-324-9885 
150 ANGELINE ST. N. BOX 484 
LINDSAY, ONT. K9V 485 
E-MAIL — SALES @LINDSAYPONTIAC.COM 
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Set of 4 tires, new BF Goodrich 
LTZ/75R16 T/A $500. Call: 905-986-4350 


Sklar sofa, 2 chairs, ottoman, off-white 
background w/rose/grey/taupe print 
$300, coffee table, 2 octagonal end 
tables, chestnut color $30. Call: 905- 
668-1238 


Trailer hitch for 1989 to 1998 GMC truck 
$100, 100 gal air compressor tank, ask- 
ing $110. Call: 905-263-2024 

1996 Arctic Cat ZR580 $2900, 1994 
Polaris Sport 400 ATV 2 wd $3100, fiber- 
glass ski boose $200, 486 computer 
$400. Call: 705-277-1003 after 6 pm 
1995 Safari SLX mini van, 124 K, aqua 
blue, 8-pass, excellent shape, certified, e- 
tested, asking $9300. Call: 905-723-4766 


1986 Mercury Cougar, 5.0 L, fully 
loaded, excellent condition, needs little to 
certify, needs a heater core, as is $1800. 
Call: 905-697-9143 


Newer model Chevy GMC short box ext 
cab fiberglass tonneau cover, black, also 
Reese trailer hitch, best offer. Call: 905- 
579-3422 

Color computer scanner & Plustek 
FBIVP 36 bit 600x1200 dpi, parallel part 
connection only, asking $50. Call: 905- 
728-9100 


CAW Child Care 
Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 


* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


438-11 


1440 Ritson Road South, 


Oshawa 


Wedding dress size 7/8, s/s, box neck 
$600, motorcycle jacket, black, red, Joe 
Rocket, size 44 $350. Call: 905-579- 
0588 


1999 Sunfire 89 K $9500, auto, a/c, 4-dr, 
am/fm cassette, white, 4 cyl, also Samick 
upright piano excellent condition $1850. 
Call: 905-985-9018 


1 pair 275/60R15 tires, 50% tread $50, 
16” CONVO billet star 3.5 R/S rim new 
$100. Call: 905-436-5866 


1986 Olds, 6 cyl, auto, new 
brakes/exhaust system/ball joints, fair 
condition, 200,000 KM, as is $650 obo. 
Call: 905-436-6320 


Snowboard boots size 11 Exo-Sorel, 
also size 11 Kemper snowboard boots, 
asking $50 each pair. Call: 905-404-2107 


Antique Belanger wood cook stove 
excellent condition $650, K&N air filter, 
fits 1999 Chevy truck w/6.5 turbo diesel 
$40. Call: 905-433-0439 


26” RCA floor model TV w/remote con- 
trol, asking $200 obo. Call: 905-277-1383 


1995 Ford pick-up truck, 6 cyl, ext cab, 
long box wiliner, air nearly new tires & 
battery, well maintained, 268 K, F150LX 
$6700 certified. Call: 905-725-3272 


Fridge $100, stove $100, dryer $90, all 
clean & work great. Call: 905-725-1937 


Bed frame queen size, sofa bed, kitchen 
table, coffee table, ping-pong table, cab- 
bage shredder, movie camera, projector, 
exerciser, editor. Call: 905-728-2764 


Wire wheel covers Buick 14” $70, SBC 
headers Flow Tech $110, rad from 1984 
Trans AM $25. Call: 905-725-4598 

9x17’ aluminum garage door good condi- 
tion $75, Viking dryer $25, kitchen range 
hood brown $25. Call: 705-357-3286 


PROBLEMS? 


Alcohol 
and/or Drugs - 
CAW-GM 
Substance Abuse 
Program 


For Help, 
Information, Etc. 
Confidential CAW Reps 


Larry Kirtley 
Truck Plant 
& Battery Plant 
In-Plant 905-644-5967 


Pager: 1-800-361-6793 
PIN 5967 


Res: 905-579-3445 
Medical Centre: 905-644-7080 


Ron Gibson 
Car Body/Hardware 
& South Stamping 

In Plant: 905-644-3724 


Pager: 1-800-361-6793 
PIN 3724 


Res: 905-623-0266 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint 
& Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 
PIN 3723 
Res: 905-571-2116 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 


Bl “Winter blabs? How about an affordable break- 
away within a one hour drive from home!” 


$169.00 


Per night plus taxes 
Ask for the GM Breakaway Rate 
*Rate is available based on availability. 
e This package includes: 
— v A king room with jacuzzi and fireplace 
= v A $30.00 certificate for: 
Kae} =A dinner for two at an all you 
can eat buffet (Peterborough) or 
A dinner for two at Swiss Chalet 
(Port Hope) 


Peterborough 
1209 Lansdowne St. West 
1-705-740-7000 
1-877-316-9948 


www.comfortinn-ptbo.com 


& - | Lv One complimentary video rental 


¥ Champagne & Chocolates 
¥ Continental breakfast for two 
the next morning 
This special program is available until March 31st 2002 


“Warm Canadian hospitality” 


Port Hope 

Hwy 28 & 401 

1-905-885-7000 
1-877-316-9950 


www.comfortinn-ph.com ’ gc 3 ho E = 
1 ae, Owned and operated by Easton’s Group of Hotels Inc. 
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1998 Honda Shadow motorcycle, 2-tone 
paint, very low km, windshield, looks & 
sounds like a Harley $9500 obo. Call: 
905-432-1523 


1989 Taurus wagon. 3.0L, 220,000 km, 
emission tested in July, new tranny 2 yrs ago, 
asking $900 as is obo. Call: 905-579-7772 


Sears Craftsman radial arm saw, 24”, 
excellent condition, used less than 5 
hours $300 firm. Call: 705-799-7641 


Pioneer chainsaw, Can’t Hooks, older 1 
ton chain hoist, pipe threader & dies, 
antique drill press, tool boxes, antique 
china cabinet. Call: 905-723-6929 


Remote control airplane $350. Call: 905- 


786-2804 


Fireplace insert for wood, 16 1/2” deep, 
22 1/2” high, 26” wide, good condition, 
extra’s $250. Call: 905-683-4177 

Man’s brown leather car coat, size 38, 
man’s virgin wool car coat, size 38, char- 
coal color new condition, asking $40 ea. 
Call: 905-725-9277 

2 Kenwood speakers best offer, Chrysler 
car radio like new, steel door $50, storm 
door w/screen $20. Call: 905-728-9879 
Wheelchair, newer type, good condition 
$185, large dog cage 36’x48”x26” $40, 
plate glass 31°x76” 1/4” thick smoked & 
clear $50. Call: 905-263-2658 

Tanning canopy, hardly used, A-1 condi- 
tion best offer. Call: 905-728-2952 
Baby’s playpen, like new $30, high chair 
$15. Call: 905-723-7881 


AMT 
ORTHOPEDIC JHOES ? 
a 


Computer 200 MHZ Pentium Processor, 
24 MB Ram, 256 K, 3.2 GB hard drive, 
56 K modem, Windows 97, mouse, mon- 
itor, etc., $250 obo. Call: 905-579-0234 


NILE 
Brown Moffat 18 cu ft fridge $100, change 
table $10, folding bed single $15, bi-fold 
door painted beige hardwood included $20, 
50 liter demijohn $15. Call: 905-728-9834 


1989 Sunbird, 128 K, fully loaded, many 
new parts, 1 owner, best for parts but can be 
certified, asking $350. Call: 905-404-8695 


McKenney 250 junior goalie glove, excellent 
condition worn 1 1/2 season’s, black, top of 
the line, asking $70. Call: 905-404-2939 


The MARK Series 


Vinyl Custom 


Replacement Window 


©@ Optimum Energy Efficiency 


© Superior Design 


@ Unique Convenience and 
Security Features 


@ 100% Lifetime (Non Prorated) 
Warranty (On the Complete 


Window (not limited to the 
vinyl components) 


© Lifetime Labour And Service 


Warranty provided by 
BIL-DEN 


You never 


regret investing 


in the best 


For More Information 


Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


440 Hopkins St. 
Whitby 


905-666-0018 or 1-800-263-2720 


www.bil-den.com 


MetalWorks Lifetime Roofing * Mark-Series Windows ¢ Entrance & Patio Doors ¢ Vinyl Siding & Soffits 


Clinic Eyewear 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
* Prescription Safety Glass - no charge to you 


¢ Eye examinations in the same building 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


ONTARIO FEDERATION 
OF ANGLERS & 
~<a, HUNTERS 


Family Support Committee 


Information, Resources, Education — Confidentiality Assured 


Ron Davey — Chairperson 
Gregg Valentine — Recording Secretary 
Pat Mc Wade — Treasurer 


at 644-4282 or 644-4283 
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You can leave a message for us through the Union Counsellors’ offices 
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ACHAN ODL Cp Lae 
SHAWORKER WANTED 
Used car 1989 & up, certified & emission 


tested, willing to pay up to $2000. Call: 
905-728-0921 


5th Wheel Louver tailgate for GM pick-up 
truck. Call: 905-579-1439 
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35’ house trailer, winterized, 10x30 add- 
a-room, year round park, 35 mi of water- 
ways, Haliburton Highlands, golf course, 
sleeps 8. Call: 905-983-9530 


Van pool ride, shift 1, gate 5, plant 1 from 
Lindsay. Call: 705-324-6507 


1957 to 1962 Chrysler 300 any condition. 
Call: 705-277-3612 


Coleman camping equipment — lantern, 
heater, cooler, stove & Coleman parts, 
etc, also fishing equipment — lures, reel, 
filleting knife, etc. Call: 905-697-2304 


Old toy cars, Hot Wheels, Matchbox, 
Corgi, Sizzlers, Hot Wheel track & sets. 
Call: 905-433-7970 


Old fishing lures & tackle. Call: 705-786- 


Gibson, Fender, Martin or older 
Epiphone guitar, U.S., also Lapsteel or 
Fender tube amp. Call: 905-576-0060 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Liberty Health Centre 
60 Liberty Street South, Suite 202 
Bowmanville, Ontario L1C 2N5 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Micro Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds 
Musician Plugs 


Digital Hearing Aids 
Noise Attenuators 
Cleaning and Servicing 
Tube Changes 
Swimming Plugs FM Audio Systems 


A.H.1L.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica 


C.iiFtF MILLS 


Right here for you! 
Right in the heart of 


Local 222, CAW 


Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 


WE'RE GETTING YouR MIAIL! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Street No. 


Apt. No. 


City 


Postal Code 


©) Active Member 


JANUARY 2002 


O) Retired Member 


1 Surviving Spouse 


Don’t Delay 
Contribute Today 


Park your RRSP 
Money Now 


Are you one of the thousands of Canadians who 
consistently procrastinate until the March 1 deadline 
and then, come income tax time, claim the deduction as 
a matter of course? 


Making your annual RRSP contribution on January 2, 
rather than at the last minute on March 1 of each year, 
can translate into thousands of dollars more in 
retirement income, thanks to the wonders of 
compound interest. For example, over 30 years, an 
investor who contributes $5,000 annually to an 

RRSP that earns an average annual return of 10% 
would end up with $82,000 more by investing that 
$5,000 at the beginning of the year instead of 

waiting until the RRSP deadline. 


Perhaps you procrastinate because you are 
overwhelmed by all the RRSP investment 
opportunities available today. If so, why not visit 
AWCCU today and “park” your RRSP money in 
a Variable Rate RSP, Money Market Mutual Fund 
or T-Bill Mutual Fund. Then you can take some 
more time to study the options available and 
make a final decision on where you would like 
to invest these funds — when you are ready, your 
AWCCU representative will help you choose the 
investment option that will allow you to meet 
your short and long term objectives. 


y ¢ Auto Workers Community Credit Union 
For more information call 905-728-5187, toll free 1-800-268-8771 


visit us at Www.awccu.com or come into your nearest branch, 
Oshawa: 322 King St. W. L1J 2J9 Bowmanville: 133 King St. E. LIC 1N6 


At the Retirees Christmas Dance... 
for story and more pictures 


LOCAL 222 


Meetings 


The GENERAL MEMBERSHIP meeting is held the first Thursday 
of every month at 7:30 p.m. except July & August. 


The GENERAL MOTORS UNIT meeting is held the third Thursday 
of every month at 7:30 p.m. except July & August. 


CAW FAMILY AUXILIARY meetings are held the first & third Tuesday 
of every month at 8:00 p.m. except July & August. 


The RETIREES’ CHAPTER meeting is held the first Monday of every month 
at 1:00 p.m. except July & August. 


The OSHAWA AREA SKILLED TRADES COUNCIL meeting is held 
the fourth Thursday of every month at 4:00 p.m. except June, July, August and December. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVENUE. 
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